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Code of Conduct Kopekc Ha ogHecyBame 3a
for Business Partners AEeNOBHUTE NapTHepu

Bapara Ha pynauujata ®onkceareH 3a ogpXKnNMBOCT BO
Hej3nHUTE 0OHOCU CO AENOBHUTE NapTHepu

Volkswagen Group requirements regarding sustainability in
its relationships with business partners
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Preamble

Preamble

MNpeambyna

MNpeambyna

The Volkswagen Group’s business partners play an integral part in
the Group’s business success. Partnership creates lasting business
relationships which are mutually beneficial. Therefore, the Group is
focused on close cooperation with its business partners.

Applying the sustainability requirements, we are aware of our
responsibility for the economic, ecological and social impact of our
actions. We also expect this of our business partners, partic- ularly
where human rights, health and safety at work, environ- mental
protection and combatting corruption are concerned.

In the spirit of partnership-based collaboration, the Volkswa- gen
Group offers its business partners a wide range of practical

training opportunities, initiatives and other sources of infor-
mation. It is recommended that all business partners use these
offers and information sources actively.

The following requirements define the Volkswagen Group’s
expectations regarding the mindset and conduct of business
partners in their corporate activities and are considered the basis
for successful execution of business relations between the
Volkswagen Group and its partners.

[enosHuUTe napTHepw Ha Mpynaumjata PonkceareH urpaat
CYLWTMHCKa y0ra BO 4eN0BHMOT ycnex Ha MpynauujaTa.
MapTHepPCTBOTO CO34aBa TPajHN AEN0BHM O4HOCU KOU Ce 3aeMHO
KopucHK. 3aToa, Mpynaumjata e dokycupaHa Ha 6avcKka copaboTka
CO CBOUTE AE/I0BHU MapTHEPH.

MpyvmeHyBajku rv HaparbaTta 3a O4PK/IMBOCT, HUE CME CBECHM 33
HallaTa 04rOBOPHOCT 32 EKOHOMCKOTO, EKOJIOLLKOTO M COLMjaNHOTO
B/IMjaHME Ha HaLKUTe aKTUBHOCTKU. MICTOTO ro o4eKyBame 1 of,
HalluTe AeN0BHM NapTHepu, ocobeHo Kora cTaHyBa 360p 3a
4YOBEKOBMWTE NpPaBa, 34pasjeto n 6besbesHocTa Npu paboTa,
33WTUTATA Ha XKMBOTHATa cpeanHa u bopbaTa NpoTMB KopynuujaTa.
Bo AyxoT Ha copaboTKa 3acHOBaHa Ha MapTHEPCTBO,
pynaunjata PonkceBareH UM HyAu HA CBOUTE LE/I0BHMU
NnapTHEPW WMPOK CNEKTap Ha MOXKHOCTU 3a MPaKTUYHa 06YKa,
MHULM]jAaTUBU U APYTYM N3BOPU Ha MHPopmaLuuun. Ce

npenopayysa cuTe Ae/I0BHM NapTHEPU aKTUBHO Ja My KopucTtat

0BME MNOHYAM U U3BOPU HAa MHGOPMaL UK.

CnepgHute Gapatba v eduHvpaaT odekyBarbaTa Ha
pynaumjata ®onkceareH 3a HAYMHOT Ha pPa3MUCTyBakbE U
OfHECYyBak-€ Ha AeNOBHUTE NapTHEPU MPU HUBHUTE AENOBHU
aKTMBHOCTM M Ce CMeTaaT 3a OCHOBa Ha ycrneluHaTa
peanusauuja Ha AenoBHUTE ogHocu nomery pynauuvjata
donkcBareH v HejsuHNTe napTHepW.




1. Objectives and scope

1. Objectives and scope

1. Llenn n none Ha npumeHa

1. Lenn M none Ha NpumeHa

In this Code of Conduct for Business Partners (hereinafter referred
to as “Code of Conduct”), the Volkswagen Group has set out its
aspirations and expectations as well as requirements for business
partners of the Volkswagen Group in relation to sustainability
(hereinafter referred to as “sustainability require- ments”).

Sustainability includes respecting human rights, protecting the
environment, conducting business ethically and lawfully and the
responsible sourcing of raw materials.

The Volkswagen Group company that uses this Code of Conduct is
referred to in general below as the “Volkswagen Group”.

The Code of Conduct is applicable to all suppliers, sales partners
and all other B2B business partners (hereinafter referred to as
“business partner”) of the Volkswagen Group that do business with
the Volkswagen Group.

The business partners are required to contractually pass on all
sustainability requirements to those business partners (espe- cially
suppliers) that affect the contractual relationship with the
Volkswagen Group and to ensure, to the extent possible and
reasonable, that the sustainability requirements are passed

on to their business partners in the supply chain. The business
partners establish appropriate control measures to verify
compliance with these sustainability requirements of their own
business partners.

In those cases where obligations have been agreed to with busi-
ness partners under individual contracts that diverge from the
principles in this document, such divergent obligations prevail.

The sustainability requirements are based, amongst others, on the
10 Principles of the United Nations (UN) Global Compact, the UN
Guiding Principles on Business and Human Rights, the OECD
Guidelines for Multi National Enterprises, OECD Due Diligence
Guidance for Responsible Supply Chains of Minerals from Conflict-
Affected and High-Risk Areas and the Conventions of the
International Labour Organization (ILO), in particular its
fundamental rights at work and the Guiding Principles of the Drive
Sustainability Initiative.

Furthermore, this Code of Conduct is based on nationally and
internationally agreed standards such as the Universal Declara-
tion of Human Rights, codified in particular in the International
Covenant on Civil and Political Rights and in the International
Covenant on Economic, Social and Cultural Rights.

Internal

Bo 0BOj KoZieKc Ha ogHecyBatrbe 3a Le/I0BHUTE NapTHepu (BO
NOHATaMOLLHMOT TeKcT ,KoaeKc Ha ogHecyBake”), FpynauujaTa
donKcBareH rm NOCTaBM CBOMTE acMMpaLmm U O4eKyBatba, Kako U
6apatbaTa 3a LeN0BHMTe NapTHepu Ha Mpynauujata donkceareH Bo
04HOC Ha 0APXK/IMBOCTA (BO MOHATaMOLLIHMOT TEKCT: ,6apatba 3a
oApAusocT).

OLp*KANBOCTA BKAYYYBa NOYNUTYBakbE HA YOBEKOBWTE NPaBa, 3alUTMTa
Ha }KMBOTHATa CPeaMHa, ETUYKO M 3aKOHCKO BOAEHE BU3HUC 1
04rOBOPHO HabaByBakbe CypPOBUHM.

KomnaHwujaTa Ha Mpynaunjata PosKceareH Koja ro KOpUCTU OBOj
Kofiekc Ha ogHecyBatbe e ONWTO HaBeAeHa NoAo0y Kako ,Mpynauuja
donkceareH"”.

KopeKcoT Ha opHecyBatbe ce MpUMeHyBa Ha cute pobasysauu,
NpoAa)KHUTe NapTHepu u cute apyrv B2B genosHM naptHepu (BO
NOHAaTaMOLIHMOT TeKCT ,AenoBeH napTHep“) Ha [pynaumjata
donKkcBareH KoM MMaaT aenoBeH ogHoc co  [pynauujata
donKceareH.

[lenosHuTe NnapTHepu ce 06Bp3aHM LOTOBOPHO A M NpeHecaT cute
6apatba 3a O4PKIMBOCT HA OHME AeN0BHU napTHepu (ocobeHo
no6aByBaum) Kov BAKMjaaT Ha AOrOBOPHMOT oaHOC co MpynauujaTa
donkcsareH u aa o6e3besart, KoKy LITO € MOXKHO U Pa3ymHo, Aeka
Te HGapatba 3a OAPKIMBOCT Ce NpeHecyBaaT Ha HUBHUTE Ae/0BHU
napTHepu BO CUHLIMPOT Ha CHabayBatbe.

[enosHUTe NapTHepW BOCNOCTaBYBaaT COOABETHN KOHTPOJIHN MEpPKU
3a fa ce noTBpAaun ycornaceHocCTa co opme Gapal-ba 3a O4PXKANBOCT Ha
HUBHUTE CONCTBEHU AE/T0BHN NApPTHEPU.

Bo oHMe cayyau Kage WTo ce AoroBopeHn 06BPCKM CO AeN0BHUTE
napTHepW cropes NoeavHeYHU LOrOBOPU KoM Ce Pas3/IMKyBaaT 04,
NPUHLMNUTE BO OBOj AOKYMEHT, TaKBUTE Pa3/iMyHKN 06BPCKM MMaaT
npeaHoCT.

BaparbaTta 33 04pK/AMBOCT ce 3aCHOBaaT, Mefy ApyroTto, Ha 10-Te
npuHUKMNuU Ha FnobanHunoT gorosop Ha ObeguHeTnTe Haumm (OH),
BogeyukuTe npuHUmMnu Ha OH 3a 6U3HUC M YOBEKOBM NPaBa,
[Ounpektuute Ha OECD 3a MynTU-HaUMOHaNHM NpeTnpujatuja,
[upeKTnBaTa 3a AeTanHa aHann3a Ha OECD 3a o4roBOpHM CUHLIMPYH
Ha cHabAayBarbe Ha MMHepanu o 061acTv NOroAeHU o4, KOHGANKTU
N BUCOKO-PU3NYHM 061acTh n KoHBeHUuuUTe Ha MefyHapoaHaTa
opraHusaumja Ha TpyaoT (MOT), ocobeHo Hej3uHuTe
dyHAamMeHTaNHM NpaBa Ha paboTa n Bogeuknte NpUHLMNN Ha
MHULMjaTUBATA 33 O4PKINBOCT.

MoHaTamy, 0Boj KoZieKc Ha ogHecyBatbe Ce 3aCHOBA Ha HaLMOHAHO
1 MefyHapoAHO LLOrOBOPEHU CTaHAAPAM KaKo WTo e YHMBep3asHaTa
JeKnapaumja 3a YoBeKoBM npasa, kognduumpaHa ocobeHo Bo
MefyHapoAHMOT NaKT 3a rpafaHcku U NOAUTUYKM NpaBsa 1 BO
MerfyHapoAHMOT NaKT 32 EKOHOMCKM, COLLMjaiHM U KYNTYPHU Npasa..



2. Fundamental sustainability requirements

2. Fundamental sustainability requirements

General information

The Volkswagen Group considers compliance with the sustain-
ability requirements to be essential and fundamental to its
business relations.

The Volkswagen Group expects the business partner to inte- grate
the values anchored in these sustainability requirements in day-to-
day business through structured and competent management.
Business partner management must identify and assess legal and
other requirements and train employees to ensure compliance
with the relevant requirements.

Business partners always comply with the applicable law. Inso- far
as these sustainability requirements go beyond the require- ments
of the applicable law, these must also be observed.

In addition to the obligatory requirements from this Code of
Conduct, further recommendations and hints for business part-
ners are given in extra text boxes.

Internal

2. OcHoBHM HBapatba 3a OAPKANBOCT

OnwTtn nupopmauyumn

Ipynauwujata GosikcBareH cmeTa Aeka ycornaceHocTa co baparata
32 OZPMK/IMBOCT € CYLUTUHCKA M OCHOBHA 3@ HEj3UHUTE AeN0BHU
oAHOCK.

[pynaymjata PonkcBareH o4YeKyBa Ae/IOBHUOT NAPTHEpP A3 U
WHTerpupa BpeAHOCTUTE YTBPAEHM CO 0BMe bapatba 3a 04PHKAUBOCT
BO CEKOjAHEBHOTO e/I0BHO paboTere NPeKy CTPYKTYpPUPaHO U
KOMMETEHTHO ynpasyBatbe. PaKoOBOACTBOTO Ha AE€/I0BHUOT NapTHEP
Mopa Aa M uaeHTMOUKyBa U NPOLLEHN 3aKOHCKUTe 1 apyruTe Hapara
1 fa rm obyumn BpaboTteHuTe 3a ga ob6esbenm ycornaceHocT co
peneBaHTHUTE Haparba.

[lenoBHUTE NapTHEPM CEeKOorall ro NoYnTyBaaT BarKeuKoTo
3aKOHOAABCTBO. [lOKO/IKY 0BMe Bapatba 3a O4PKIMBOCT T
HaZMMHyBaaT 6aparbarta Ha BaXKEYKOTO 3aKOHOAABCTBO, TUE UCTO
Taka Mmopa Aa ce NoYnTyBaar.

2. OcHOBHM Bapatrba 33 O4PKANBOCT

MoKpaj 3afomKkuTenHUTe baparba 04, 080j KogeKe Ha oAHecyBakbe,
LOMNONHWUTENIHU NPENOPaKM 1 COBETH 33 Le/IOBHUTE NapTHepu ce
LafleHV BO AOMNOIHUTENIHUTE TEKCTYaIHU NOANHbA.




2. Fundamental sustainability requirements

2. OCHOBHYM 6apatba 3a OAPKANBOCT

Creation and application of management systems

Those business partners that operate production locations with
more than 100 employees have to demonstrate certification for
these locations according to the international standard ISO 14001
or the EMAS Regulation of the European Union.

Business partners that have production locations with more than
1000 employees have to additionally obtain certification for these
locations according to the international standard ISO 45001 or a
comparable standard.

HINT

For sales partners with more than 100 employees, we likewise
recommend the international standard I1SO 14001 or alignment
with 1SO 14001.

Business partners with fewer than 1000 employees in their loca-
tions should implement internal management systems or, where
available, national/sector specific certifications.

For sales partners with workshops, we likewise recommend the
international standard 1SO 45001 or alignment with ISO 45001.

Kpeuparbe u npumeHa Ha cMCTEMM 3a ynpaByBake

OHuve fenoBHM NapTHepy Kou paboTaT Ha NPOM3BOACTBEHM
nokaumu co noseke og, 100 BpaboTeHn Tpeba Aa nokaxkaT
cepTMdUKaT 3a TMe NoKaLmu crnopes MefyHapoAHUOT CTaHA4APA,
I1SO 14001 nnu Perynatnsata EMAS Ha EBponckaTa YHuja.

[enoBHUTe napTHeEpM KOM WMMAAT MPOU3BOACTBEHWM JIOKALMU CO
noseke og 1000 BpaboTeHu Tpeba AoOMOAHUTENHO Aa p[obujaT
cepTMdMKAT 3a TUe NoKaumu cnopes, MefyHapoaAHWOT cTaHaaps 1SO
45001 nnu eKBUBANEHTEH CTaHAAPA,

HAMOMEHA

3a npoaarkHWUTe napTHepu co noseke oz 100 BpaboTeHn, UCTO TaKa
ro npenopavysame mefyHapogHWOT cTaHgapa, 1ISO 14001 nam
ycornacysarbe co I1SO 14001.

[enosHuTe NapTHepu co nomasnky of 1000 BpaboTeHn Ha HUBHUTE
JIoKauum Tpeba fa UMNIEMEHTUPAAT CUCTEMM 33 BHATPELLHO
ynpaByBakb€e UK, OHaMy KaZe LUTO ce JOCTanHW, HaUMOHaIHN
cepTudmKaTn/cepTuduKaT cneundrndHm 3a CEKTOpOT.

3a npoAa*KHUTE NapTHEPU CO CEPBUCHU PABOTUIHWLM, UCTO TaKa ro
npenopayyBame meryHapoAHWOT ctaHzapg, ISO 45001 naun
ycornacysare co I1SO 45001.




2. Fundamental sustainability requirements

2. OCHOBHYM 6apatba 3a OAPKANBOCT

Corporate statement

Business partners prepare a corporate statement (e.g. a Code of
Conduct), which commits them to social, ethical and envi-
ronmental standards. This statement should be prepared in
languages understood by local employees.

Sustainability officer

Business partners are encouraged to appoint a sustainability of-
ficer or a similar officer who reports to the management of the

respective business partner. The officer should develop sustain-
ability objectives and measures within the company.

Training

To support its business partners in complying with the sustain-
ability requirements, the Volkswagen Group offers its business
partners different training formats free of charge (Trainings and
Dialogue vwgroupsupply.com). Participation in this training is
obligatory depending on the result of a risk analysis for busi- ness
partners carried out in advance. Business partners may be
exempted from mandatory participation in such training if they can
prove to have already undergone a similar training offered by third
parties.

HINT

Business partners are recommended to develop their own training
programs in order to define guidelines to improve im-

plementation of processes and communication of expectations to
their employees. Business partners should provide ongoing

training for their employees.

KopnopatusHa usjasa

[enoBHUTe NapTHepM NoAroTByBaaTt KoprnopaTMBHa M3jasa (Ha np.
KoZeKkc Ha ogHecyBatbe), Koja rv 068p3yBa Ha couujanHuTe,
eTUYKMTE U eKONOWKUTE cTaHaapam. OBaa usjasa Tpeba ga buae
M3roTBeHa Ha jasuuy pasbupiMBm 3a IOKaNHUTE BPpaboTeHu.

Cny)X6eHUK 3a 04 PXKANBOCT

[enosHUTe NapTHepw ce oxpabpyBaaT Aa HasHauaT CAyKOEHUK 3a
OAPKAMBOCT /U CIMYEH CNYKOEHWK KOj M3BeCTyBa npes,
PaKOBOACTBOTO Ha COOABETHUOT Ae/l0BEH NapTHep. CyK6eHWKoT
Tpeba fa passue Lenn 1 MepKU 3a O4PHKANBOCT BO PAMKUTE Ha
KOMMaHujaTa.

O6yKu

3a 4a v NoaApKy CBOUTE Ae/I0BHM NMapTHEPU BO UCMOJIHYBAHETO Ha
bapatbaTa 3a o4pxKAMBOCT, Mpynaunjata PosKcBareH MM HyamM Ha cBouTe
[e/10BHU NapTHepK pas3nunyHu popmaTu 3a becnnaTtHa obyka (Training
und Dialog vwgroupsupply.com). YyecTBoTo Ha oBaa 0byka e
3a[,0/KUTE/IHO BO 3aBUCHOCT O/, Pe3y/TaToT 0f, 0A4Hanpes u3spLieHara
aHasM3a Ha PU3MK 3a AeN0BHUTE NapTHepu. [enoBHUTE napTHepu
moxe fa 6uaat ocnoboeHu 04 3a4,0/IKUTE/THO YHecTBO Ha TakBa
0byKa [OKO/IKY lOKaXKaT AeKa BEKe MoMUHane candHa obyka noHyaeHa
Of, TPETU CTPAHM.

HAMOMEHA

Ha fenoBHWTe NapTHEPU UM ce Npenopayysa Aa pa3BujaT COMNCTBEHU
nporpamm 3a obyKa co Len Aa gedrH1paaT Hacoku 3a nogobpysatrbe
Ha CNpoBeAyBaHETO HA NPOLLECUTE U COOMLUTYBAHETO HA OYEKyBatbaTa
Ha HMBHUTE BpaboTeHw. [lenoBHWUTE NapTHepU Tpeba Aa obe3benysaat
nocTojaHa obyka 3a cBouTe BpaboTeHu.



https://www.vwgroupsupply.com/one-kbp-pub/de/kbp_public/information/nachhaltigkeit_neu_pub_2019/trainings_and_dialogue/trainings_and_dialogue_1.html
https://www.vwgroupsupply.com/one-kbp-pub/en/kbp_public/information/nachhaltigkeit_neu_pub_2019/trainings_and_dialogue/trainings_and_dialogue_1.html
https://www.vwgroupsupply.com/one-kbp-pub/en/kbp_public/information/nachhaltigkeit_neu_pub_2019/trainings_and_dialogue/trainings_and_dialogue_1.html
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3. Sustainability requirements in environmental protection

3. baparba 3a 0ApPK/IMBOCT BO 3alITMUTATA Ha

3. bapatrba 33 04PKNANBOCT BO 3aLUTUTATA HA XKMBOTHATA CpeaAnHa

Business partners know and observe the Group environmen- tal
policy of the Volkswagen Group as described in the Group
Environmental Policy Statement (Environment vwgroupsupply.
com).

Greenhouse gas emissions

Business partners take appropriate measures to reduce air
emissions that pose a risk to the environment and health,
including greenhouse gas emissions. In order to improve the
environmental performance of products and services, business
partners provide for proactive reduction of greenhouse gas
emissions along the entire supply chain, for instance through
increased use of carbon neutral energy sources.

Business partners who supply products to the Volkswagen Group
provide information to the Volkswagen Group on request at
product level in relation to the overall energy consumption in

MWh and carbon emissions in tonnes (scope 1, 2 and 3) so that the
Volkswagen Group can improve the environmental perfor- mance
indicators of its products.

14

Hint

In addition, we recommend that our business partners set
science-based and time-bound emission reduction targets and
renewable energy objectives that are aligned to the Paris
Agreement and put in place measures that drive forward the
decarbonisation along the entire value chain.

Business partners are also encouraged to commit to the Paris
Agreement of a CO%-neutral economy by 2050.

Internal

[lenoBHUTE NapTHepW ja 3HAaT U ja cnepaT AUPEKTMBATA 33 JKMBOTHA
cpeavHa Ha Mpynauujata ®onKcBareH Kako LUTO € ONULWaHo BO
M3jaBaTa 3a eKo0LWKa NoIMTMKA Ha Mpynayujata (Environment
vwgroupsupply. com).

Emucum Ha cTakNeHUYKM racosu

[enoBHUTe NapTHepu NnpesemaaT COOABETHN MEPKK 3a
HaMa/lyBatbe Ha EMUCUNTE BO BO3AYXOT KOW NPETCTaByBaaT PU3MK
3a JKMBOTHATa CpeAuHa U 34paBjeTo, BKAYUYBajKM 1M U eMUCUUTE Ha
CTaKkneHW4YKkM racosu. Co Len ga ce nofobpaT eKonowWwKuTe
nepdopmaHcK Ha NPOU3BOAUTE U YCNYTUTE, AENOBHUTE
naptHepu obesbenyBaaT NPOAKTUBHO HaManyBakbe Ha
eMUCUNTE Ha CTAaKNIEHNYKN TraCOBU HU3 LEe/TIMOT CUHLINP Ha
cHabayBarbe, Ha Np. NpPeKy 3ronemeHa ynotpeba Ha
jarnepoaHW HeyTpaaHU U3BOPU Ha eHepruja.

[enoBHUTe NapTHepM KoM J0CTaByBaaT Nnponssoam Ha Mpynauujata
donkceareH Ha baparbe 0bes3benysaat MHGopmaumm go Mpynaunjata
dosKkcBareH Ha HUBO Ha MPOU3BOA, BO BPCKa CO BKYMHaTa
NoTpOLIyBayKa Ha eHeprija Bo MWh n emucuute Ha jarnepog Bo
ToHu (oncer 1, 2 n 3), Taka wTo Mpynauujata PonKcBareH Moxe Aa rv
nofobpu MHAMKATOPUTE 32 eKOJIOLKM NepdOPMaHCK Ha cBOUTE
npou3BoaMm.

HANOMEHA

[lononHuTeHo, NpenopayyBame HaluTe 4e0BHM NapTHepU 4a

NnocCTaBaT Ue/in 3@ HaManyBakbe Ha EMUCUNTE 3aCHOBAHM Ha HayKa

1 BPEMEHCKM POKOBYM U e 32 0GHOBAMBM M3BOPU Ha eHepruja
LUTO Ce ycornaceHu co MapuckmnoT 40roBop 1 Aa BOBEAAT MEPKM
LUTO ja NOTTMKHYBaaT AeKapboHM3aLmMjaTa No LeAnoT CUHLMP Ha
BPELHOCTY.

[lenoBHWTe NapTHEPU, UCTO TaKa, ce oxpabpysaat Aa ce
o06Bp3aT Ha MapuckuoT aorosop 3a CO%-HeyTpasHa
eKoHomuja o 2050 roauHa.

15


https://www.volkswagenag.com/presence/nachhaltigkeit/documents/policy-intern/Environmental-Policy-Statement-Volkswagen-Group.pdf
https://www.volkswagenag.com/presence/nachhaltigkeit/documents/policy-intern/Environmental-Policy-Statement-Volkswagen-Group.pdf
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3. Eapal-ba 3a O4PXNMNBOCT BO 3alITUTATA Ha

Efficient use of resources

Business partners take appropriate measures to ensure efficient
use of energy, water and raw materials, usage of renewable
resources and a minimisation of damage to the environment and
health.

Registration, evaluation and restriction of substan-
ces and raw materials

Business partners implement appropriate measures to avoid or
refrain from using substances and materials with adverse effects
on the environment or health (for example, carcinoge-

nic, mutagenic, reprotoxic substances) within the framework of the
respective applicable law and with due regard for applicable
regulations of the Volkswagen Group.

Business partners are obliged to act in conformity with the
requirements of the international conventions and other legal
instruments pertaining to the production, use, handling and

disposal of certain substances (in particular including the requi-
rements of the Minamata Convention of 10 October 2013 on
mercury, the Stockholm Convention of 23 May 2001 on persis- tent
organic pollutants (POPs)) as well as the related applicable
implementing legislation at the national and supranational level.

In regard to smelters or refineries of tin, tungsten, tantalum and
gold, business partners may only use raw materials from smelters
or refineries that meet the requirements of the “OECD Due
Diligence Guidance for Responsible Supply Chains of Mi- nerals
from Conflict-Affected and High-Risk Areas” as assessed by the
Responsible Mineral Initiative (RMI) or similar organisa- tions.

Business partners have to take appropriate and adequate mea-
sures to exclude raw materials extracted from deep sea mining
from their supply chains.

EdMKacHO MCKOPUCTYBakbe Ha U3BOPUTE

[lenosHUTe NapTHEpPU Npe3emaaT COOABETHM MEPKU 3a Aa 06e3bean
edVKacHO KOpUCTEHE Ha eHeprvjaTa, BoAaTa v CypOBUHUTE,
KOpUCTEHETO Ha 0B6HOB/IMBUTE U3BOPYU Ha eHepruja 1 3a Aa ce
MUHUMM3MPAAAT WTETUTE MO }KMBOTHATa CPeAMHa U 34paBjeTo.

Peructpuparbe, NpoLeHa 1 orpaHuuyBarbe Ha
MaTepuu 1 CypoBUHM

[enoBHUTE NapTHepW cnpoBeayBaaT COOABETHU MEPKU 3a
n3berHyBarbe UM BO34PKYBatbe 04 ynotpeba Ha CyncTaHumMu 1
MaTepujann co HeraTUBHM edeKTN BP3 XKUBOTHATA CpeanHa NAn
34,paBjeTo (Ha Np. KaHLEPOreHU, MyTareHu1, PENPOTOKCUYHM
CYNCTaHLMM) BO PaMKWUTE Ha COOZBETHMOT BaXKEUKM 3aKOH U CO
COOABETHO NOYNTYBAHE Ha BaXKeUyKMTe nponucu Ha pynaymjaTta
donkcsareH.

[enosHuTte napTHepu ce 06Bp3aHM Aa NocTanysaar BO
cornacHocT co baparbaTa Ha MefyHapoAHWUTE KOHBEHUUN U
ApYrvTe NpaBHM MHCTPYMEHTU KOM Ce O4HEeCyBaaT Ha

npou3BoACTBO, ynoTpeba, pakyBarbe U OTCTPaHyBake Ha
oapeneHn cyncTaHumm (ocobeHo BKAyYyBajku rv baparbaTta o
KoHBeHuMjaTa MuHamaTa og, 10 oktomBpu 2013 roamnHa 3a kuea,
CTOKXx0/IMCKaTa KoHBeHUMja o4, 23 maj 2001 roamHa 3a
Nnep3nUCTeHTHW opraHcku 3aragysaun (POPs)), Kako 1 NoBp3aHOTO
NPYMEHIMBO 3aKOHOAABCTBO 3a CNPOBeAYBakbe HA HALMOHAMHO U
HaZHALMOHANHO HMBO.

Bo ogHOC Ha TONUAHMLMTE UK padUHEPUUTE Ha Kanaj, Bondpam,
TaHTaN U 31aTO, AENOBHUTE NapTHEPU MOXKaT Aa KOpMCTaT camo
CYPOBWHM 04 TOMUAHULM UAN padUHEPUM LITO T'M UCMONHYBAAT
b6apatbaTa Ha ,,YNaTcTBOTO 3a AeTasHa aHanu3a Ha OECD 3a

O/, rOBOPHM CUHIMPY Ha CHabAayBake CO MMHepanu og obaactu
noroAeHu o KOHPAMKTU 1 061aCTU CO BUCOK PU3MK” KaKo LUTO e
oueHeTo og, OaroBopHaTa MHULMjaTMBA 38 MUHepanun (RMI) naun
C/INYHU OpraHu3aLmm.

[enoBHuTe napTHepu Tpeba Aa Nnpes3emat COOABETHU U aleKBaTHU
MEPKM 3a Aa M1 UCKAyYaT CYPOBMHUTE U3B/IEYEHU Of,
MCKOMYBarheTO BO A/1aBOKO MOPE 04 HUBHUTE CUHLIMPU Ha
CcHabayBatbe.

Internal



3. Sustainability requirements in environme ntal prote ction

3. baparba 3a 0ApPK/IMBOCT BO 3alITMUTATA Ha

Circular economy and waste management

Business partners take appropriate and adequate measures aimed
at avoiding waste, re-using resources, recycling as well as the safe,
environmentally friendly disposal of residual waste, chemicals and
wastewater. Such measures can be applied in

particular in development activities, production, product service
life and subsequent end-of-life recycling as well as in other acti-
vities. Thereby, the business partners comply with international
agreements on the cross-border transport of hazardous waste, in
particular the Basel Convention on the Control of Trans- boundary
Movements of Hazardous Wastes and their Disposal of 22 March
1989 as well as with the corresponding, applicable implementation
rules at national and supranational level.
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HINT

Whenever technically possible and economically reasonable,
business partners should use secondary materials within their
processes. Business partners should know the percentage of
recycled content in their products and make this information
available to the Volkswagen Group on request.

Business partners should endeavour to pursue and promote
closed loop systems in addition to following these principles.

Ll,MpKynapHa eKOHOMMja U ynpasysakbe CO OTNaA
[enosHUTe NapTHepu npe3emaaT COOABETHU MEPKM HAaCOYEeHU KOH
n3berHyBare Ha 0Trag, MOBTOPHO MCKOPUCTYBEHE Ha pecypcuTe,
peuuKkanpatrbe, Kako 1 6e3beHo, eKOMOLWKO AenoHMpakbe Ha
NPeocTaHaTUOT OTNaA, XeMUKanumuTe n oTnagHuTe Boaun. Baksute
MepKM MOKe [a ce NpumeHaT ocobeHo BO pa3BojHUTE aKTUBHOCTY,
Nnpou3BOACTBOTO, PABOTHUOT BEK HA MPOMU3BOLOT U
NoC/Nef,0BaTE/IHOTO PELIMKMPAbE Ha KPajoT Ha pabOTHMOT Bek, Kako
M BO APYrY aKTUBHOCTU. [IpUTOQ, A€N0BHUTE NApTHEPU TN
noymMTyBaaT mefyHapoAHWUTe A0rOBOPM 33 NpeKyrpaHuyeH
TPaHCNOPT Ha onaceH oTnaa, ocobeHo basenckata KOHBeHUMja
04 22 mapt 1989 roanHa 3a KOHTPOA Ha NPEKYrPaHNUYHOTO
OBUXKere Ha OnaceH oTnaj M HeroBo OTCTpaHyBak e, KaKo U CO
COOABETHUTE, NPUMEHIUBM NPaBMaa 3a CNpPoBeAyBakbe Ha
HaLMOHANHO U HaAHALMOHANHO HUBO.

HAMNOMEHA

CeKoralu Kora TEXHUYKM € MOXKHO 1 EKOHOMCKM PasyMHo,
npernopavyBame AeNOBHUTE NMAPTHEPU Aa KOPUCTAT CEKYHAAPHM
maTepujann BO PaMKUTE Ha HUBHUTE npouecu. [lesoBHUTe napTHepu
Tpeba Aa ro 3HaaT NPOLLEHTOT Ha PELMK/IMPAHA COAPKMHA BO
HWBHWTE NMPOU3BOAM M Aia 'M HanpaBaT oB1e MHPOPMALMKM AOCTaMNHM
3a Mpynaupujata DosKcBareH, Ha Hej3MHO Hapakse.

[JenosHuTe naptHepw Tpeba Aa HACTOjyBaaT Aa rv Ciesar v

NPOMOBMPAAT CUCTEMUTE Ha 3aTBOPEHO LMPKYIAPHO ABUMKEHE
MOKpPaj CefieHeTo Ha OBME MPUHLMNW.
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3. Sustainability requirements in environme ntal prote ction

3. baparba 3a 0ApPK/IMBOCT BO 3alITMUTATA Ha

Water

Business partners take appropriate and adequate measures to
minimise water consumption at their sites and/or along their
own supply chains with prioritisation for water stressed regions.
The right to water is respected at all times.

Business partners that supply products to the Volkswagen Group
provide, upon request, the Volkswagen Group with infor- mation
on total fresh water consumption on product level.

HINT

Suitable measures may, in particular, include those aimed at
effectively reducing, re-using and recycling water with res-
ponsible and effective treatment of wastewater discharges to
protect the environment and improve overall water quality.

Business partners shall, where required, seek to ensure that
people affected by their operations have access to safe, accep-
table and affordable water in sufficient quantities for personal
use.
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Biodiversity

The protection of the natural ecosystem, especially the protecti- on
of endangered habitats of wild animals, and the sustainable usage
of natural resources are required to be ensured.

Business partners must strive to ensure supply chains are free of
deforestation and conversion in accordance with applicable law
and international biodiversity regulations. These interna- tional
regulations include, for example, the resolutions and
recommendations on biodiversity from the Centre for Biological
Diversity (CBD) and the World Conservation Union (IUCN).

Ethical Treatment of animals

Business partners should support and promote ethical and
humane treatment of animals.

Bopa

[OenosHute napTHepn npesemaat cooaBeTHU U aleKBATHU MEPKU
3a MUHUMMU3UNPaAHE Ha NOTPOLWYyBayYKaTa Ha BOAaA Ha HUBHUTE
NOoKauun M/MI’IM HU3 CUTE HUBHU CUHLIMPU Ha CHaG,CI,yBaH:e co
AaBakbe NpegHoOCT Ha permoHnTe CMpomMallHKM CO BOAa. npaBOTO
Ha BO4a Ce NOo4YnUTyBa BO CeKOe Bpeme.

[enoBHUTe NapTHEpM KoM UCMopadyBaaT NpPon3BoAM Ha
Ipynayujata PonkceareH, Ha baparbe, Ha MpynaunjaTta GosikcBareH
1 obe3benyBaaT MHGOPMALLMM 33 BKYNHATA MOTPOLLYBAYKa Ha CBEXKA
BOJ,@ Ha HUBO Ha NPOU3BOA,

HAMNOMEHA

CoofiBETHUTE MEPKM MOKE, 0COBEHO Aa v BK/y4YyBaaT OHUE LUTO ce
Haco4eHu KOH edeKTMBHO HamaslyBakbe, MOBTOPHA ynoTpe6ba u
peLuKAMparbe Ha BoAaTa Co OArOBOPEH U edeKTUBEH TPETMAH Ha
MCMyLWTakaTa Ha OTNafHUTE BOAM 33 A3 Ce 3aLUTUTU XKMBOTHATA
cpeauHa v aa ce nogobpuy ceBKyNHUOT KBAAUTET Ha BoAaTa.

[enoBHuUTe NapTHepu, OHaMy Kaje WTo e noTpebHo, ke ce obuaat aa
Mm obe3beaat Ha NlyfeTo NoOrofeHu oA HUBHOTO paboTere Aa MMaat
npucran go 6esbegHa, npudaTamBa U LOCTanHa BoAa BO A0BOJHU
KONIMYMHK 33 IMYHA yroTpeba.

Internal

buopusepsuter

MoTpebHo e aa ce obe3begm 3alTUTa HA MPUPOLHMOT EKOCUCTEM,
0co6eHO 3alUTUTaTa Ha 3arpo3eHnTe KUBeaLITa Ha AMBUTE
YKMBOTHM U OAPKANBOTO KOPUCTEHE HA NPUPOAHUTE PECYPCU.

[enoBHUTe NapTHepM mopa Aa ce cTpemar ga obesbeaar
CUHLIMPUTE Ha cHabayBatbe Aa He BPLUAT YHULITYBakbE Ha WyMUTe 1
KOHBEep3Mja BO COrNACcHOCT CO BaXKEUKUTE 3aKOHW U MefyHapoaHuTe
perynatusu 3a 6uoamesepsuter. OBme mefyHapoaHW perynatmsu rvm
BKJ/Iy4yBaar, Ha Mp. Pe3oyumuTe 1 npenopakmTe 3a
6nogunsep3unTetoT og, LleHTapoT 3a 6uoansepsuteT (CBD) 1
CseTckaTa yHuja 3a 3awTtuta Ha npupogaTa (IUCN).

ETMUKM TPETMaAH Ha YXMBOTHUTE

[enosHuTe naptHepwu Tpe6a Aa ro noaap»at u npomosupaat
E€TUYKUOT U XyMaH TPeTMaH Ha XXUBOTHUTE.
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4. Sustainability requirements in the area of human rights and

employment law of employees

Business partners are required to comply with the conventions of
the International Labour Organization (ILO) as amended from time
to time, in particular the fundamental rights at work.

Elimination of child labour and the protection of
young workers

Business partners must comply with the minimum employment age
in their business activities and their supply chain. They ensure that
the minimum age for acceptance for employment is determined
according to the respective applicable law and that prohibited child
labour does not occur.

No modern slavery, no human trafficking and no
unethical recruitment

Business partners must take appropriate and adequate mea- sures
to eliminate debt bondage, forced and compulsory labour, as well
as all forms of modern slavery and human trafficking in  their own
area of responsibility and/or along the supply chain. Business
partners ensure that employment relationships are voluntary and
allow employees to give notice of their own voli- tion in observance
of a reasonable notice period. Employees of business partners are
given a contract at the time of hiring that complies with applicable
law and is in a sufficiently documented form (e.g. written or
electronic), is written in a language they un-
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derstand and in which their rights and obligations are truthfully
and clearly set out.

Furthermore, business partners must not mislead or defraud
potential employees about the nature of the work, ask employ-

ees to pay recruitment fees or inappropriate transportation fees,
and/or confiscate, destroy, conceal, and/or deny access to

employee passports and other identity documents issued by gov-
ernment and/or restrict the employees’ freedom of movement or
require employees to involuntarily use accommodation provided by
the company for no operational reason.

Protection of bodily integrity, no corporal punishment

Business partners attach the utmost importance to the protection of
bodily integrity and introduce appropriate measures to ensure
respect for this legally protected right. Business partners ensure in
their area of responsibility and along their supply chain that any
involvement, including complicity or participation in kidnapping,
torture, killing or similar acts, is excluded and that no corporal
punishment is applied as part of their disciplinary practices. In
addition, business partners ensure in their own area of responsi-
bility and along the supply chain that other serious human rights
violations and abuses, such as sexual violence, as well as war crimes
or other serious violations of international humanitarian law, crimes
against humanity or genocide, are prohibited.

Internal

4. baparba 3a 04pPXKANBOCT BO obnacTa Ha YoBeKoBUTE npasa U 3aKOHOT 3a Bpa60TyBa|-be Ha BpaﬁOTeHVITe nnua

4. bapatba 3a 04PKANBOCT BO 06/1aCTa HAa YOBEKOBUTE NpaBa M 3aKOHOT
3a BpaboTyBare Ha BpaboTeHuTe nnua achhaltigkeitsanforderungen

Of penoBHUTE NapTHepM ce Hapa Aa ce ycornacat co KOHBEHLMUTe
Ha MefyHapoaHaTa opraHusauuja Ha TpyaoT (MOT) Kou ce
M3MeHyBaaT 0f, BpeMe Ha Bpeme, 0cO6eHOo CO OCHOBHUTE MNpaBsa 3a
paboTHM ogHOCK.

ENMMMHALMjA HA A EeTCKMOT TPYA, U 3aLUTUTA HA Ma1agu
paboTHuuM

[enoBHUTe NapTHepPM Mopa 4a ja NoYMUTyBaaT MMHMMaNHaTa
BO3pacT 3a BpaboTyBakbe BO HUBHUTE A,E/I0BHU aKTUBHOCTU U
HUBHWOT CUHLINP Ha CHabayBakbe. Tue rapaHTUpaat AeKa
MWHMMaNHaTa BO3pacT 3a Npudakarse 3a BpaboTyBakbe Ke ce
onpefenu crnopes COOABETHWUOT BaXKEUKM 3aKOH M JeKa Hema aa
[ojae [0 3abpaHeT AeTCKU TpyA.

Hema mogepHO poncTeo, Hema Tprosuja co nyre n
Hema HeeTUUKO perpyTupare

[lenoBHUTE NapTHepM Mmopa Aa Npe3emat COOLBETHU U aAeKBaTHU
MEepKM 33 eIMMUHUPAHLE HA LOIKHUYKOTO POMCTBO, NPUHYAHATa
1 3a40/1KMTeNHa paboTa, Kako v cute GopmM Ha MOLEPHO
PONCTBO W TProBKja co Nyfe BO HMBHaTa 061acT Ha OArOBOPHOCT
W/VNY BO LLEIMOT HUBEH CUHLIMP HA CHabayBatkbe. [lenosHuTe
napTHepK rapaHTUpaaT AeKa paboTHWUTe oaHOCK ce A0BPOBOAHM U
MM [03BO/lyBaaT Ha BpaboTeHUTe Aa Aa4aT M3BECTYyBakbE MO
COMCTBEHA BOJIja CO MOYMTYyBakb€ Ha Pa3yMeH OTKa3eH POK.
BpaboTeHuTe Kaj AenoBHMTE NapTHepu 4o6UBaaT LOroBOp 3a
Bpeme Ha BpaboTyBar-ETO LUTO € BO COMIACHOCT CO BaYKEYKOTO
3aKOHOZLABCTBO M € BO LLOBOJIHO AOKYMeHTUpaHa dopma (Ha np.
NMCMEHa UK eNIeKTPOHCKA), HaMMLLaH Ha ja3uK WTo ro pasbupaat
1 Ha KOj HMBHUTE NpaBa U 06BPCKM Ce BUCTUHMTO M jacHO
YTBPAEHMU.

MoHaTamy, fleIOBHWUTE NapTHePU He CMeaT Aa v A0BeAaT Bo 3ab/yaa
WN i@ TM U3Mamart NnoTeHLUMjanHuTe BpaboTeHU 3a npupoaaTa Ha
paboTaTa, na 6apaat o BpaboTeHUTe Aa NaaTaT Takcu 3a
BpaboTyBakbe MM HECOOABETHM TPAHCMOPTHM TaKCK U/vau Aa
KOHOMCKYBAAT, YHULWITYBAAT, NPUKPUBAAT U/WMAM He [O3BOJIyBaaT
npucTan L0 NacowuTe Ha BPaboTEHUTE U APYTUTE IMYHU AOKYMEHTU
u3gageHy o4 Bragata u/unm aa ja orpaHudysaart cnoboaarta Ha
ABUKEHe Ha BpaboTeHWTe unu aa bapaat og, BpaboTeHnTe
Hea06pPOBOHO 4@ KOPUCTAT CMeCTyBakbe 06e36eneH0 04,
KOoMnaHujaTa 6e3 HMKaKBa onepaTmBHa NPUUMHA.

3alWTUTa Ha Te/IECHUOT UHTerpuTer, 6e3 GpuUsnIKo
KasHyBake

[lenoBHUTe NapTHepU NpuAaBaaT Hajrosiema BasKHOCT Ha 3aluTuTaTa
Ha TeNeCHWOT MHTErpuTeT U BOBEAYBAAT COOABETHU MEPKM 3a Aa ce
o0b6e3besn NOYNTYyBakbe Ha OBA 3aKOHCKM 3aLUTUTEHO MPaBo.
[enosHuTe naptHepu obe3benysaaT BO HUBHATA 06/1aCT Ha
OZ,rOBOPHOCT M BO TEKOT Ha HUBHMOT CUHLIMP HA CHabAayBatbe AeKa
CeKoe yYecTBO, BKAYYUTETHO M COYYECHULITBO UK Y4ECTBO BO
KMgHanuparbe, TopTypa, younsarbe UAn CIMYHK AejCTBUja, e
WCKNYYEHO U AeKa He ce NpMMeHyBa GpU3NYKO KasHyBakbe KaKko Ae
04, HUBHUTE AUCLUMIMHCKM NPAKTUKM.
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Compensation and benefits

Business partners pay their employees a reasonable wage. A
reasonable wage is at least the minimum wage established under
the applicable law and is otherwise measured according to the
law of the place of employment. This wage should at least, as far
as possible, cover the basic needs of employees and enable a
decent standard of living for employees and their families (living
wage). Business partners are required to pay employees directly,
in full and on time.

Occupational health and safety, fire protection

Business partners comply with the applicable occupational
health, safety and fire protection legislation. Business part-
ners establish a process enabling the continuous reduction of
work-related health and safety risks and improvement of
occupational health, safety and fire protection. All occupational
health and safety measures must not involve any expenditure for
the employees.

In particular, business partners will:

e Inform employees of identified hazards and the associ-
ated preventive and corrective measures put in place to
minimise risks. The information must be available in an
appropriate language.

e Conduct sufficient training measures on the prevention of
work-related health disorders and of accidents at work, as  well
as first aid, chemicals management and fire protection.
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4. Sustainability requirements in the area of human rights and employment law of employees

e  Provide suitable protective equipment and protective
clothing free of charge.

e Provide appropriate fire protection measures (technical, struc-
tural or organisational) to reduce damage in the event of fire.

e Monitor and control work-related health and safety haz- ards
(e.g. chemical, biological, physical and physiological dangers)
as well as the corresponding protective measures.

e Label chemicals used according to the Globally Harmonized
System of Classification and Labelling of Chemicals (GHS) or, in
European countries, the Classification, Labelling and Packaging
(CLP) regulation. Chemicals must be stored, transported and
handled in accordance with the applicable legal and
contractual requirements.

e Fully explain appropriate emergency plans and provide the
corresponding first aid, fire protection and medical assistance,
as well as materials and adequate transport for further
treatment.

e Ensure an appropriate number of emergency exits, escape
routes and emergency assembly points, all of which are
marked with sufficient signage.

In case of an accident, first aid and medical assistance must be
provided. In the event of work-related health hazards, such as
pandemics, the business partners take all appropriate measures to
protect their employees and the company. Thereby, any mea- sures
issued by the local authorities have to be fully observed and
complied with.

Internal

[lononHutenHo, genosHUTe naptTHepu obesbeyBaaT BO HMBHaTa
concreeHa 06,1acT Ha 0A4TOBOPHOCT U HU3 LLEIMOT CUHLIMP Ha
cHabayBakbe feKa APpYrv CepUOo3HU NPEKpPLLYBatba U 310ynoTpebn
Ha YOBEKOBMWTE MPaBa, KaKo LUTO e CEKCYa/IHOTO HACWU/CTBO, BOEHUTE
3/10CTOPCTBA AU APYTM CEPUO3HU MPeKpLLyBarba Ha
MefyHapoAHOTO XyMaHUTApHO NpaBo, 3/10CTOPCTBA NPOTUB
YOBELUTBOTO U/ reHouua, ce 3abpaHeTu.

Hagomect n 6eHedpuumun

[lenoBHUTE NapTHepU Ha cBOMTe BPaboTeHU UM MaaKkaaT pasymHa
nnata. PasymHa nnata e Hajmasky MMHUMaAHaTa naaTa yTepaeHa
crnopep, BaXKeYKMOT 3aKOH U Ha pyr HauMH ce oApeayBa crnopes,
3aKOHOT Ha MeCTOTO Ha BpaboTyBare. OBaa nsiata Tpeba bapem
KOJIKY LUTO € MOKHO @ I'M NOKpUe OCHOBHUTE NoTpebu Ha
BpaboTeHMTE U @ OBO3MOKM NMPUCTOEH KUBOTEH CTaHAAPA, 32
BpaboTeHWTe U HUBHUTE CemejcTBa (}KMBOTHA nNaaTa). Of fLeNoBHUTE
napTHepu ce 6apa AMPEKTHO, LLeIOCHO U HaBpeme UcTaTa A4a UM ja
ncnaakaat Ha BpaboTeHuTe.

4. baparba 3a 04pPXKANBOCT BO obnacTa Ha YoBeKoBUTE npasa U 3aKOHOT 3a Bpa60TyBa|-be Ha BpaﬁOTeHVITe nua

3apasje u 6e36egHocT npu paborTa, 3aWTUTa
o4 noXapu

[leNloBHUTE NapTHEpPW Ce YCOr/aceHM CO BarKeYKOTO
3aKOHOZABCTBO 3a 34pasje, 6e36e4HOCT M 3aLUTUTA OZ,
noap npu pabota. [lenosHuTe NapTHepPU
BOCMOCTaBYBaaT MPOLLEC LITO OBO3MOXYBa KOHTUHYMPAHO
HamanyBsatrbe Ha pusnumuTe no 3apasjeto u 6esbegHocTa
nosp3aHu co paboTtaTta u nogobpyBare Ha 34paBjeTo U
besbenHocTa Npu paboTa M 3alWTUTa 04 Noxkapu. Cute
MepKM 3a 3apasje n 6e3beaHocT npu paboTa He cmear 4a
BK/Iy4yBaaT HMKaKBW TPOLUOLM 3a BpaboTeHuTe.

BO CyLUTMHa AeN0BHUTE NAPTHEpPU:

*  Kerv uHpopmmpaat BpaboTeHnUTe 3a UAEHTUDMKYBAHUTE
OMNacHOCTU U NPUAPYKHUTE NPEBEHTUBHU U KOPEKTUBHU
MEpPKM LITO Ce BOBEAEHW 33 @ C€ MMHUMMU3UPAAT pUsnLMTE.
NHbopmaummTe mopa ga buaat A4oCTanHM Ha COOABETEH
jasuk.

®  Ke cnpoBeAaT AOBOJIHO MEPKM 3a 0ByKa 3a CnpeyvyBake Ha
3/ paBCTBEHU HapyLUyBakba NOBP3aHM CO paboTaTa U Hecpern
npv paboTa, KaKo 1 NpBa NOMOLL, ypaByBake CO XeMUKanuu u
33LWITUTA OZ, NOXKapW.

e ke obesbenaT 6ecnnaTHO cOOABETHA 3aLUTUTHA ONpPeEma U
3aWTWUTHa obneka.

*  Ke obe3benaT COOLBETHM MEPKM 32 3aLUTWUTA OZ, MOXKAP
(TEXHUYKK, CTPYKTYPHU UM OpraHu3aLMCcKI) 3a Aa ce Hamanum
LwiTeTaTa BO C/ly4aj Ha noxap.
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4. Sustainability requirements in the area of human rights and employment law of employees

Working hours

Business partners ensure that working hours comply with
national law and/or the national requirements in force in the
respective economic sector.

Working and living conditions

Business partners provide their employees with toilet faci- lities

and access to clean drinking water. All facilities for the

consumption and preparation of food as well as for food stora- ge
comply with applicable minimum hygiene requirements. If the

nature of the work requires the provision of dormitories for
employees, sufficient space, cleanliness and safety is ensured.
Their access must not be restricted inappropriately.

No harm to land, water, air

Business partners ensure that they do not cause harmful soil
modification, water pollution, air pollution, harmful noise
emission or excessive water consumption, which may lead to
significant impairment of the natural foundations for food and
drinking water or the health of a person.
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No forced eviction
° Ke ™ cnepaT M KOHTpPO/AMpaaT OMacHOCTUTE MO 34paBjeTo U

6e3benHoCcTa MOBp3aHM co paboTtata (Ha Mp. XEeMUCKM,
6MOMOWKKM, GU3MYKM U OU3MONOLWIKM OMACHOCTU), KaKo U
COOABETHUTE 3ALUTUTHN MEPKMU..
Ke rvm obenexaT XeMUKanimMuTe LTO Ce KopUcTaT cnopes,
InobanHo ycornaceHMoT cuctem 3a Knacudukaumja n
03HauyBarbe Ha xeMuKanuute (GHS) nnu, Bo eBponckute
3eMju, perynatmeaTa 3a KnacupukaLmja, eTukeTupare u
nakyBatbe (CLP). Xemukanuute mopa fa ce cKnagmpaar,
TPaHCMOPTMPAAT U PaKyBaaT BO COMIACHOCT CO BaXKEUKUTE
33aKOHCKM U fLOroBOPHM Bapatba.
e feTanHo Ke rv objacHaT coOABETHWUTE NIAHOBW 3@ UTHU
cnyYam u Ke obesbenat coogBeTHa Npsa NOMOLL, 3alUTUTa 0Z,
noKap 1 MeanLMHCKA MOMOL, KaKo U MaTepujanu n
COOABETEH TPAHCMOPT 33 NOHATAMOLLHO SIeKyBakbe.
e Re obesbepnat coonseteH 6poj Ha M31€3U 32 UTHU CayYau,
naTeku 3a 6ercTBo 1 mecTa 3a Cobmparbe 3a UTHU CyYan, og,
KOW cuTe Ke BnaaT 03HaYeHM Co AOBOJTHO 3HALM.

Business partners comply with the prohibition of unlawful evic-

tion and the prohibition of unlawful deprivation of land, forests

and waters in the acquisition phase, development or other use of

land, forests and waters. .

Bo cnyuaj Ha He3roaa, mopa Aa ce o6e3beamn npsa NomoLl u
MeZMUMHCKa nomoL. Bo cnyyaj Ha 34paBCcTBEHM ONACcHOCTH
nosp3aHu co paboTaTa, KaKo LITO ce NaHAEeMUU, LeN0BHUTE
napTHepu rv Npe3emaart cuTe COOABETHM MepPKM 3a a M1 3alTuTaT
cBouTe BpaboTeHu 1 KomnaHujaTa.

Internal

4. baparba 3a 04pPXKANBOCT BO obnacTa Ha YoBeKoBUTE npasa U 3aKOHOT 3a Bpa60TyBa|-be Ha Bpa60TeHVITe nnua

MpuToa, cUTE MepPKMN JOHECEHUN O, IOKA/IHUTE BAACTU MOPaA LLe/I0CHO
Aa ce no4ynTyBsaart.

Pa6oTHO Bpeme

[enoBHuUTe napTHepu obe3beaysaaT paboTHOTO Bpeme Aa M ciegm
Ba*Xe4YKnTe HauMOHa/IHU 3aKOHCKK nponuncu VI/VIHVI HaUuMOHaNnHUTe
6apatba LTO BasKaT 32 KOHKPETHUOT EKOHOMCKM CEKTOP.

PaboTHM U KUBOTHU ycnosu

[enoBHUTe NapTHepu Ha BpaboTeHuTe UM o6e3beayBaat ToaNeTU U
npucTan 4o BoAa 3a nuetrbe. Cute 06es3beseHn NPoCcTopmm 3a jajerse
W MPUroTBYBakbE XPaHa, KaKo M HEj3MHO YyBatbe, OAroBapaaT Ha
BaYKEUKUTE MMHMMaNHW 6apatba 3a xurueHata. [JoKoIKy BUAOT Ha
paboTaTa bapa ob6e3benyBarbe NPOCTOP 3a CNMere 3a BpaboTeHuTe,
Ke ce obe3benaT LOBONHO MECTO, YUCTOTa U besbeaHocT. Mpucranot
He CMee [1a Ce OrpaHM4YM Ha HECOOABETEH HauVH.
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4. Sustainability requirements in the area of human rights and employment law of employees

4. Nachhaltigkeitsanforderungen im Bereich der Menschenrechte und der Arbeitsrechte der Beschaftigten

Human rights defenders

Business partners must not tolerate or engage in any form of
threats, intimidation or attacks against human rights and
environment defenders, including those exercising their rights to
freedom of expression, association, peaceful assembly and
protest against the business activities of the business partner.
They guarantee access to their grievance channels without the
threat or imposition of retaliatory measures.
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Freedom of association and collective bargaining

The business partners recognise the right of all employees to form
trade unions and employee representation bodies and to join
them. In this context, the business partners commit to sa-
feguarding neutrality. This precludes any form of discrimination or
retaliatory measures based on union activities. Business part- ners
recognise the right to collective bargaining and the right of trade
unions to be allowed to operate freely and in accordance with the
law of the place of employment. This law includes the right to
strike and the right to negotiate collectively.

HINT

If this right is constrained by any applicable laws, alternative
and lawful possibilities to establish employee representation
should be fostered.

Business partners shall promote social and societal dialogue
based on collective bargaining, where possible, in order to en-
sure that work hours are humane and compatible with health.

Internal

bes 3aragyBarbe Ha No4yBaTa, BOAATA M BO34YXOT
[enosHute napTHepu ob6e3beaysaart Aa He ce NpeAn3BUKaaT LTETHU
NPOMeHM Ha no4saTa, 3araflyBatbe Ha BOAaTa U BO34YXOT, LUTETHU
€MMCHM Ha 3BYK WU/ NPEKyMepHa NOTPOLLYBayKa Ha BOAA, KOULITO
MO3Ke 3 A0BeAaT [0 3HAUMTE/IHU HapyLLyBatba Ha NPUPOAHUTE
OCHOBM 33 XpaHa M BOAA 3a NUetbe UM Ha 3paBjeTo Ha /iyfeTo.

bes npuHygHa npecenba

[enoBHUTE NapTHepU ja NounTyBaaT 3abpaHaTta Ha HE3aKOHCKa
NpUHyAHa npecenba v 3abpaHaTta Ha HE3aKOHCKO 03eMatbe 3eMja,
LWYMK 1 BOAM Npu HabaBKaTa, 06paboTKaTa uam Apyroto KOpUCTeHE
3emja, WWyMn 1 BOAM.

AKTUBUCTU 332 YOBEKOBM NpaBa

[lenosHuTe NapTHepuW He cMee Aa A03BO/YBAaT HUTY Aa BpLuaT
HMKaKBM GOPMM Ha 3aKaHyBatbe, 3aM/1aLlyBakbe MU HACUJ/ICTBO
NPOTUB AaKTUBUCTUTE 32 YOBEKOBM NPaBa UM aKTUBUCTUTE 32
JKMBOTHA CpeAMHa, BKIy4yBajKM U Ha OHME KOW FO KOPUCTAT HUBHOTO
npaBo Ha c10604HO U3pasyBatbe, cN0b0Aa Ha 34PYKYBatbe, MUPEH
cobup 1 NPOTECT NPOTVB AENOBHUTE aKTUBHOCTU Ha Ae/N0BHUTE
naptHepu. Tue obe3besyBaaT NpucTan A0 HUBHUTE KaHa W 33
npurosopwu 6e3 Aa ce 3aKaHyBaaT Co UM [ia BPLUAT PeNepKycum.

Cnobopaa Ha 34pyKyBatbe U KOJIEKTUBHU NPEroBopu

[enoBHuTe napTHepw ro npudakaaT NpaBoToO Ha cUTe BpaboTeHM Aa
OCHOBaaT CMHAMKATU M OpraHu LWTO MM 3acTanysaat BpaboTeHuTe 1 aa
npWCTanyBaaT KOH UCTUTE. BO TOj KOHTEKCT, Ae/0BHUTE NapTHepH ce
06Bp3yBaaT Ha HeyTpanHocT. Co Toa ce UCKyYyBa cekoja dopma Ha
OUCKPUMUWHALM]A AN pENEepPKYCUM NOPaaM CUHANKAIHU aKTUBHOCTY.
[enoBHuUTe napTHepwu ro npudakaaT NpaBoTO Ha KONEKTUBHM
NperoBopu , Kako U NPaBOTO Ha CUHAMKATUTE Aa AejcTByBaaT
€n060HO 1 BO COTIACHOCT CO JIOKA/IHUTE 3aKOHW. Toa NpaBso ro
ondaka NpaBoTO Ha WTPAjK M NPABOTO HA KOMIEKTUBHM NPErOBOPY.

HAMOMEHA

[loKO/IKy TOa MPaBo € OrPaHUYEHO CO BAXKEYKM 3aKOHW, Tpeba
[,a Ce HajpaT anTepHaTUBHM PeLleHnja M 3aKOHCKM MOXKHOCTH
3a hopMuparbe opraH 3a NpeTcTaByBakbe Ha BpaboTeHuTe.

[lenosHuTe naptHepu Tpeba 4a ro yHanpeaysaaT CoLMjaaHUOT U
OMLUTECTBEHUOT AMjanor BP3 OCHOBA Ha KONEKTUBHU NPErosopu,
[LOKOJIKY e BO3MOXKHO, CO Lien aa obesbenat paboTHOTO Bpeme
a 6uae XyMmaHo v HeLWTeTHO 3a 34paBjeTo.

29



4. Sustainability requirements in the area of human rights and employment law of employees

No discrimination or harassment

Business partners ensure that all forms of discrimination, inti-
midation, harassment or unwarranted disadvantage towards their
employees and in the work environment are avoided. In particular,
unequal treatment is prohibited, for example due to ethnic or
social origin, skin colour, gender, nationality, language, religion,
physical or mental limitations, gender identity, sexual orientation,
health status, age, marital status, pregnancy/ parenthood, union
membership or political persuasion, to the extent that it is based
on democratic principles and tolerance

of dissent, unless it is justified by the requirements of employ-
ment. Unfair treatment shall include, in particular, unequal pay for
work of equal value.
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Internal

4. Nachhaltigkeitsanforderungen im Bereich der Menschenrechte und der Arbeitsrechte der Beschaftigten

be3 AUCKpMMMUHALMja U BOSHEMUPYBatbe

[enosHute napTHepu obe3benysaat 3abpaHa Ha cekaksa popma Ha
OUCKPUMMHALMja, 3aCTpaLlyBakbe, BO3HEMMPYBatbe UAN HEOCHOBAHO
3anocTaByBakbe KOH HUBHUTE BpaboTeHn Bo paboTHaTa cpeamHa.
OcobeHo ce 3abpaHyBa HeeAHAKBMOT TPETMaH NOPaAU eTHUYKO UK
coumjanHo noTekno, 6oja Ha KoXKa, NoJ, HALMOHA/HOCT, ja3uK,
penurnja, GU3NYKM UK NCUXMUKM OTpaHMUYyBatba, POAOB
WAEHTUTET,CeKCyaiHa OpMEeHTaLMja, 34paBCTBEHa COCTojba, BO3pacT,
cemeeH cratyc, 6pemeHoCcT/poanuTencTso, NPUNagHOCT KOH CUHAMKAT
WU NOIMTUYKO yBeayBatbe, ce AoAeKa Te ce 3aCHOBaaT Ha
OEMOKPATCKM Hauena v ToNepaHLmja KoH HEeMCTOMUCIEHULUTE,
OCBEH [0KOJIKY TOa He e onpaBAaHo npeky 6aparbaTa Ha paboTHOTO
MecTo. HeegHaKBMOT TpeTMaH ocobeHo ro ondaKka nnakareTto
pas/iMiHM HaZOMeCToLM 3a ucTaTa pabora.
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4. Sustainability requirements in the area of human rights and employment law of employees

4. Nachhaltigkeitsanforderungen im Bereich der Menschenrechte und der Arbeitsrechte der Beschaftigten

Use of security forces

Business partners ensure that the commissioning or deploy-
ment of security forces does not lead to violations of human
rights. Business partners ensure not to contribute directly or
indirectly to supporting private or public security forces that
unlawfully exercise control over mining sites, transportation
routes and upstream stakeholders in the supply chain.

HINT

Business partners should apply the Voluntary Principles for
Security and Human Rights, if applicable.
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Minorities, vulnerable groups and indigenous people

Business partners respect the rights of minorities, vulnerable
groups and local communities to decent living conditions.

Diversity and inclusion

Business partners should develop and promote an inclusive
culture where diversity is valued. Diversity shall be promoted
among all employees at all hierarchical levels, in particular, but
not exclusively, cultural, ethnic and religious diversity.

Business partners shall ensure that all employees can contri-
bute fully and realise their full potential and ensure a healthy
work-life balance.

Business partners are encouraged to foster working with diverse
business partners managed or owned by minority groups and
women.

MpumeHa Ha cuam 3a 0b6es3bepyBatbe

[enosHute napTHepu o6e3beayBaat aHraKMpParbeTo 0AHOCHO
npumeHaTa Ha cuu 3a obesbesnyBarbe Aa He AoBese A0
npekKpLUyBatbe Ha YHOBEKOBUTe NpaBga. [leNnoBHUTe napTHepu ja
MCKJIy4yBaaT MOXHOCTA AMPEKTHO UAU UHAMPEKTHO Aa
NnoAAP»KYBaaT jaBHM UAW NPUBATHM CUAK 32 06e3beayBatbe Kom
BPLLUAT HE3aKOHCKA KOHTPO/1A Haj IoKaLMUTe 33 Bajiere pyaa,
naTuLITaTa 33 TPAHCMOPT U YMHUTENIUTE JO/IK NOYETOKOT Ha
CUHLMPOT Ha cHabayBakbe.

HAMOMEHA
[enosHute napTHepu Tpeba ga M MNpUMeHyBaaT

,BONIOHTEPCKUTE Hayena 3a 6e36eAHOCT U YOBEKOBM npasa“
[LOKOJIKY UCTUTE MOXKE Aa Ce MPUMEHaT.

Internal

ManuuHcTBa, paHIMBU FPYNU U UHAUTEHU Hapoau

[enoBHUTe NapTHepW BHMMaBAaT Ha NPaBOTO HA AOCTOUHCTBEHM
YCN0BM 3@ KMBOT Ha Ma/ILMHCTBATA, PAH/IMBUTE FPYNu U NOKAAHUTE
3aegHUUMN.

Pa3HONMKOCT M MHKAY3Uja

[enosHuTe napTHepw Tpeba Aa pa3BMBaAAT Ky/ATypa Ha MHKy3uja
BO Koja ce LieHM pa3HoamKocTa. PasHosimkocTa Tpeba aa ce
yHanpezayBa nomery cute BpaboTeHW U Ha CUTE XMEePaPXUCKU
HWBOA, 0COBEHO, HO HE OrPaHUYyBajKM Ce Ha Ky/ATypHaTa,
€THUYKATa U peanrno3HaTa pasHoIMKoCT

[enosHuTe napTHepu Tpeba fa obe3beaat cute BpaboTeHn Aa
[aBaar LeNoCceH NPUAOHEC U LIeIOCHO Aa MM KOPUCTaT CBOUTE
noTeHumjanu, Kako u ga obesbenat 3apas 6anaHc nomery pabortata
M MPUBATHUOT XKMBOT.

[lenoBHuTe napTHepw ce oxpabpysaar Aa ja yHanpeaysaat

copaboTKaTta Co pasNnMYHU LeN0BHM MAPTHEPU KOMLITO v BOAAT MU
Ce BO COMCTBEHOCT Ha NPUMNaAHULM Ha MA/ILLMHCTBATA U JKEHMU.

33



5. Sustainability requirements for business ethics 5. Nachhaltigkeitsanforderungen an die Unternehmensethik

5. Sustainability requirements for business ethics 5. baparba 3a OAPKAMBOCT 33 A€/I0BHA ETUKA
Free competition ®dep KOHKypeHUMja
Business partners act with integrity at all times and take ade- [lenoBHUTE NapTHepM CeKorall AejcTByBaaT CoO MHTErPUTET U NpU
quate and appropriate measures to end violations if they are Business partners respect fair and free competition and comply YTBPAEHU NpeKpLIyBakba Npe3emaat COOLBETHU U aleKBAaTHU MEPKM [enoBHUTe NapTHepu oap:KyBaaT dpep 1 cnoboaHa KOHKypeHunja un
identified. with the applicable competition and antitrust rules. In partic- ular, 33 HUBHO OTCTpPaHyBakbe. M NOYUTYyBaaT Ba’KEUKUTE NPONUCK 33 KOHKYpeHLMja U KapTenu. Tue
they must not enter into anti-competitive arrangements or 0cobeHO He cmee Aa CKyvyBaaT HEKOHKYPEHTHWU crnoroabu co
Avoiding conflicts of interest agreements with competitors, suppliers, customers or other third VI36er|-|yBaH:e KOH¢uw|KT Ha MHTepecu KOHKYpeHTUTe, ,o6aByBaunTe, KNIMEHTUTE U OCTaHATUTE TPETU AnLa
parties nor abuse a possible market dominant position. M [a He ja 3/10ynoTpebyBaaT MOXKHaTa 4OMMHAHTHA No3uuUMja Ha
Business partners make their decisions solely on the basis of Business partners ensure that no exchange of competitively [enoBHUTE NapTHEPW HUBHUTE OAJIYKM MM HOCAT UCKYYMBO BP3 nasapoT. [lenosHuTe NnapTHepu obesbenysaaT BO paMKU Ha HUBHUTE
objective criteria and must not allow themselves to be influ- sensitive information or any other behaviour that restricts or OCHOBa Ha 06jeKTUBHW KPUTEPUYMM U HE 4,03BOYBAAT TYfU [,EeN0BHU aKTUBHOCTU @ HEMA pa3MeHa Ha MHbOopMaLMu WTo ce
enced by extraneous interests or relationships. could potentially restrict competition in an improper manner MHTEpPEecK AN OAHOCU A3 BAWjaaT BP3 HUB. YYBCTBMTE/IHU BO MOr/1ef, Ha 3aKOHUTE 3a 3alUTUTA Ha KOHKYpeHUuja
takes place within their area of responsibility. HWUTY NaK KOHKYPEHTHOCTA Aa Ce OrpaHMyyBa Ha HE03BOJIEH HAUMH.
Prohibition of corruption
Import and export controls 3abpaHa Ha Kopynuuja
Business partners reject and prevent all forms of corruption,
including what are known as facilitation payments (payments to Business partners strictly comply with all applicable laws for [enoBHUTe NapTHepu ja 0406MBAT U crpedyBaaT cekoja popma Ha KOHTpO/M Ha YBO3 1 U3BO3
speed up the performance of routine tasks by officials). Busi- ness the import and export of goods, services and information. Kopynuuja, TyKa cnafaat u T.H. ,Facilitation Payments” (ucnnatm
partners ensure that their employees, subcontractors and agents Furthermore, the respective applicable sanction lists will be 3a 3a6p3yBabe Ha PYTHUCKM agMUHUCTPATMBHM NOCTANKM). [enoBHUTE NapTHEPU CTPUKTHO ce NPUAPIKYBaaT 4o CUTe
do not grant, offer or accept bribes, kickbacks, improper donations followed. [enosHute napTHepu obe3benyBaaT HUBHUTE BPabOTEHM, KOHKPETHO BaE4YKM 3aKOHM 33 YBO3 U U3BO3 HA CTOKM, YCIYTU U
or other improper payments or benefits to or from customers, npeTnpMemMaym Uan NPeTcTaBHULM, Ha CIYKOeHUTe nuua unm nHoopmaumm. OcseH Toa, Tpeba npeasua Aa ce UMaaT u
officials or other third parties. Business partners ensure that all taxes, duties and royalties lev- ied OCTaHaTM TPETU LA Aa He UM [JaBaaT UM HyaaT MUTO UK MPUMEHAMNBUTE CMINCOLM CO CaHKLMN.
in connection with the mining, trade and export of minerals in ApYrv He03BONEHN NNaKakba 1 A He NpUdaKaaT TakBK Of, HUB.
conflict and high-risk areas are remitted in accordance with [enoBHuUTe NnapTHepu obe3beayBaaT AeKa CUTE AAHOLM, AaBAYKU U
respective applicable law. HaZOMeCTOLM 3a IMLEHL,a NOBP3aHM CO BaZleHeTO, TProBujaTta 1

M3BO30T Ha MUHEPANN o4 KOHd)I'IVIKTHVI M BUCOKOPU3NYHU 30HU Ce
niakaaT cornacHo KOHKPETHO NPUMEHNNBUTE 3aKOHMU.
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5. Sustainability requirements for business ethics

5. Nachhaltigkeitsanforderungen an die Unternehmensethik

Prohibition of money laundering

Business partners ensure compliance with the applicable legal
provisions against money laundering within their business
operations.

Intellectual property rights

Business partners respect intellectual property rights and pro-
tect associated information.

Protection of confidential information

Business partners ensure that sensitive data (trade secrets and
personal data) is properly and lawfully collected, processed, saved
and deleted. Business partners impose a corresponding obligation
on their employees. Sensitive data must not be, transmitted to a
third party or made available in any other form without the
necessary authorisation and must be protected in this respect.

Usage of artificial intelligence

Data privacy and security are crucial requirements for the use
of Artificial Intelligence (Al). Business partners ensure that all
developments using Al are subject to applicable laws and
regulations.

36

Al systems are to be created reliable and without any discrimi-
nation. Control of Al applications always remains with human
beings.

No support for armed groups

Business partners exclude that their business contributes directly or
indirectly to supporting non-state armed groups.

Disclosure and information

Business partners record information regarding their business
activities, working methods, health and safety and environmen- tal
practices. Such information is disclosed, when requested

by the Volkswagen Group, insofar as the disclosure does not

violate legal requirements.

Internal

3abpaHa Ha nepere napm

BO pamKM Ha HMBHOTO AE/I0BHO paboTerbe, AEN0BHUTE MapTHepw
06e3befyBaaT MOUNTYBarbe Ha KOHKPETHO BAMKEUKWUTE 3aKOHCKM
oapenbu NpoTus nepere napu.

MpaBa Ha MHTeneKTyasIHa CONCTBEHOCT

[lenoBHUTE NapTHepPU ' NOYUTyBaaT NpasaTa Ha
MHTE/IEKTya/IHa COMNCTBEHOCT M MM 3alUTUTyBaaT COOABETHUTE
nogaTtoum.

3awTnUTa Ha AoBepaUBM UHPOPMaLUU

[enosHute napTHepu obe3beaysaaT 4OBEPIMBUTE NOAATOLM
(Zlen0BHM TajHU M IMYHM NogaTouM) Aa BUAAT CTPYUYHO M 3aKOHCKM
cobupaHu, 0bpaboTyBaHK, YyBaHU 1 bpuULLEeHN. [leNoBHUTE
NapTHEPW Ha COOABETEH HAuYMH M 06BpP3yBaaT M HUBHUTE
BpaboTeHu. JoBepansuTe NofaToLm He cmee ga buaat
HeoB/IaCTEHO NPOCAeAYBaHU A0 TPETU AnLLa UK Aa buaaT objaseHn
Ha Apyr HauWH 1 Tpeba cooABETHO Aa Ce 3aluTuTaT.

MpumeHa Ha BewTayka MHTenMI'EHLI,Mja

3awTuTaTta M 6e3begHOCTa Ha NOAATOLMTE Ce OCHOBHM Npeayci0BU
33 KOPUCTEHE BeluTayka MHTeUreHumja. [lenosH1Te NnapTHepK
o06e3beslyBaaT cMTe NPOLLECH LWITO Ce 3aCHOBAaT Ha BELUTAYKa
WHTEeIUTeHUM]a @ COOABETCTBYBAAT HA BAYKEUKMTE 3aKOHM U
nponucu.

CucTemuTe 3a BewTayKa MHTenAuWreHumja Tpeba cekoraw pa ce
OM3ajHMpaaT Taka WTo Ke 6upgat posepamBu  u bes
OMCKpMMMHALMja. KOoHTponata Bp3 anauMKauuMuTe Ha BeluTauyka
MHTE/ITeHUM]a CeKorall ja BPLWM YOBEKOT.

be3 noAApLIKa HAa BOOPYXKEHU rpynauum

[enosHUTe NapTHEPU ja UCKIYyHyBaaT MOXKHOCTA HUBHUTE AEe/10BHUN
AKTUBHOCTU ANPEKTHO UNU MHOAMPEKTHO Aa NpyXaaT nogapLiKa Ha
HEeAP!KaBHU BOOPYIKEHU rpynauum.

O6jaByBarbe n uHpopmauumn

[enosHute napTHepu cobrpaaT MUHGOPMaLUU 32 HUBHUTE A,ENOBHM
aKTMBHOCTU, HAYMH Ha paboTa, MepKu 3a 34pasje, be3besHOCT U
3alUTMTA Ha KMBOTHATa cpeamHa. Tue MHPOopMaLMKM ce cTaBaaT Ha
pacnonarake rno 6aparse Ha Mpynaunjata PonKkcBareH 4OKOKY
HWBHOTO NpOCAeAyBakbe He M NPeKpLLYBa 3aKOHCKUTE baparba
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7. Verification of compliance with the sustainability requirements by Volks wagen Group

7. Verification of compliance with the sustainability requirements

by Volkswagen Group

7. Uberprii fung der Einhaltung der Nachhaltigkeitsanforderungen durch den Volkswagen Konzern

7. MpoBepKa Ha No4YnTyBareTO Ha HaparaTa 3a O4PHKAUBOCT Of,

lpynauujata PonkceareH

General information

The Volkswagen Group reserves the right to verify compliance
with sustainability requirements regularly, randomly or for
specific events and using appropriate and adequate means
before awarding a new contract and throughout the business
relationship.

This can be done, for example, by means of a risk assessment of
the relevant business partner’s area of responsibility, a
self-assessment by the business partner and/or by deploying
experts locally (on-site assessment). An on-site assessment of this
nature is only carried out in the presence of representatives of the
business partner during regular working hours and in accordance
with applicable laws, in particular with regard to data protection.
The business partners take appropriate and adequate measures
that give the Volkswagen Group the right to carry out similar
assessments of their business partners if this  is necessary for the
fulfillment of legal obligations .
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Assessment prior to entering a contract

If sustainability risks are identified during pre-contractual
assessments referred to above may also take place before enter-
ing a contract or before awarding a new contract,

the resulting measures, if any, shall then be binding on the

contract to be concluded. In this case, the business partner is
obliged upon entering into the contract to assess any deter- mined
or imminent violation of the sustainability requirements in its own
business area or in its supply chain within a rea- sonable period
and to remedy any such non-compliance at no additional cost to
the Volkswagen Group.

The findings of the pre-contractual assessments for compliance
with the sustainability requirements constitute a criterion rele-
vant to the award of contracts.

Internal

OnwTo

Ipynauwujata GosikcBareH ro 3a4p)KyBa NPaBoTO NPes, CKIyvyBatbeTo
HOB [OrOBOP, KaKO U 338 BPEMETPAEHETO Ha LLeIMOoT Ae/I0BEH OAHOC,
CO COOABETHM M afleKBAaTHU CPeACTBa Aa ro NpoBepysa
MOYUTYBaHETO Ha BaparbaTa 3a OAPK/IMBOCT PEAO0BHO, MO C/lyYaeH
1360p 1AM 3a cneLdrUUHM HacTaHU.

Toa MoKe fa ce cnpoBege Ha NpMMep NpeKy npoueHa Ha
PU3NKOT Ha 06eMOT Ha 0ArOBOPHOCT Ha PeNIeBaHTHMOT 4ENOBEH
napTHep, CamoCTOjHa NPOBEPKa 04, CTPaHa Ha Ae/10BHUOT
napTHEpP M/WUAW NPEKY aHraXkMpakbe SIOKaAHM CTPYYHM nLa
(npoueHa Ha nue mecTo). Bakea npoLeHa Ha iuLe MecTo ce
BPLUM CAaMO BO MPUCYCTBO Ha NPETCTaBHULLM Ha AEe/NI0BHUOT
napTHep, BO peA0BHOTO paboTHO Bpeme M CornacHo
NPUMEHANBUTE 3aKOHM, 0CO6EHO BO OA4HOC Ha 3alITUTaTa Ha
nogatouute. [lenoBHUTE NapTHEPMU Npe3emaaT COOABETHU U1
afleKBaTHM MEpPKM LUTO M 0BO3MOKYBaaT Ha pynaumjaTa
donkceareH fa U3BPLUN CANYHM NPOLLEHN HA HUBHUTE 4EN10BHU
napTHEPU AOKO/IKY TOa € HEOMXOAHO 33 MCMOJIHYBAHETO Ha
3aKOHCKMTE 06BPCKY.

MpoueHa npea cKNy4yyBarEeTO AOroBOpP

[ OKO/IKY BO paMKuWTe Ha NpoLeHuTe Npes, CKIy4yBareTo A0rosop,
6une yTBpAEHM PU3NLM NO OAPKANBOCTA, BO JaJeH Cayyaj,
MepkuTe WTo Tpeba Aa ce npesemat CTaHyBaaT 3a40/IKUTE/IHM 3a
[0roBopoT WTo Tpeba Aa ce ckayyu. Bo BakoB cnyyaj, AeN0BHUOT
NapTHep CO CK/y4yBakETO Ha 4OrOBOPOT ce 06BpP3yBa BO
CcoOABETHa BpEMEHCKa paMKa Jia ' NpoBepu cuTe yTBPAEHWU UAN
NoTeHLMjaIHW NPEeKpLIyBatkba Ha baparbaTa 3a O4PK/INBOCT BO
HerosaTa Ae/n0BHa 061aCT AN BO HEFOBUOT CUHLIMP Ha
CHabayBakbe U UCTUTE Aa M OTCTPaHW 6e3 LONONHWUTEIHU TPOLLOLM
3a lpynauujata PonKceareH.

Pe3ynTaToT o4 NpoueHUTe Npes CKAy4yBakeTo Ha 40roBOPOT BO
OZIHOC Ha NOYUTYBaHETO Ha BaparbaTa 3a OAPK/IMBOCT,
NPeTcTaByBaaT KPUTEPUYM LUTO € PEIEBAHTEH 33 CK/IyYyBatbeTo
[0roBop.
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6. Sustainability requirements for responsible supply chains

6. Sustainability requirements for responsible supply chains

Transparency

To identify and mitigate sustainability risks in the supply chain,

business partners, on request, disclose information on their supply

chains to the Volkswagen Group that are required by the
Volkswagen Group to fulfil its legal obligations. The business
partners are also obliged to impose a corresponding disclosure
obligation on their suppliers, which they in turn are required to
pass on to their suppliers.

This may require in particular that business partners disclose their
supply chain to the Volkswagen Group up to the mate- rial origin
(including choke points like smelters and refiners) and provide
evidence of management systems or third-party verifications
demonstrating processes that prevent or mitigate sustainability
risks in the supply chain.

Raw material supply chains

Due to their significant impact on people and planet, raw ma-
terial supply chains, in particular, require special due diligence
from all actors along the supply chain both in terms of compli-
ance with human rights and protecting the environment.

Therefore, business partners comply in particular with their due
diligence obligations as described in the “OECD Due Diligen- ce
Guidance for Responsible Supply Chains of Minerals from
Conflict-Affected and High-Risk Areas” regarding relevant raw
materials.

Internal

6. Nach haltigkeitsanforderungen zu verantwortungsvollen Lieferketten

6. bapatrba 33 0APKNAMBOCT 33 OArOBOPEH CUHLIMP Ha CHabayBake

TpaHcnapeHTHOCT

3a fa ce yTBPAAT M MUHMMU3MPAAT PUSULMTE MO OLPMHKIMBOCTA BO
CMHLIMPOT Ha cHabayBakbe, Ae/0BHMUTE NapTHepu Ha Mpynauujata
donKcBareH v OTKpUBaaT MHGOPMaLMKM 33 HUBHUTE CUHLIMPU Ha
cHabaysakbe, KouwTo Ha Mpynaumjata PoakcsareH u ce noTpebHMU
3apaZm UCNO/IHYBakbe Ha 3aKOHCKMTE 06BpCKM. MoKpaj Toa,
[eNoBHUTE NapTHepu ce 06Bp3aHKN Ha HUBHUTE A06aBYBaYM Aa UM
HanoXar cooaBeTHa 06BpCKa 3a OTKpMBatbe MHPOpPMaLMK, Koja ce
npocsieaysa noHatamy.

3a 0Ba MoXe ocobeHo ga buage notpebHo AeN0BHUTE NapTHEpPU Ha
Ipynaumjata PonKcBareH Aa 1 ro oTKpUjaT HUBHUOT CUHLIMP Ha
CHabZyBakbe ce [0 NOTEKIOTO Ha MaTepwmjanoT (BKIy4yBajKu v
CBP3HM TOYKM KaKO TOMUHULM U padUHEPUN) U [a NPUIOKAT
[0Ka3u 3a CUCTEMUTE 3a ynpaByBakbe Uav BepudUKaLmmn of Tpetu
MLa 3a U36erHyBarbe MM MUHUMU3UPaHbE Ha PU3MLUTE MO
OA,PKIMBOCTA BO CUHLIMPOT Ha CHabAayBatbe.

CUHMpPU Ha CHabayBatbe CO CypOBUHU

Mopaam OrpoOMHOTO BAMaHMeE BP3 yfeTo 1 nnaHeTaTta, 0CO6eHo BO
CUHUMPUTE Ha cHabayBarbe CO CYPOBMHM, 338 CUTE aKTEPU A0/
CMHLIMPOT Ha cHabayBarbe, NoCTon 06BpCKa 3a AlabMHCKa aHanu3a
BO OZLHOC Ha NOYMTYBa+bETO Ha YOBEKOBUTE NpaBa 1 3aliTuTaTa Ha
MBOTHaTa cpefuHa.

Mopaan Toa, fleN0BHUTE NAPTHEPU MM UCMO/IHYBaaT 0cobeHo
HUBHUTE 06BPCKM 3a A/1aBMHCKA aHA/IM3a KaKo WTO Ce ONULLAHU BO
,OECD YnatcTtBo 3a A1abUHCKa aHanmn3a 3a 04roBOPHU CUHLIMPY HA
CHabayBatbe CO MUHEpPaNu o KOHGAUKTHU U BUCOKOPU3UYHM 30HMU"
BO BPCKA CO pesieBaHTHUTE CYPOBUHMU.
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7. Verification of compliance with the sustainability requirements by Volks wagen Group

7. Uberprii fung der Einhaltung der Nachhaltigkeitsanforderungen durch den Volkswagen Konzern

Violation of sustainability requirements by business
partners

If a violation of the sustainability requirements by the business
partner has occurred or is imminent, the Volkswagen Group is
entitled to take prompt and appropriate measures to prevent,
stop or minimise the extent of such violation.

The business partner is obligated in this case to take all appro-
priate measures to prevent, stop or minimise the extent of such
violation.

The business partner will participate in one or more training
formats of the Volkswagen Group, provided that participation in
the training may lead to the termination or minimization of the
violation.

If the nature of the violation is such that it cannot be termi- nated
in the foreseeable future, the business partner prepares and
implements a plan (including a specific schedule) to stop or
minimise the violation without undue delay. If required by law, the
Volkswagen Group shall be appropriately involved in the
preparation of the plan.
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Violation of sustainability requirements in the
business partner’s supply chain

If there are material grounds (substantiated information) for
believing that a human rights or environmental obligation may
have been violated in the upstream supply chain (with direct
suppliers of Volkswagen Group), the business partner shall,
without undue delay:

1. Participate in a risk analysis by the Volkswagen Group,

2. Embed appropriate prevention measures with respect to
respective business partner , and

3. Appropriately support the Volkswagen Group with the
preparation and implementation of a plan to prevent, stop or
minimise the violation.

Internal

Mpekpuwysarbe Ha 6aparbaTta 3a O4PKAMBOCT Kaj
AeNoBeH napTHep

Mpu BeKe CTOPEHO MK NPETCTOjHO NPeKpLUyBakbe Ha baparbaTa 3a
OAPKIVBOCT Kaj Aen0BeH napTHep, Mpynaumjata PonkceareH nma
NpaBo BeAHAL fa Npe3eme COOABETHM MePKM 3a fia ro cnpeyu Toa
NpeKpLlyBakbe, UCTOTO A3 FO MPEKMHE UK Aa Fo CBeAe PasmepoT Ha
NPeKpLUYBakeTO Ha MUHUMYM.

Bo TaKoB C/iyyaj, LENOBHWMOT MapTHep e 06Bp3aH Ja MM npeseme
CUTe COOABETHM MEPKM 33 TOA MPEKpLUyBakbe Aa ro Crpeyn, UCToTo
[ ro NpekrHe Uau ga ro cBege pasmepoT Ha Toa NpeKpLUyBakbe Ha
MUHUMYM.

[lenoBHWOT NapTHep Ke y4ecTByBa BO efeH Uau noseke dopmatu Ha
obyka Ha pynauujaTa ®osikcBareH AOKOJIKY y4ecTBOTO Ha 0byKaTa
MOKe a fAoBefe [0 NPEeKUHYBatbe UM MUHUMMU3UPatbE Ha
NpeKpLUyBareTo.

lCl,OKOI'IKy npeKkpwysakbeTo € TakBO WTO He 61 morkeno Aa ce
npeknHe BO gorneaHo speme, 4e/10BHUOT NapTHEP Mmopa seaHall
Aa U3rotsBn U MMNAemMeHTUpPa KOHUENT 3a NpekuHyBambe Uau
MWHUMU3NPaHE Ha NpeKpLllyBakbeTo

(3aeHO CO KOHKpPEeTHa BpeMeHCKa pamka). [LoKO/IKy 3aKOHCKM ce
6apa, MNpynaumjata ®onkceareH BO COOLBETHA Mepa y4YecTByBa BO
M3roTBYBaH€TO HA KOHLEeNTOT.

MpeKpwyBake Ha 6aparbaTa 3a 04 PKAMBOCT BO
CUHLMPOT Ha cHabayBatbe Ha A4Ee/N0BHUOT NapTHepP

[OKO/IKY MMa OCHOBaHM NpuunHK (noTBpAeHa MHGopmauuja) 3a
COMHEK BO KpLLEHE YOBEKOBM NMpasa UM MPEKpLLYBaHe 06BPCKU BO
0[HOC Ha XMBOTHAaTa CpeamHa BO CUHLIMPOT Ha cHabayBarbe (co
OnpekTHM aobasyBaun Ha Ipynaumjata onkceareH), 4e/10BHUOT
napTHep BeAHaLl:

1. YuvectByBa BO aHanM3a Ha pusmumMTe Ha MpynayujaTa
donkceareH,

2. TNpumeHyBa COOABETHW NPEBEHTUBHM MEPKU BO O4HOC Ha
KOHKPETHUOT f,e/10BEH NapTHEp, U

3. HacoopBeTeH HauuH ja noaap:Kysa pynaumjata onkceareH
CO NOAroTOBKaTa M MMNIEMeHTaLMjaTa Ha NiaH 3a
cnpevyBakbe, NPEKMHYBatbe UM MUHUMU3UPAHLE Ha
npeKpLlyBakeTo.
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7. Verification of compliance with the sustainability requirements by Volks wagen Grou p

7. Uberprii fung der Einhaltung der Nachhaltigkeitsanforderungen durch den Volkswagen Konzern

Other consequences Opyrn nochepuum

If a business partner violates or does not comply with the
sustainability requirements, the Volkswagen Group reserves the
right to take appropriate steps to maintain its rights, such as:

e Requesting implementation of improvement measures

e Verifying highlighted improvements/measures

e Excluding the business partner from new orders and

e  Terminating the contract up to extraordinary termination

[oKOoNKy AeN0oBeH NapTHEP M NPEeKpPLUN UK He ce NPUAPNKYBA 40
6aparbaTa 3a oapKAMBOCT, Mpynayunjata onkceareH ro 3a4pysa
npaBoTO Aj@ Npe3eme COOBETHM YeKOpW 3a 3a4yByBarbe Ha
Hej3aMHUTE NpaBa, Kako Ha Npumep:

e  nanobapa cnpoBeayBatbe MEPKM 33 Nogobpysarbe,

*  [arvnpoBepu NpujaBeHUTe MepKku 3a nogobpysatse,

® 1130 UCK/YYM AeNOBHMOT NApTHEP 04 HOBM HAN03M

®  [1ar0 pacKuHe L0roBOPOT, AyPU U CO BOHPEAHO PaCKMHYyBatbe.
The Volkswagen Group may waive the exercise of its right of

termination if the business partner can credibly affirm and
prove that it has immediately initiated countermeasures to
prevent future, similar violations.

Ipynaumjata DosIKCcBareH MoXKe fia He rO MCKOPUCTU HEej3UHOTO
NpaBo Ha PacKMHYBakbe AOKOJIKY AENOBHUOT MapTHEP MOKeE Aa
rapaHTMpa v [OKaXe AeKa TOj Be4Hall BOBE/I KOHTPaMEPKM CO Lien
[a ce u3berHat TakBU NPEKpLLYBakba BO MAHMHA.
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8. Reporting Misconduct

8. Reporting Misconduct

8. lNpwnjaBa Ha NnorpewHoO oaHecyBare

8. Meldu ng von Fehlverahlten

Reporting misconduct

Misconduct must be identified at an early stage, dealt with and
remedied without delay in order to protect employees, business
partners, third parties and the Volkswagen Group. This means that
everyone needs to be aware of all compliance regulations, and pay
attention and be ready to point out potential serious violations of
the rules in case of concrete evidence.

Business partner grievance mechanism

Business partners establish a grievance mechanism adequate to
their business.

The mechanism allows for concerns related to business ethics,
human rights or the environment to be raised by both their own
employees as well as other potentially affected people
anonymously, confidentially and without fear of retaliation.

Business partners shall not undertake any actions that hinder,
block or impede access to the complaints procedure. Business
partners undertake to contractually pass on the obligations
referred to in the preceding sentence to its suppliers and to en-
sure, to the extent possible and reasonable, that the obligations
are passed on in the supply chain.
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HINT

The grievance channel should build upon the effectiveness crite-
ria from UN Guiding Principle 31 on Business and Human Rights
and cover the company’s own operations and the supply chain.

Internal

Mpujasa Ha norpewwHo oaHecyBakbe

3a fa ce 3aWTUTAT BpaboTeHUTe, AeN0BHUTE NAPTHEPU, TPETUTE LA
1 Mpynaumnjata ®osikcBareH, NOrpelHOTO OAHEeCYBake Mopa
HaBpeMeHO fa ce npeno3Hae, npouecupa 1 BegHall Aa ce npekuHe.
3a Taa uen, notpebHa e NPeTNasIMBOCT Kaj CUTE, KaKo U
NoAroTBEHOCT Aa Ce YKaXe 32 MOXHUTE CepMO3HU NPeKpLUyBakba Ha
npaBuMIaTa Kaj KOHKPETHM TOUYKM 33 KOHTAKT.

MocTanKa 3a npurosop Ha AeN0BHUTE NapTHepHU

[enoBHWTe NapTHepu BOCMOCTaByBaaT NOCTanka 3a NpUroBopu WTo e
COOABEeTHa 3a HMBHATa KOMMaHKMja. CUCTEMOT OBO3MOXKYBaA
COMHEXMTE BO OZHOC Ha [le/I0BHaTa eTUKa, YOBEKOBMTE NpaBa namn
YKMBOTHATa CpeAMHa fia Ce MCKaXKaT U 0f, CTPaHa Ha COMNCTBEHUTe
BpaboTeHM 1 04 CTpaHa Ha NOTEHLMjaNHO 3acerHaTuTe anua Ha
aHOHMMEH, 0BEeP/MB HauuMH, 6e3 cTpaB o4, penepKycuu.
[enosHUTe NapTHepW He Npe3emaart AejCTBUja KoM ro cnpevysaar,
6710KMpPaaT AN OTEXKHYBAaT MPUCTANOT A0 NocTankaTa 3a
npurosopwu. lenoBHNOT NnapTHep ce 06Bp3yBa HaBeaeHUTe
06BPCKM AOrOBOPHO Aa v NpeHece Ha HerosuTe fo06aByBayn 1 Aa
ce NOTPyAM, BO PaMKM Ha BOSMOXHOTO, TUe 06BpPCKM aa ce
npeHecaT HU3 CUHLIMPOT Ha cHabayBatbe.

HAMOMEHA

KaHanot 3a npurosopu Tpeba Aa ce 3acHOBa Ha KpUTepUymuTe 3a
eduKacHocT Ha Hayenoto Ha OH 31 3a bu3HKWC 1 YoBEKOBM NpaBa U

02 M1 NOKPMBA aKTUBHOCTUTE Ha KOMMAHKWjaTa U CUHLMPOT Ha
CHabayBakbe.
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8. Reporting Misconduct

8. Meldu ng von Fehlverahlten

Volkswagen Group Whistleblower System

The Volkswagen Group values confidential, relevant tip-offs
from business partners, customers and other third parties.

In the event of specific indications of potential misconduct by
employees of the Volkswagen Group, or of the business partner or
its business partners in turn in the context of collaboration with
the Volkswagen Group, the Volkswagen Group offers all
stakeholders the possibility to report such misconduct to the
Volkswagen Group Whistleblower System.

All information and contact channels can be found at Whis-
tleblower System (volkswagenag.com).

Business partners should provide their employees with unhin-

dered access to the Whistleblower System implemented by the
Volkswagen Group and not perform any actions that obstruct, block
or impede access. Business partners undertake to con- tractually
pass on the obligations referred to in the preceding sentence to its
suppliers and to ensure, to the extent possible and reasonable, that
the obligations are passed on in the supply chain.
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HINT

The Volkswagen Group Whistleblower System is responsible for
disclosures regarding serious regulatory and statutory violations.
In the context of a fair and transparent procedure, the
Whistleblower System protects the company, the persons
implicated and the whistleblowers. The system is based upon
uniform, fast processes as well as a confidential and professio-
nal system for the investigation of tip-offs by internal experts.

The Volkswagen Group Whistleblower System offers the pos-
sibility to consult with lawyers in the Investigation Office via  an
Internet-based communication platform and to exchange
documents and remain in contact using a dedicated mailbox. This
is a confidential and secure process. Whistleblowers can decide if
they would like to remain anonymous or disclose their name
when submitting a report.

External ombudspersons are another point of contact. As lawyers,
the ombudspersons are subject to the company’s legal duty of
confidentiality. In this way we can guarantee the ano- nymity of
whistleblowers vis-a-via the company should they wish to remain
anonymous. The ombudspersons pass on the report to the
Volkswagen Group Whistleblower System with the consent of the
whistleblower — also in anonymised form if required.

Internal

Cuctem Ha yKaxKyBaum Ha lpynauumjata donKkcBareH

Ipynauujata GosIKCBareH rv LLEeHU peNeBaHTHUTE YKaXyBakba o4,
[eN0BHUTE NAPTHEPU, KIMEHTUTE U OCTAHATU TPETU ANLA.

Mpy KOHKPETHM yKaxKyBakba 3a NOTEHLNjaIHO NOrpeLHo
oAHecyBatbe 04 CTpaHa Ha BpaboTeHu Bo pynauujata GosKkeBareH,
Ha A,eN0BHMOT NapTHepP UK Npu copaboTKaTa Ha AeN0BHUOT
napTHep co Mpynauwnjata ®onkesareH, Npynaunjata PonkcsareH Ha
CUTe 3acerHaTM UM HyAM MOXKHOCT TaKBUTE yKaXyBatba Aa rv
npujaBaT BO CUCTEMOT Ha yKarKyBauu Ha [pynaumjata ®osikcBareH.

CuTte MHGOPMALMM M MOXKHOCTM 32 KOHTAKT MOKe Aa Ce HajaaT BO
CUCTEMOT Ha yKaxyBauu (volkswagenag.com.)

[enosHuTe napTHepu ce 06Bp3yBaaT Ha HUBHUTE BPaboTeHM Aa UM
o0b6e3besat HenpeyeH NpUCTan A0 CUCTEMOT Ha YKaXKyBauu
BOCNocTaBeH Bo [pynayujata PonkcBareH U ga He npesemaart
OejcTBMja KoM ro cnpedysaat, 6710KMpaaT Uan oTexKkHyBaaT
npucranot. [leNoBHUTe NapTHepu ce 06Bp3yBaaT HaBedeHUTe
06BPCKM AOrOBOPHO Aa v NpeHecaT Ha HUBHUTe fob6aByBayun 1 aa
ce NOTPyAaT BO PpaMKM Ha BOSMOXHOTO Tve 06BPCKM Aa ce npeHecaT
HUW3 CMHLIMPOT Ha cHabayBakr-e.

HAMNOMEHA

CUCTEMOT Ha YKayBauu Ha Mpynaumjata GonkcBareH e HaanexeH
3a YKa)KyBatbe 33 CEPUO3HM MPeKpLUYBatba Ha NpaBmiaTa u
npeKpLUyBakba Ha 3aKoHuTe. Toj, BO pamKu Ha dep 1 TpaHCnapeHTHa
MOCTarnkKa, ja WTUTU KOMMaHuWjaTa, 3aCerHaTuTe 1 yKaxyBadure.
OcHoBaTa Ha CUCTEMOT ja rpasat yHuduLumpaHuTe u 6p3v npouecy,
KaKo 1 foBepanBaTta v npodecroHanHa 06paboTka Ha yKaxyBarbaTa
OfL CTPaHa Ha UHTEPHM CTPYYHU nLa.

CUCTEMOT Ha yKaxKyBauu Ha Ipynaumjata PonkceareH Hyam
MOXHOCT MPEKy MHTEPHET NiaTdopma 3a KOMyHUKaLuja aa ce
CTanu BO KOHTAKT CO NPaBHULM Ha KaHLesnapujaTa 3a
MHbOpMMpatbe, fa Ce pa3MeHaT JOKYMEHTU U Aa Ce OCTaHe BO
KOHTaKT npeKy nocebHO nowTeHcKo caHgadve. OBa e foBep/vB U
curypeH npouec. Mputoa, yKaxkyBaunTe MoXKe camuTe Aa oaayyat
[anu cakaart Aa npujaBat aHOHUMHO WU He.

[pyra Tou4Ka 3a KOHTaKT ce HagBOpeLLHN oMbyacMaHu. Kako
aBOKaTW, oMbyACMaHUTE BO OAHOC Ha KOMMaHMjaTa noanexat
Ha 06BPCKA Ha YyBatbe BO TAjHOCT. Ha TOj HauYuH, HUEe Ha
YKaKyBauuTe LWITO cakaaT 4@ OCTaHaT aHOHMMHU UM
obe3besyBame aHOHMMHOCT KOH KomnaHujaTta. Co cornacHocT
Ha YKa¥KyBayoT, OMOYACMaHUTE YKaXKyBarbETO ro
npocsieaysaart, no Kesnba 1 BO aHOHMMHa popma, A0 CUCTEMOT
Ha yKa)KyBauum Ha pynaumjata PonkcsareH.
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Contractual obligations

Vertraglich e Verpflich tungen

In those cases where obligations have been agreed with the
business partner under individual contracts that diverge from
the principles in this document, such divergent obligations
prevail.

Wolfsburg, January 01%, 2023

4\

) e

Hildegard Wortmann
Sales
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Dr. Manfred Ddss
Integrity and Legal Affairs

Internal

[IOKO/IKY CO A,eN0BHUTE NapTHEPU Ce JOrOBOPEHM 3acebHM 06BPCKU, KOMLLTO
OTCTanyBaaT 04 HayesiaTa BO OBOj LOKYMEHT, TakBUTe 3acebHM 06BPCKM MmaaT

npesHocCT.

Bondcbypr, 01 jaHyapu 2023 roa,

[Oupk Mpoce-Nloxajoe
I'pynaumja Habasku

Xungerapg BoptmaH
I'pynaumja Mpogaaxba

Op. Mandpepn Oec
WHTerputeT n npaso

51



Volkswagen Group
Group Procurement

38436 Wolfsburg
Email:
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