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its relationships with business partners
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Preamble

Preamble

MNpeambyna

MNpeambyna

The Volkswagen Group’s business partners play an integral part in
the Group’s business success. Partnership creates lasting business
relationships which are mutually beneficial. Therefore, the Group is
focused on close cooperation with its business partners.

Applying the sustainability requirements, we are aware of our
responsibility for the economic, ecological and social impact of our
actions. We also expect this of our business partners, partic- ularly
where human rights, health and safety at work, environ- mental
protection and combatting corruption are concerned.

In the spirit of partnership-based collaboration, the Volkswa- gen
Group offers its business partners a wide range of practical

training opportunities, initiatives and other sources of infor-
mation. It is recommended that all business partners use these
offers and information sources actively.

The following requirements define the Volkswagen Group’s
expectations regarding the mindset and conduct of business
partners in their corporate activities and are considered the basis
for successful execution of business relations between the
Volkswagen Group and its partners.

[enosHuTe napTHepwu Ha Mpynaumjata PonkceareH urpaat
CYWTMHCKA y0ra BO AeN0BHMOT ycnex Ha MpynauujaTa.
MapTHepPCTBOTO CO34aBa TPajHU AEN0BHM OLHOCU KOW Ce 3aeMHO
KopucHM. 3aToa, pynauujaTa e dokycupaHa Ha 6ancka copaboTka
CO CBOUTE Ae/10BHU NapTHEPMU.

MpumeHyBajKku rn baparbaTa 3a O4PKIMBOCT, HUE CMEe CBECHM 3a
HallaTa 0AroBOPHOCT 32 EKOHOMCKOTO, EKOJIOLLKOTO U COLMjaSIHOTO
B/IMjaHWE Ha HaLLIMTe aKTUBHOCTU. MICTOTO ro oueKyBame v og,
HalwuTe AeN0BHU NapTHepu, ocobeHo Kora cTaHyBa 360p 3a
YyoBeKOBWTE NMpaBa, 34pasjeTo u 6esbeaHocTa npu paboTa,
3alITWUTaTa Ha XKMBOTHATa cpefyrHa u 6opbaTa NpoTUB KopynumjaTa.
Bo AyxoT Ha copaboTKa 3acHOBaHa Ha MapTHepPCTBO,
lpynauujata ®onkceareH UM HyAu Ha CBOUTE AEN0BHMU
napTHepu WKWPOK CNeKTap Ha MOXHOCTMU 3a NPaKTU4YHa obyKa,
WUHULMjaTUBM U APYTM U3BOPU Ha uHdopmaumu. Ce

npenopavyysa cnuTe Ae€/10BHU NAaPTHEPU aKTUBHO Aa ' KOPUCTAT

0BMe NOHYAMN U U3BOPYM HA MHbOPMaLUK.

CnepgHute Gaparsa rv jeduHmpaaT odekyBaraTa Ha
pynauujata donkceareH 3a HAYMHOT Ha pa3mMuUcIyBare 1
OfHECYBaw-€ Ha AEeNOBHUTE NapTHEPW MPU HUBHUTE OEIOBHU
aKTMBHOCTW 1 Ce CMeTaaT 3a OCHOBa Ha ycneluHaTa
peanusauuja Ha AenoBHUTE ogHocu nomery pynauujaTa
donkeBareH u Hej3MHUTE NapTHepW.
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1. Objectives and scope

1. Uenn n none Ha npnmeHa

1. Llennm M none Ha NpuUuMeHa

In this Code of Conduct for Business Partners (hereinafter referred
to as “Code of Conduct”), the Volkswagen Group has set out its
aspirations and expectations as well as requirements for business
partners of the Volkswagen Group in relation to sustainability
(hereinafter referred to as “sustainability require- ments”).

Sustainability includes respecting human rights, protecting the
environment, conducting business ethically and lawfully and the
responsible sourcing of raw materials.

The Volkswagen Group company that uses this Code of Conduct is
referred to in general below as the “Volkswagen Group”.

The Code of Conduct is applicable to all suppliers, sales partners
and all other B2B business partners (hereinafter referred to as
“business partner”) of the Volkswagen Group that do business with
the Volkswagen Group.

The business partners are required to contractually pass on all
sustainability requirements to those business partners (espe- cially
suppliers) that affect the contractual relationship with the
Volkswagen Group and to ensure, to the extent possible and
reasonable, that the sustainability requirements are passed

on to their business partners in the supply chain. The business
partners establish appropriate control measures to verify
compliance with these sustainability requirements of their own
business partners.

In those cases where obligations have been agreed to with busi-
ness partners under individual contracts that diverge from the
principles in this document, such divergent obligations prevail.

The sustainability requirements are based, amongst others, on the
10 Principles of the United Nations (UN) Global Compact, the UN
Guiding Principles on Business and Human Rights, the OECD
Guidelines for Multi National Enterprises, OECD Due Diligence
Guidance for Responsible Supply Chains of Minerals from Conflict-
Affected and High-Risk Areas and the Conventions of the
International Labour Organization (ILO), in particular its
fundamental rights at work and the Guiding Principles of the Drive
Sustainability Initiative.

Furthermore, this Code of Conduct is based on nationally and
internationally agreed standards such as the Universal Declara-
tion of Human Rights, codified in particular in the International
Covenant on Civil and Political Rights and in the International
Covenant on Economic, Social and Cultural Rights.

Bo 0BOj KoZieKc Ha ofHecyBatbe 33 Ae/10BHUTE NapTHepw (BO
NMOHATaMOLLHMOT TeKcT ,,KogeKe Ha oaHecyBake”), MpynauujaTa
donkcBareH rm NOCTaBM CBOMUTE acMMpaLmu 1 OYEKyBakba, Kako U
6apatbaTa 3a Le/IoBHUTe NapTHepu Ha Mpynauujata onkceareH Bo
04HOC Ha 0APK/IMBOCTA (BO MOHATAMOLLIHMOT TEKCT: ,6apatba 3a
oAp*KAMBOCT").

OLp*KANBOCTA BKIyYyBa NOYMUTYBatbE HAa YOBEKOBWTE NpaBa, 3alUTUTa
Ha KMBOTHATa CPeAMHa, eTUYKO U 3aKOHCKO BOAEHE BU3HUC U
0A4rOBOPHO HabaByBakbe CYPOBUHM.

KomnaHwujaTa Ha lpynaunjata ®osKcBareH Koja ro KOpMUCTU OBOj
KoaeKc Ha oaHecyBakbe e onwTo HaBeAeHa No4oNY Kako ,lpynaumja
donkcBareH”.

KopeKkcoT Ha ofHecyBakbe ce MpUMeHyBa Ha cuTe pgobaByBauw,
NpoAaKHUTe napTHepu M cute apyrn B2B genoBHU napTHepu (Bo
NMOHAaTaMOLWHMOT TEKCT ,Ae/loBeH napTHep”) Ha [pynayujaTa
donkceareH KoM MMaaT [AOenoBeH ogHoc co  [pynauujaTta
donKceareH.

[enosHuTe napTHepu ce 06Bp3aHM LOrOBOPHO Aa v MpeHecaT cute
6apatba 32 04PKAMBOCT Ha OHME Ae10BHM NapTHepu (ocobeHo
n06aByBayM) KoM BAKjaaT Ha 4OrOBOPHMOT o4HOC co pynauujaTa
donkceareH 1 aa 06e36e4aT, KOJIKY LWITO € MOXKHO M PasymHo, AeKa
The 6apakba 3a O4PKAMBOCT Ce NPeHecyBaaT Ha HUBHWUTE 4eN0BHMU
napTHEPM BO CUMHLIMPOT Ha CHabayBakbe.

[enoBHUTe NapTHepPM BOCNOCTaBYBaaT COOABETHMU KOHTPOSIHU MEPKH
3a Aa ce noTBpAau ycornaceHocTa co osue Gapal-ba 3a O4PXKNNUBOCT Ha
HUBHUTE CONCTBEHU AE/10BHUN NAPTHEPU.

Bo OHMe cayyam Kage WTo ce AoroBopeHn 06BPCKM Co AeNoBHUTE
napTHepu cnopes NoeanHeYHM LOrOBOPM KO Ce Pa3/IvKyBaaT Of,
NPUHLMNNUTE BO 0BOj AOKYMEHT, TaKBUTE Pa3/IM4yHN 06BPCKM MMaaT
npesHocCT.

BapatbaTa 3a 04pKAMBOCT Ce 3aCHOBaaT, Mefy ApyroTo, Ha 10-Te
NPUHLMNK Ha TnobanHuoT gorosop Ha ObeanHeTnTe Hauun (OH),
BoaeyukuTe npuHUmMnu Ha OH 3a 6U3HUC M YOBEKOBM NPaBa,
[Ounpektnsute Ha OECD 3a MyATU-HAUMOHANAHKU NpeTnpujatuja,
[npeKTrneaTta 3a geTasiHa aHanun3a Ha OECD 32 04roBOPHU CUHLIMPH
Ha CHabayBarbe Ha MMHepanu of 061acT NOroAeHU o4, KOHGANKTH
1N BUCOKO-pU3NYHM 0bnactn u KoHBeHuunTe Ha MefyHapoaHaTa
opraHu3aumja Ha TpyaoT (MOT), ocobeHo HejsnHuTe
dyHAaMeHTanHW NpaBa Ha paboTa 1 BoaeukuTe NpUHLMNM Ha
MHULMjaTUBATA 33 O4PKANBOCT.

MoHaTamy, 0Boj KogeKc Ha ogHecyBakbe ce 3aCHOBA HA HaLMOHANHO
1 MefyHapoLHO A0rOBOPEHM CTaHAAPAM KaKo WTO e YHMBep3aaHaTa
AeKnapalmja 3a YHoBeKoBM npasa, KognduumpaHa ocobeHo BO
MefyHapoAHMOT NaKT 3a rpafaHCKX U NOIMTUYKM NpaBa U BO
MerfyHapoAHMOT NaKT 32 EKOHOMCKM, COLMjasIHU U KYATYPHU Npasa..
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2. Fundamental sustainability requirements

General information

The Volkswagen Group considers compliance with the sustain-
ability requirements to be essential and fundamental to its
business relations.

The Volkswagen Group expects the business partner to inte- grate
the values anchored in these sustainability requirements in day-to-
day business through structured and competent management.
Business partner management must identify and assess legal and
other requirements and train employees to ensure compliance
with the relevant requirements.

Business partners always comply with the applicable law. Inso- far
as these sustainability requirements go beyond the require- ments
of the applicable law, these must also be observed.

In addition to the obligatory requirements from this Code of
Conduct, further recommendations and hints for business part-
ners are given in extra text boxes.

2. OcHOBHM HBapatba 3a OAPKINBOCT

OnwTtn nipopmauumn

Ipynauujata GosKkcBareH cmeTa AeKa ycornaceHocTa co baparara
32 OZLPYK/MBOCT € CYLUTUHCKA M OCHOBHA 32 Hej31HUTE Ae/I0BHU
oAHOCU.

Ipynauujata GosikcBareH o4eKyBa Le/0BHUOT NapTHEp Aa v
MHTErpyMpa BpeAHOCTUTE YTBPAEHM CO 0BUe Bapatba 3a O4PKIMBOCT
BO CEKOj4HEeBHOTO AeN0BHO paboTerbe NPeKy CTPYKTYPUPaHO U
KOMMNETEHTHO yrnpasyBatbe. PakoBOACTBOTO Ha A€/10BHUOT NapTHep
MOopa Aa v aeHTUdUKYBa U NPOLLEHU 3aKOHCKUTE U ApyruTe Bapatba
1 fa v obyumn BpaboTteHuTe 3a ga ob6esbenm ycornaceHocT co
penesaHTHUTE 6apatba.

[lenosHuTE NAapTHEPM CEKOrall ro NoYMTYyBaaT BaXKe4yKoTo
3aKOHOAaBCTBO. [lOKO/IKY 0BMe bapatba 3a O4PKAMBOCT MM
HaZMWHyBaaT 6aparbaTta Ha BaXKEYKOTO 3aKOHOAABCTBO, TUE UCTO
Taka Mmopa fa ce NoynTyBaar.

2. OCHOBHM H6apatrba 3a OAPKANBOCT

MoKpaj 3afomKkuTenHuTe baparba o4, 080j KogeKe Ha oaHecyBakbe,
LOMNOMIHUTENIHM NPENopaKu U COBETU 3a Ae/I0BHUTE MAapTHEPU ce
OALEHUN BO AOMONHUTENHWUTE TEKCTYAIHW NO/IUHA.
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2. OCHOBHM H6apatrba 3a OAPKANBOCT

Creation and application of management systems

Those business partners that operate production locations with
more than 100 employees have to demonstrate certification for
these locations according to the international standard ISO 14001
or the EMAS Regulation of the European Union.

Business partners that have production locations with more than
1000 employees have to additionally obtain certification for these
locations according to the international standard ISO 45001 or a
comparable standard.

HINT

For sales partners with more than 100 employees, we likewise
recommend the international standard 1SO 14001 or alignment
with ISO 14001.

Business partners with fewer than 1000 employees in their loca-
tions should implement internal management systems or, where
available, national/sector specific certifications.

For sales partners with workshops, we likewise recommend the
international standard 1SO 45001 or alignment with ISO 45001.

Kpeupare u npumeHa Ha CMCTeMM 3a ynpaByBake

OHuve fenoBHM NapTHepu Kou paboTaT Ha NPOU3BOACTBEHM
Nokaumu co noseke og, 100 BpaboTeHn Tpeba ga nokaxaT
cepTMdUKAT 3a TMe NoKaLmMK crnopes MefyHapoAHUOT CTaHAaPs4,
I1SO 14001 wnu Perynatusata EMAS Ha EBponckata YHuja.

[enoBHUTe napTHEpM KOWM WMMAAT MPOU3BOACTBEHW JIOKALMU CO
noseke og 1000 BpaboTteHu Tpeba AonMoNHUTENHO Aa p[obujat
cepTMdUKAT 3a TMe NoKaLuK cnopes, mefyHapoaHWOT cTanaaps 1SO
45001 nnu eKBUBANEHTEH CTaHAAPA,

HAMOMEHA

3a npoaakHWTE NapTHepw co noseke o 100 BpaboTeHu, UCTO TaKa
ro npenopadyyBame MefyHapoaHUOT cTaHaapa, ISO 14001 nau
ycornacysatbe co I1SO 14001.

[JlenosHuTe napTHepu co nomasnky o4 1000 BpaboTeHn Ha HUBHUTE
NoKaumm Tpeba Aa MMNIEMEHTMPAAT CUCTEMM 3@ BHATPELIHO
yMpaByBakbe UK, OHaMy Kafe LITO ce AOCTaNHM, HaLMOHaNHK
cepTudmKaTH/cepTudMKaTH CneumduyHmn 3a CEKTOPOT.

3a NpoAaKHUTE NapTHEPY CO CEPBUCHU PABOTUIHULIM, UCTO TaKa ro
npenopavyysBame meryHapoLHUOT cTaHzapg, 1ISO 45001 nan
ycornacysame co ISO 45001.
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2. OCHOBHM H6apatrba 3a OAPKANBOCT

Corporate statement

Business partners prepare a corporate statement (e.g. a Code of
Conduct), which commits them to social, ethical and envi-
ronmental standards. This statement should be prepared in
languages understood by local employees.

Sustainability officer

Business partners are encouraged to appoint a sustainability of-
ficer or a similar officer who reports to the management of the

respective business partner. The officer should develop sustain-
ability objectives and measures within the company.

Training

To support its business partners in complying with the sustain-
ability requirements, the Volkswagen Group offers its business
partners different training formats free of charge (Trainings and
Dialogue vwgroupsupply.com). Participation in this training is
obligatory depending on the result of a risk analysis for busi- ness
partners carried out in advance. Business partners may be
exempted from mandatory participation in such training if they can
prove to have already undergone a similar training offered by third
parties.

HINT

Business partners are recommended to develop their own training
programs in order to define guidelines to improve im-

plementation of processes and communication of expectations to
their employees. Business partners should provide ongoing

training for their employees.

KopnopartueHa usjaBa

[enosHUTe NapTHepu NOAroTBYBaaT KoprnopaTMBHa M3jasa (Ha np.
KoaeKkc Ha ogHecyBatbe), Koja r 068p3yBa Ha coumjanHuTe,
eTUYKMTE U eKONOLWKUTE cTaHaapau. OBaa usjasa Tpeba ga buae
M3roTBEHa Ha jasuum pasbupnem 3a I0KaNHUTE BpaboTeHu.

Cny:K6eHUK 3a 04PKANBOCT

[enoBHUTe NapTHepwu ce oxpabpyBaaT Aa HasHa4aT CayKOEHMK 3a
OAPKAMBOCT MU CIUYEH CNYXKOEHMK Koj U3BecTyBa npes,
PaKOBOACTBOTO HA COOABETHUOT fe/I0BeH NapTHep. CayKbeHnKoT
Tpeba fa passue Lenn 1 MepKu 3a O4PHKANBOCT BO paMKUTE Ha
KOMMaHujaTa.

0O6yKuH

3a ga rv NoAApsKM CBOUTE Ae/I0BHU NMapTHEPU BO UCMO/HYBaETO Ha
6apatbaTa 3a ogpKAMBocT, Mpynaumjata PonkceareH MM Hy4M Ha CBOUTE
[e/10BHU NapTHepu pasnunyHu dopmatu 3a 6ecnnatHa obyka (Training
und Dialog vwgroupsupply.com). Y4yecTBoTo Ha oBaa 0byKa e
3a,0/13KUTE/THO BO 3aBUCHOCT O/, Pe3yATaToT Of, O4Hanpes U3spLieHaTa
aHasnvM3a Ha PU3MK 3a AeN0BHUTE NapTHepw. [lenoBHUTe napTHepu
MoXKe fa 6uaat ocnoboseHmn o4 3a40/1KUTENHO YYecTBO Ha TakBa
06YyKa 4OKOJIKY AOKaXaT AeKa BeKke NoMUHase candHa obyKa noHyaeHa
04, TPETU CTPaHMU.

HAMOMEHA

Ha fenoBHWTE NapTHEPW UM ce NpenopayyBa Aa pPas3BujaT CONCTBEHU
nporpamu 3a obyka co Len Aa AedrHMpaaT HacokM 3a nofobpysatbe
Ha cnpoBeyBarbeTo Ha MPOLLECUTE U COOMLUTYBAHETO Ha O4YeKyBarbaTa
Ha HMBHWTe BpaboTeHu. JenosHUTe napTHepu Tpeba Aa obe3benysaat
nocrojaHa obyKa 3a cBouTe BpaboTEHM.



https://www.vwgroupsupply.com/one-kbp-pub/de/kbp_public/information/nachhaltigkeit_neu_pub_2019/trainings_and_dialogue/trainings_and_dialogue_1.html
https://www.vwgroupsupply.com/one-kbp-pub/en/kbp_public/information/nachhaltigkeit_neu_pub_2019/trainings_and_dialogue/trainings_and_dialogue_1.html
https://www.vwgroupsupply.com/one-kbp-pub/en/kbp_public/information/nachhaltigkeit_neu_pub_2019/trainings_and_dialogue/trainings_and_dialogue_1.html

3. Sustainability requirements in environmental protection

3. Sustainability requirements in environmental protection

3. baparba 3a 04pPXNNBOCT BO 3aWITUTATa Ha

3. baparba 3a 04pPKAMBOCT BO 3alUTUTATA Ha }KMBOTHATa CpeanHa

Business partners know and observe the Group environmen- tal
policy of the Volkswagen Group as described in the Group
Environmental Policy Statement (Environment vwgroupsupply.
com).

Greenhouse gas emissions

Business partners take appropriate measures to reduce air
emissions that pose a risk to the environment and health,
including greenhouse gas emissions. In order to improve the
environmental performance of products and services, business
partners provide for proactive reduction of greenhouse gas
emissions along the entire supply chain, for instance through
increased use of carbon neutral energy sources.

Business partners who supply products to the Volkswagen Group
provide information to the Volkswagen Group on request at
product level in relation to the overall energy consumption in

MWh and carbon emissions in tonnes (scope 1, 2 and 3) so that the
Volkswagen Group can improve the environmental perfor- mance
indicators of its products.

14

Hint

In addition, we recommend that our business partners set
science-based and time-bound emission reduction targets and
renewable energy objectives that are aligned to the Paris
Agreement and put in place measures that drive forward the
decarbonisation along the entire value chain.

Business partners are also encouraged to commit to the Paris
Agreement of a CO%*-neutral economy by 2050.

[lenoBHUTE NAapTHEPW ja 3HAAT M ja cnefaT AUPEKTMBATA 33 KMBOTHA
cpeamHa Ha Mpynauujata ®onKcBareH Kako LWTOo e OMULIaHo BO
M3jaBaTa 3a eKo/0LWKa NoMTMKa Ha MpynaumjaTta (Environment
vwgroupsupply. com).

Emucum Ha cTakneHUYKu racosm

[lenosHuTe napTHepu Npe3emaaT COOABETHU MePKU 3a
HamanyBarbe Ha eMUCUMKUTE BO BO3AYXOT KOU NpeTCTaByBaaT pU3nK
32 JKMBOTHATA CPefiMHa 1 34paBjeTo, BKAYUYBajKM 1M U eMUCUMUTE Ha
CTakneHnykm racosu. Co Len aa ce nofobpat eKoNoLWKNTe
nepbopmaHcK Ha NPOU3BOAUTE U YCAYTUTE, AENOBHUTE
napTHepu o6e3besyBaaT NPOAKTUBHO HaMayBakbe Ha
€MUCUUTE Ha CTaKJIEHUYKMN FacoOBMU HWU3 LLeIMOT CUHLIUP Ha
cHabayBatbe, Ha Np. Npeky 3ronemeHa ynotpeba Ha
jarnepoAHu HeyTpanHU U3BOPYU HA eHepruja.

[enoBHUTe napTHepu Kou AocTaByBaaT nponssoau Ha [pynaumjata
donKkcBareH Ha bapare 0be3beaysaaT uHdopmaumm o MpynaumjaTa
donkceBareH Ha HUBO Ha MPOM3BOA, BO BPCKa CO BKyMHaTa
NnoTpoLyBayKa Ha eHepruja Bo MWh 1 emucuute Ha jarnepog 8o
ToHM (oncer 1, 2 n 3), Taka wTo Mpynayujata onkceareH Mmoxe 4a rv
nofobpun MHAMKATOpUTE 3a eKOOLWKM NepdOopPMaHCK Ha cBOUTe
npoussoau.

HANOMEHA

[lonosHuTeIHO, MpenopayyBame HalwuTe AeN0BHM NapTHEPH Aa

nocTaBaT Lenn 3a HamasnyBakbe Ha eMUCUUTE 3aCHOBAHM Ha HayKa
1 BPEMEHCKM POKOBM U LLeN 33 06HOB/IMBY M3BOPY HA eHEpruja

LUTO ce ycornaceHu co Mapuck1oT LOroBop M Aa BOBEAAT MEPKM
LUTO ja NOTTUKHYBaaT AeKapboHMU3aLmjaTa no LesMoT CUHLIMP Ha
BPEAHOCTU.

[lenoBHWTe NapTHepK, UCTO TaKa, ce oxpabpysaaT Aa ce
o06Bp3aT Ha MapuckuoT aorosop 3a CO%-HeyTpasHa
eKoHoMuja go 2050 roauHa.

15


https://www.volkswagenag.com/presence/nachhaltigkeit/documents/policy-intern/Environmental-Policy-Statement-Volkswagen-Group.pdf
https://www.volkswagenag.com/presence/nachhaltigkeit/documents/policy-intern/Environmental-Policy-Statement-Volkswagen-Group.pdf

3. Sustainability requirements in environmental protection

3. baparba 3a 04pPXNNBOCT BO 3aWITUTATa Ha

Efficient use of resources

Business partners take appropriate measures to ensure efficient
use of energy, water and raw materials, usage of renewable
resources and a minimisation of damage to the environment and
health.

Registration, evaluation and restriction of substan-
ces and raw materials

Business partners implement appropriate measures to avoid or
refrain from using substances and materials with adverse effects
on the environment or health (for example, carcinoge-

nic, mutagenic, reprotoxic substances) within the framework of the
respective applicable law and with due regard for applicable
regulations of the Volkswagen Group.

Business partners are obliged to act in conformity with the
requirements of the international conventions and other legal
instruments pertaining to the production, use, handling and

disposal of certain substances (in particular including the requi-
rements of the Minamata Convention of 10 October 2013 on
mercury, the Stockholm Convention of 23 May 2001 on persis- tent
organic pollutants (POPs)) as well as the related applicable
implementing legislation at the national and supranational level.

In regard to smelters or refineries of tin, tungsten, tantalum and
gold, business partners may only use raw materials from smelters
or refineries that meet the requirements of the “OECD Due
Diligence Guidance for Responsible Supply Chains of Mi- nerals
from Conflict-Affected and High-Risk Areas” as assessed by the
Responsible Mineral Initiative (RMI) or similar organisa- tions.

Business partners have to take appropriate and adequate mea-
sures to exclude raw materials extracted from deep sea mining
from their supply chains.

EduKacHO UCKOpUCTYyBakbe Ha U3BOpUTE

[lenoBHWTE NapTHepW Npe3emaaTt COOABETHWU MepPKM 3a Aa 06e3bean
edvKacHO KopuCTer e Ha eHeprujaTta, BogaTa U CypoBUHUTE,
KOpUCTEHETO Ha 0B6HOB/IMBUTE M3BOPU Ha EHepruja v 3a Aa ce
MUHUMM3MPAAAT LWUTETUTE MO XMBOTHATa CPeAMHa U 34paBjeTo.

Peructpuparbe, NpoueHa M orpaHuUyBarbe Ha
MaTepuu 1 CypoBUHU

[enoBHUTe NapTHEpPU CNpoBeayBaaT COOABETHM MEPKM 3a
n3berHyBarbe UV BO34PKYBatbe 04 ynotpeba Ha CyncTaHumm u
MmaTepujanmn co HeraTMBHM eeKTU BP3 KMBOTHATA CpeguHa Uan
34paBjeTo (Ha Np. KaHLEepPOreHn, MyTareHu, PenpPoTOKCUYHM
CYyNCTaHLMM) BO PAMKMUTE Ha COOABETHUOT BAaXKEUYKM 3aKOH U CO
COOZBETHO NOYMTYBatbE Ha BayKeuKMTe Nponucu Ha MpynauwmjaTa
donKkceareH.

[JenoBHute napTHepu ce O6Bp3aHM Aa NocCTtanysaat BO
COrnacHoOCT co 6apaH>aTa Ha Mef’yHapO,ﬂ,HMTe KOHBEHUNN U
Apyrnte npaBHN MHCTPYMEHTU KOU Ce O4HeCyBaaT Ha

npou3BoAcTBO, ynoTpeba, pakyBarbe M OTCTPaHyBakbe Ha
oapeneHun cyncTaHummn (ocobeHo BKAy4YyBajku rv GaparbaTta of
KoHBeHUuMjaTa MuHamaTa og 10 oktomBpu 2013 rogmHa 3a XuBa,
CTOKXO/IMCKaTa KoHBeHUMja o4 23 maj 2001 roamHa 3a
Nep3nCTeHTHM OpraHcKkM 3aragysaum (POPs)), Kako M NOBP3aHOTO
NPYMEHINBO 3aKOHOAABCTBO 3a CNPOBeAyBakbe Ha HALMOHAMHO U
HaZHaLMOHANHO HUBO.

Bo ogHOC Ha TONUAHMLMTE UK padUHEpPUUTE Ha Kanaj, Bondpam,
TaHTaN v 31aTo, AENOBHUTE MapPTHEPU MOXKAT Aa KOpMCTaT camo
CYPOBUHM OZ, TONUAHULM UAN PadUHEPUN LUTO T UCTIONHYBAAT
6apatrbaTa Ha ,YNaTCTBOTO 3a AeTaNHa aHanm3a Ha OECD 3a
0ArOBOPHM CUHLIMPY Ha CHabAayBakbe CO MUHepPanu og, 061acTu
noroAeHu o, KOHPAMKTA U 061aCTH CO BUCOK PU3MK” KaKo LWITO e
oueHeTo og OaroBopHaTta MHULMjaTMBa 32 MUHepanu (RMI) uam
C/IMYHM OpraHu3aLmm.

[enosHute naptHepu Tpeba Aa npesemaT COOABETHU 1 afeKBaTHMU
MEepPKM 3a Aa M UCKYYaT CYypOoBUHMTE U3BAEUEHM OF,
MCKOMYBareTOo BO A4/1a60KO MOpe 04, HUBHUTE CUHLIMPU Ha
cHabayBsambe.




3. Sustainability requirements in environmental protection

3. baparba 3a 04pPXNNBOCT BO 3aWITUTATa Ha

Circular economy and waste management

Business partners take appropriate and adequate measures aimed
at avoiding waste, re-using resources, recycling as well as the safe,
environmentally friendly disposal of residual waste, chemicals and
wastewater. Such measures can be applied in

particular in development activities, production, product service
life and subsequent end-of-life recycling as well as in other acti-
vities. Thereby, the business partners comply with international
agreements on the cross-border transport of hazardous waste, in
particular the Basel Convention on the Control of Trans- boundary
Movements of Hazardous Wastes and their Disposal of 22 March
1989 as well as with the corresponding, applicable implementation
rules at national and supranational level.
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HINT

Whenever technically possible and economically reasonable,
business partners should use secondary materials within their
processes. Business partners should know the percentage of
recycled content in their products and make this information
available to the Volkswagen Group on request.

Business partners should endeavour to pursue and promote
closed loop systems in addition to following these principles.

Ll,upKynapHa EKOHOMMja U ynpasyBake CO OTNaa
[enoBHUTe NapTHepK NpesemaaT COOABETHN MEPKMN HACOYEHUN KOH
nsberHysarbe Ha 0TNag, NOBTOPHO UCKOPUCTYBEHE Ha pecypcuTe,
peunKknunpare, Kako n 6esbeaHo, EKONOLLKO AeNoHUparse Ha
NpeocTaHaTMOT 0TNaj, XeMUKanMuTe 1 oTnagHuTe Boaun. Baksute
MEepPKM MOXKe Aa ce NpMMeHaT 0cobeHo BO pa3BOjHUTE aKTUBHOCTH,
Npoun3BOACTBOTO, PaBOTHMOT BEK HA MPOU3BOAOT U
nocnesoBaTeIHOTO PeLMKANPakbe Ha KPajoT Ha paboTHMOT BeK, Kako
1 BO APYrv aKTUBHOCTK. [pnTOa, AEN0BHUTE NAPTHEPU U
noynTyBaaT mefyHapoaHWTE LOrOBOPU 3a NpeKyrpaHuyeH
TPaHCNOPT Ha onaceH oTnaa, ocobeHo basenckata KOHBeHLMja
o4 22 mapt 1989 roanHa 3a KOHTPOAA Ha NPEKYrpaHUYHOTO
ABUXKere Ha onaceH OTNaj U HeroBo OTCTPaHyBake, KaKo U Co
COOABETHUTE, NPUMEH/INBM NPaBMIA 3a CNpoBeAyBatbe Ha
HaLMOHANHO U HaZHALMOHANHO HUBO.

HAMNOMEHA

CeKorall Kora TEXHUYKM € MOXKHO M EKOHOMCKM PasyMHo,
npenopayyBame AeN0OBHUTE NAPTHEPU Aa KOPUCTAT CEKYHAAPHM
maTepujann BO pamKuTe Ha HUBHUTE NpoLecu. [leNoBHUTE NapTHepU
Tpeba Aa ro 3HaaT MPOLEHTOT Ha PELIMKANPaAHA COAPMKMHA BO
HWBHWUTE MPOM3BOAM M [ia '1 HanpaBaT oBWe MHPOPMALIMK AOCTANHU
3a [pynauujaTta ®osKcBareH, Ha Hej3MHO Hapatkbe.

[JenosHute naptHepu Tpeba fa HACTOjyBaaT Aa rv Cnesar v

NPOMOBMPAAT CUCTEMMUTE Ha 3aTBOPEHO LMPKYIaPHO ABUKEHE
MOKPaj CNesierbeTo Ha OBME MPUHLMMIN.
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3. Sustainability requirements in environmental protection

3. baparba 3a 04pPXNNBOCT BO 3aWITUTATa Ha

Water

Business partners take appropriate and adequate measures to
minimise water consumption at their sites and/or along their
own supply chains with prioritisation for water stressed regions.
The right to water is respected at all times.

Business partners that supply products to the Volkswagen Group
provide, upon request, the Volkswagen Group with infor- mation
on total fresh water consumption on product level.

HINT

Suitable measures may, in particular, include those aimed at
effectively reducing, re-using and recycling water with res-
ponsible and effective treatment of wastewater discharges to
protect the environment and improve overall water quality.

Business partners shall, where required, seek to ensure that
people affected by their operations have access to safe, accep-
table and affordable water in sufficient quantities for personal
use.
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Biodiversity

The protection of the natural ecosystem, especially the protecti- on
of endangered habitats of wild animals, and the sustainable usage
of natural resources are required to be ensured.

Business partners must strive to ensure supply chains are free of
deforestation and conversion in accordance with applicable law
and international biodiversity regulations. These interna- tional
regulations include, for example, the resolutions and
recommendations on biodiversity from the Centre for Biological
Diversity (CBD) and the World Conservation Union (IUCN).

Ethical Treatment of animals

Business partners should support and promote ethical and
humane treatment of animals.

Bopa

[lenoBHUTe NapTHEPU Npe3emaaT COOABETHM U afleKBaTHN MepKU
32 MUHMMM3MPaKbe Ha MOTPOLWYBayKaTa Ha BOLA Ha HUBHWUTE
NIoKauMM U/WAN HWU3 CUTE HWUBHM CUHLIMPU Ha CHabayBakbe CO
[aBakbe NPeAHOCT Ha PervoHnTe CMpPOMalLHK co Boga. MpaBoTo
Ha BOJa Ce No4nTyBa BO CEKOe Bpeme.

[enoBHUTE NapTHEpPU KOU UcropadyBaaT Npou3BoAM Ha
Ipynayujata PonkceareH, Ha baparbe, Ha MpynaunjaTta osnkceareH
1 0be3benysaaT MHGOPMALLMM 33 BKYNHATA NOTPOLLYBAYKa Ha CBEXKaA
BOJ,@ Ha HUBO Ha NPOU3BOA,.

HAMOMEHA

CooaBeTHUTE MEPKN MO3KeE, ocobeHo Aa ' BKy4yBaaT OHMeE WTO ce
HaCo4YeHU KOH edJeKTMBHO HamanyBak€e, MOBTOPHA yn0Tpe6a 7]
peunknnmparbe Ha BoA4aTta CoO 0OAroBopeH n e¢eKTMBeH TPEeTMaH Ha
ncnywTtarkata Ha OTnagHuUTe BOAU 33 Aa Ce 3alTUTU XKMBOTHATA
cpeguHa n aa ce nop,06pl4 CEBKYMHWUOT KBA/IUTET Ha BOAATA.

[enoBHUTe NapTHepu, oHamy Kage WTo e noTpebHo, Ke ce 0buaaTt aa
MM obe3besat Ha lyfeTo NOroAeHu oA HUBHOTO paboTere Aa MMaaTt
npuctan go 6e3benHa, npudaTtanea u gocTanHa BoAa BO AOBOHU
KONIMYMHM 3a INYHA yrnoTpeba.

buoausep3urter

MoTpebHo e fa ce 0be3beam 3alLTUTa HA MPUPOLAHMOT EKOCUCTEM,
ocobeHo 3awwTnTaTa Ha 3arpo3eHnTe XXnseanuwTta Ha gueute
XUBOTHU M OAPXKANBOTO KOPUCTEHE HA NPUPOAHUTE pecypcu.

[enoBHUTe NapTHepU Mopa Aa ce cTpemart Aa obesbenat
CUHLMpPUTE Ha CHabayBatbe Aa He BPLUAT YHULITYBAkE Ha LWyMUTe U
KOHBEpP3Mja BO COMIACHOCT CO BaYKEUKUTE 3aKOHU U MefyHapoaHUTe
perynatusu 3a buoausepsuteT. OBMe MefyHapoAHU PerynaTman i
BKY4YyBaaT, Ha Np. pe3osyLuuTe U npenopakuTe 3a
buoansep3nTeToT oA LleHTapoT 3a 6buogusepsutet (CBD) u
CBeTcKaTa yHMja 3a 3alTuTa Ha npupogarta (IUCN).

ETUUKM TPETMaH Ha }KMBOTHUTE

[enosHuTe napTHepu Tpeba 4a ro NoAap»KaT U NPOMoBUpaaT
€TMYKMOT M XYMaH TPETMaH Ha KMBOTHUTE.
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4. Sustainability requirements in the area of human rights and employment law of employees

4. Sustainability requirements in the area of human rights and

employment law of employees

Business partners are required to comply with the conventions of
the International Labour Organization (ILO) as amended from time
to time, in particular the fundamental rights at work.

Elimination of child labour and the protection of
young workers

Business partners must comply with the minimum employment age
in their business activities and their supply chain. They ensure that
the minimum age for acceptance for employment is determined
according to the respective applicable law and that prohibited child
labour does not occur.

No modern slavery, no human trafficking and no
unethical recruitment

Business partners must take appropriate and adequate mea- sures
to eliminate debt bondage, forced and compulsory labour, as well
as all forms of modern slavery and human trafficking in  their own
area of responsibility and/or along the supply chain. Business
partners ensure that employment relationships are voluntary and
allow employees to give notice of their own voli- tion in observance
of a reasonable notice period. Employees of business partners are
given a contract at the time of hiring that complies with applicable
law and is in a sufficiently documented form (e.g. written or
electronic), is written in a language they un-
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derstand and in which their rights and obligations are truthfully
and clearly set out.

Furthermore, business partners must not mislead or defraud
potential employees about the nature of the work, ask employ-

ees to pay recruitment fees or inappropriate transportation fees,
and/or confiscate, destroy, conceal, and/or deny access to

employee passports and other identity documents issued by gov-
ernment and/or restrict the employees’ freedom of movement or
require employees to involuntarily use accommodation provided by
the company for no operational reason.

Protection of bodily integrity, no corporal punishment

Business partners attach the utmost importance to the protection of
bodily integrity and introduce appropriate measures to ensure
respect for this legally protected right. Business partners ensure in
their area of responsibility and along their supply chain that any
involvement, including complicity or participation in kidnapping,
torture, killing or similar acts, is excluded and that no corporal
punishment is applied as part of their disciplinary practices. In
addition, business partners ensure in their own area of responsi-
bility and along the supply chain that other serious human rights
violations and abuses, such as sexual violence, as well as war crimes
or other serious violations of international humanitarian law, crimes
against humanity or genocide, are prohibited.

4. baparba 3a 04pPXKNMBOCT BO 06/1acTa Ha YOBEKOBUTE npaBa U 3aKOHOT 3a Bpa60TyBaH>e Ha BpaﬁOTeHVITe nua

4. bapatba 3a 04PKANBOCT BO 06/1aCTa HA YOBEKOBMTE MpPaBa M 3aKOHOT
3a BpaboTyBare Ha BpaboTteHuTe nmua achhaltigkeitsanforderungen

Of fenoBHUTe NapTHepM ce Hapa fa ce ycoriacat co KOHBEHLUUTe
Ha MefyHapoaHaTa opraHusaumja Ha TpyaoT (MOT) kou ce
M3MeHYBaaT 0f, Bpeme Ha Bpeme, 0cO6eHO CO OCHOBHUTE NpaBga 3a
paboTHM ogHOCH.

EAMMUHaUMja Ha OEeTCKMOT TPyA, U 3alITUTa Ha Maagu
paboTHuum

[lenosHuTe napTHepu mMopa Aa ja nounTyBaaT MUHUMANHATa
BO3pacT 3a BpaboTyBatbe BO HUBHUTE A,e/I0BHW aKTUBHOCTY U
HWBHWOT CUHLIMP Ha cHabAayBatbe. Te rapaHTUpaart geka
MWHMMaNHaTa BO3pacT 3a npudakare 3a BpaboTysatbe Ke ce
onpenesnn Cnopes COOABETHMOT BaKEUKM 3aKOH U JeKa Hema Aa
[Aojae o 3abpaHeT AeTCKU TpyA.

Hema mopgepHo poncTeo, Hema Tprosuja co nyfe u
Hema HeeTUYKO perpyTuparbe

[lenoBHUTE NapTHepH Mopa Aa NPe3emaT COOABETHM U afeKBaTHU
MEpPKM 33 e/IMMUHUPatbe Ha A0/IKHUYKOTO POMCTBO, NPUHYAHATA
1 3a4,0/1KMTeNHa paboTa, Kako U cuTe GopmMM Ha MOLEPHO
POMNCTBO M TProBMja co Nyfe BO HUBHaTa 06,1acT Ha 0ArOBOPHOCT
1/VAK BO LENNOT HUBEH CUHLIMP Ha CHabayBarbe. [esosHuUTE
napTHepu rapaHTUpaart geka paboTHMTe ogHoCK ce AO06POBOHU U
MM [,03BOJIyBaaT Ha BpaboTeHUTe Aa AafaT U3BeCTyBakbe No
COMCTBEHA BOAja CO NOYUTYBake Ha Pa3yMeH OTKa3eH PoK.
BpaboTeHuTe Kaj AenoBHUTe NapTHepU AobmBaaT 4OroBop 3a
Bpeme Ha BpaboTyBaHeTO LUTO € BO COr/IaCHOCT CO BAYKEYKOTO
3aKOHOA,ABCTBO M € BO OBOJIHO AOKYMeHTUPaHa dopma (Ha np.
NUCMEHA WA ENIEKTPOHCKA), HaMWLLIAaH Ha ja3uK LWTO ro pasbupaat
1 Ha KOj HUBHUTE NpaBa M 06BPCKM Ce BUCTUHUTO U jaCHO
YTBPAEHU.

MoHaTamy, 4eN0BHUTE NAapPTHEPU He CmeaT Aa MM AoBeaaT Bo 3abayaa
WAW Aa r'v Usmamart noTeHumjaaHuTe BpaboTeHu 3a npupoaarta Ha
paboTaTa, na 6apaat oa BpaboTeHUTe Aa naaTaT Takcu 3a
BpaboTyBakbe UM HECOOABETHU TPAHCMOPTHM TaKeu U/vnn aa
KOHOUCKYBaaT, YHULWITYBaaT, MPUKPMBAaT U/Mamn He A03BOIyBaaT
npwucTan 40 NacowmnTe Ha BpaboTeHUTe U APYruTe INYHN LOKYMEHTHU
usgajeHu og snagata v/vav aaja orpaHudysaar coboaara Ha
LBUXKehe Ha BpaboTeHUTe nau ga bapaaTt og BpaboTeHuTe
HeL06pPOBOJIHO 4@ KOPUCTAT CMeCTyBakbe 0b6e3beseHo of,
KomnaHujaTa 6e3 H1KaKBa onepaTMeBHa NpPUYKNHA.

3awWwTUTa Ha TeNeCHUOT UHTerpurert, 6e3 pusnuko
Ka3HyBake

[lenosHuTte napTHepu NpuAasaat Hajrosiema BasKHOCT Ha 3aluTUTaTa
Ha Te/IeCHWUOT MHTErpuUTeT U BOBEAYBaaT COOABETHU MEPKM 3a Aa ce
o06e36eau NOUMTYyBakbE HA 0BA 3aKOHCKM 3aLUTUTEHO NPaBo.
[enoBHuTe napTHepu obesbeayBaaT BO HMBHATa 061acT Ha
OArOBOPHOCT M BO TEKOT HA HUBHUOT CUHLIMP Ha CHabayBarbe AeKa
CeKoe y4YecTBO, BKNYYUTENHO U COYHECHULITBO UM Y4eCcTBO BO
KuAHanuparbe, TopTypa, ybusare Uam candHu 4ejcteuja, e
WCK/IYYEHO U ieKa He ce NpumMeHyBa GU3NYKO KasHyBatbe KaKo Aen
04, HUBHWUTE AMCLMIIMHCKM MPAKTUKK.
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Compensation and benefits

Business partners pay their employees a reasonable wage. A
reasonable wage is at least the minimum wage established under
the applicable law and is otherwise measured according to the
law of the place of employment. This wage should at least, as far
as possible, cover the basic needs of employees and enable a
decent standard of living for employees and their families (living
wage). Business partners are required to pay employees directly,
in full and on time.

Occupational health and safety, fire protection

Business partners comply with the applicable occupational
health, safety and fire protection legislation. Business part-
ners establish a process enabling the continuous reduction of
work-related health and safety risks and improvement of
occupational health, safety and fire protection. All occupational
health and safety measures must not involve any expenditure for
the employees.

In particular, business partners will:

e Inform employees of identified hazards and the associ-
ated preventive and corrective measures put in place to
minimise risks. The information must be available in an
appropriate language.

e  Conduct sufficient training measures on the prevention of
work-related health disorders and of accidents at work, as  well
as first aid, chemicals management and fire protection.
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4. Sustainability requirements in the area of human rights and employment law of employees

e  Provide suitable protective equipment and protective
clothing free of charge.

e Provide appropriate fire protection measures (technical, struc-
tural or organisational) to reduce damage in the event of fire.

e  Monitor and control work-related health and safety haz- ards
(e.g. chemical, biological, physical and physiological dangers)
as well as the corresponding protective measures.

e  Label chemicals used according to the Globally Harmonized
System of Classification and Labelling of Chemicals (GHS) or, in
European countries, the Classification, Labelling and Packaging
(CLP) regulation. Chemicals must be stored, transported and
handled in accordance with the applicable legal and
contractual requirements.

e Fully explain appropriate emergency plans and provide the
corresponding first aid, fire protection and medical assistance,
as well as materials and adequate transport for further
treatment.

e Ensure an appropriate number of emergency exits, escape
routes and emergency assembly points, all of which are
marked with sufficient signage.

In case of an accident, first aid and medical assistance must be
provided. In the event of work-related health hazards, such as
pandemics, the business partners take all appropriate measures to
protect their employees and the company. Thereby, any mea- sures
issued by the local authorities have to be fully observed and
complied with.

[lononHuTeNHo, AenoBHWUTe NapTHepu obe3besyBaaT BO HMBHaTa
concreeHa 061aCT Ha O4rOBOPHOCT U HW3 LLeIMOT CUHLIMP Ha
cHabayBabe feKa ApYrv CepMO3HM NPeKpLULyBaka v 30ynotpebu
Ha YOBEKOBWTE MPaBa, KaKo LUTO € CEKCYaNHOTO HaCU/CTBO, BOEHUTE
3/10CTOPCTBA UK APYTY CEPUO3HU NPeKpLLyBakba Ha
MefyHapoLHOTO XyMaHUTapHO NpaBo, 3/10CTOPCTBA NPOTUB
YOBELUTBOTO MU FreHouua, ce 3abpaHeTu.

Hagomect u 6eHedpuumnmn

[enosHUTe NapTHepu Ha ceouTe BpaboTeHM UM naakaaT pasymHa
nnaTa. PasymHa naata e HajMasiky MMHUMAaHaTa naaTa yTepaeHa
cropes, BaXKeYKMOT 3aKOH M Ha APYr HauMH ce oapeayBa cnopes
3aKOHOT Ha MecToTO Ha BpaboTtyBare. OBaa nsiata Tpeba 6apem
KOJIKY LUTO € MOKHO Aa ' NoKpue oCHOBHUTE noTpebu Ha
BpaboTeHWTE 1 4@ OBO3MOXM NMPUCTOEH MBOTEH CTaHAapPA, 3a
BpaboTeHWTE U HUBHUTE CemMejcTBa (KMBOTHa naata). 04 AeNoBHUTE
napTHepu ce 6apa AMPEKTHO, LLeNIOCHO U HaBpeMe 1cTaTa 4a UM ja
ncnnakaat Ha BpaboTteHuTe.

4. baparba 3a 04pPXKNMBOCT BO 06/1acTa Ha YOBEKOBUTE npaBa U 3aKOHOT 3a Bpa60TyBaH>e Ha BpaﬁOTeHVITe nua

3gpasje u 6e3begHocT npu paborTa, 3aWITUTa
o4 noXapu

[lenoBHUTE NapTHEPW Ce YCOrNaceHuU Co BaXKeUKoTo
3aKOHOZ,ABCTBO 32 34pasje, 6e36eAHOCT M 3alWTHTa Of,
noxap npu pabota. [lenosHUTe NapTHepu
BOCMOCTaBYBaaT NPOLLEC LITO OBO3MOXKYBa KOHTUHYMPAHO
HamanyBatrbe Ha pu3uLMTe No 3apasjeTo u 6esbesHocTa
nosp3aHu co paboTtaTta u Nopo6bpyBakbe Ha 34pasjeTo u
6e3begHocta npu paboTa v 3alWTMTa og, noxKapu. Cute
MepK#u 3a 3apasje u 6esbegHocT npu paboTa He cmeaT Aa
BK/Iy4yBaaT HUKaKBM TPOLLOLIM 3a BpaboTeHuTe.

BO CyLUTMHa AeN0BHUTE NapTHEPU:

*  KeruunHdopmmpaat BpaboTeHnUTe 33 AEHTUDUKYBAHUTE
OMaCcHOCTM U NPUAPYSKHUTE MPEBEHTUBHU U KOPEKTUBHM
MEPKM LITO Ce BOBEAEHM 3a Aa Ce MUHMMM3UPAAT pusmuuTe.
NHdpopmauumnte mopa aa buaat goctanHu Ha COoABeTeH
jasuk.

*  Ke cnposegat AOBOMHO MePKM 3a 0byKa 3a cnpedyBatkbe Ha
34,0aBCTBEHUN HapyLUyBakba NOBP3aHM co paboTaTa U Hecpekn
npwv paboTa, Kako M NpPBa NOMOLL, yNpaByBake CO XEMMUKANUN U
3aLTUTa 04, MOXKapW.

*  Ke obesbeaart becnnaTHO COOABETHA 3aWITUTHA OMNpemMa U
3aWTUTHa obneka.

e ke obe3benaT cOOABETHU MEPKM 3a 3aLUTUTA OZ NOXKap
(TEXHWYKK, CTPYKTYPHU UAW OpraHM3aLMCKM) 3a Aa Ce Hamanu
LuTeTaTa BO C/ly4aj Ha MoxKap.
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4. Sustainability requirements in the area of human rights and employment law of employees

Working hours

Business partners ensure that working hours comply with
national law and/or the national requirements in force in the
respective economic sector.

Working and living conditions

Business partners provide their employees with toilet faci- lities

and access to clean drinking water. All facilities for the

consumption and preparation of food as well as for food stora- ge
comply with applicable minimum hygiene requirements. If the

nature of the work requires the provision of dormitories for
employees, sufficient space, cleanliness and safety is ensured.
Their access must not be restricted inappropriately.

No harm to land, water, air

Business partners ensure that they do not cause harmful soil
modification, water pollution, air pollution, harmful noise
emission or excessive water consumption, which may lead to
significant impairment of the natural foundations for food and
drinking water or the health of a person.
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No forced eviction

® Ke M cnefat M KOHTPO/IMPAAT ONacHOCTUTE MO 34paBjeTo u
6e3benHOCTa MOBp3aHW cO paboTtata (Ha Mp. XEMUCKH,
6100WKM, GU3MYKM U OU3MONOLWIKM OMNACHOCTM), KaKo U
COOZBETHUTE 3aLUTUTHU MEPKMU..
Ke rv obenexkaT XeMMKanmMuTe LWTO Ce KopucTaT cnopes,
InobanHo ycornaceHMoT cuctem 3a KnacuduKkaumja n
03HauyBarbe Ha xemuKanuute (GHS) nau, Bo eBponckute
3eMmju, perysiatmeaTa 3a Knacudukaumja, eTukeTuparse
nakyBarbe (CLP). Xemukanuute mopa fa ce cknaampaar,
TPaHCMOPTMPAAT U PaKyBaaT BO COMNIACHOCT CO BaXKEUYKUTE
3aKOHCKM U lO0roBOpHYM Bapatba.
e [eTanHo Ke rm objacHaT cooABeTHUTE NIAHOBM 33 UTHU
cnyyaun u ke obesbenaT cooaBeTHa NPBa NOMOLL, 3aLUTUTA 0Z,
nokap 1 MeauLMHCKA MOMOLL, KaKo U maTepujanu u
COOABETEH TPAHCNOPT 32 NOHATAMOLLHO SIEKYBatbe.
*  Ke obesbenat cooaseTeH 6poj Ha M3/1€3M 38 UTHU CyYau,
naTekun 3a 6ercTBo 1 mecTa 3a cobuparbe 3a UTHU Cyyau, o4,
KoM cuTe Ke BuAaT 03HaYeHU CO A0BOJTHO 3HALM.

Business partners comply with the prohibition of unlawful evic-

tion and the prohibition of unlawful deprivation of land, forests

and waters in the acquisition phase, development or other use of

land, forests and waters. .

Bo cnyyaj Ha Hesroza, mopa Aa ce obesbean npea NOMOLL U
MeAMLMHCKa nomoLl. Bo cayyaj Ha 34paBCcTBEHM ONacHOCTH
noBsp3aHu co paboTaTa, KaKo LUTO ce NaHAEeMUU, AeN0BHUTE
napTHEpPM MM Npesemaat CUTe COOLBETHN MEPKM 3a A4a M1 3aluTuTaT
cBouTe BpaboTeHu 1 KoMMaHujaTa.

4. baparba 3a 04pPXKANBOCT BO 06/1acTa Ha YOBEKOBUTE npaBa U 3aKOHOT 3a Bpa60TyBaH>e Ha BpaGOTeHMTe nua

MpuToa, cUTE MepPKKN JOHECEHWN O IOKA/IHUTE BAACTU MOPaA LLeN0CHO
Aa ce no4ynTyBaart.

Pa6oTHO Bpeme

[enosHute napTHepu ob6e3benysaat paboTHOTO Bpeme Aa v cneam
BAYKEUKUTE HALMOHANHW 33aKOHCKM NPOMUCK U/UAUN HALMOHANHUTE
6apatba LUITO BaKaT 32 KOHKPETHUOT eKOHOMCKM CEKTOP.

PaboTHM U }KUBOTHU ycnosu

[enosHute napTHepwu Ha BpaboTeHUTe m obe3besyBaaT Toanetv u
npuctan 4o BoAa 3a nuetbe. Cute 06e3beseHn NpocTopum 3a jasere
W NPUroTBYBakbe XPaHa, Kako M Hej3MHO YyBatbe, OAroBapaaT Ha
BaYKEUKUTE MUHMMANHW 6aparba 3a xurueHata. [LOKoAKy BUAOT Ha
paboTtaTta bapa obe3benyBatbe NPOCTOP 3a CNMere 3a BpaboTeHuTe,
Ke ce obe3benat LOBONHO MeCTO, YUCTOTa M 6esbeaHocT. Mpuctanot
He CMee [1a Ce OrpaHMyYM Ha HEeCOOABETEH HauMH.
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4. Sustainability requirements in the area of human rights and employment law of employees

4. Nachhaltigkeitsanforderungen im Bereich der Menschenrechte und der Arbeitsrechte der Beschéaftigten

Human rights defenders

Business partners must not tolerate or engage in any form of
threats, intimidation or attacks against human rights and
environment defenders, including those exercising their rights to
freedom of expression, association, peaceful assembly and
protest against the business activities of the business partner.
They guarantee access to their grievance channels without the
threat or imposition of retaliatory measures.
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Freedom of association and collective bargaining

The business partners recognise the right of all employees to form
trade unions and employee representation bodies and to join
them. In this context, the business partners commit to sa-
feguarding neutrality. This precludes any form of discrimination or
retaliatory measures based on union activities. Business part- ners
recognise the right to collective bargaining and the right of trade
unions to be allowed to operate freely and in accordance with the
law of the place of employment. This law includes the right to
strike and the right to negotiate collectively.

HINT

If this right is constrained by any applicable laws, alternative
and lawful possibilities to establish employee representation
should be fostered.

Business partners shall promote social and societal dialogue
based on collective bargaining, where possible, in order to en-
sure that work hours are humane and compatible with health.

bes 3aragysarbe Ha no4yBaTta, BoaaTta U BO3A4yXoT
[enosHute napTHepu obe3beayBaaT 4a He ce NPeau3BMKaaT WTETHU
NPOMEHM Ha NoYBaTa, 3araflyBakbe Ha BOAATa M BO34YXOT, LUTETHU
€MMUCUK Ha 3BYK M/IM NPeKyMepHa NoTpoLlyBayKa Ha BOAA, KOWLLTO
MOKe [ia A0BeAaT 40 3HAUMUTE/IHM HapyLlyBakba Ha MPUPOLHUTE
OCHOBMW 3a XpaHa M BOAa 3a MUEHE UM Ha 34paBjeTo Ha NyfeTo.

be3 npuHygHa npecenba

[lenoBHuTe NapTHepw ja NounTyBaaT 3abpaHaTa Ha He3aKoHCKa
npuHyaHa npecenba v 3abpaHaTa Ha HE3aKOHCKO of3eMatbe 3emja,
WyMK 1 BoaM Npu HabaskaTa, ob6paboTkaTa UM ApPyroTo KopUcTEHE
3emja, Wymu 1 BoaM.

AKTUBUCTM 32 YOBEKOBM Npasa

[lenoBHuTe NnapTHepW He cMee Aa A03BO/YBaaT HUTY Aa BpLUAT
HUKaKBM GOPMM Ha 3aKaHyBakbe, 3anallyBakbe WU HAaCUICTBO
NPOTMB aKTUBUCTUTE 32 YHOBEKOBU MpaBa WA aKTUBUCTUTE 3a
YKMBOTHA CpeAMHa, BKAYUYYBajKM M HA OHME KOWU ro KOPUCTaT HUBHOTO
npaso Ha cnoboaHO n3pasysarbe, c10604a Ha 34PYIKYBatbe, MUPEH
cobup 1 NPOTECT NPOTUB AE/I0BHUTE aKTUBHOCTU Ha AEN0BHUTE
naptHepu. Tve obe3beaysaaT NpuUcTan A0 HUBHWUTE KaHaAM 33
npurosopw 6e3 Aa ce 3aKaHyBaaT Co UM [a BPLUAT penepKycum.

Cno6oaa Ha 34pYyKyBatbe U KOJIEeKTUBHU NPEroBopu

[enosHute napTHepw ro npudakaat NpaBoTo Ha cuTe BpaboTeHu Aa
OCHOBAAT CMHAMKATM 1M OPraHu LITO rM 3acTanyBaaT BpaboTeHuTe U Aa
NpUCTanyBaaT KOH UCTUTE. BO TOj KOHTEKCT, eN0BHUTE NapTHepu ce
06Bp3yBaat Ha HeyTpasHocT. Co Toa ce UCK/y4yBa cekoja dopma Ha
AVCKPUMMHALM]A AU penepKycun Nopaay CUHANKAAHU aKTUBHOCTY.
[enosHute napTHepw ro npudakaat NPaBoTO Ha KONEKTUBHU
NperosBopu , Kako v NPaBOTO Ha CUHAMKATUTE A3 AejcTByBaaT
cno60AHO ¥ BO COrNIACHOCT CO /IOKaNHWTE 3aKoHWU. Toa NpaBso ro
ondaKka NpaBoTO Ha WTPaAjK U NPABOTO HA KONEKTUBHM NPEroBopy.

HAMOMEHA

[loKOJIKy TO@ NPaBO e OrpaHNYEeHO CO BaXKEUKM 3aKOHU, Tpeba
[la Ce HajaaT anTepHaTUBHYM PeLleHmja 1 3aKOHCKM MOMXKHOCTU
3a popmuparbe opraH 3a NpeTcTaByBake Ha BpaboTeHuTe.

[enosHuTe naptHepu Tpeba Aa ro yHanpeaysaat COLMjaNHUOT U
OMLWTECTBEHMOT A4Mjanor BP3 OCHOBA HA KOJIEKTUBHYW MPEroBopu,
[LOKOJIKY € BO3MOXKHO, €O Lies Aa 06e3benat paboTHOTO Bpeme
Aa buae xymaHo v HeWTeTHO 3a 34pasjeTo.
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4. Sustainability requirements in the area of human rights and employment law of employees

No discrimination or harassment

Business partners ensure that all forms of discrimination, inti-
midation, harassment or unwarranted disadvantage towards their
employees and in the work environment are avoided. In particular,
unequal treatment is prohibited, for example due to ethnic or
social origin, skin colour, gender, nationality, language, religion,
physical or mental limitations, gender identity, sexual orientation,
health status, age, marital status, pregnancy/ parenthood, union
membership or political persuasion, to the extent that it is based
on democratic principles and tolerance

of dissent, unless it is justified by the requirements of employ-
ment. Unfair treatment shall include, in particular, unequal pay for
work of equal value.
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4. Nachhaltigkeitsanforderungen im Bereich der Menschenrechte und der Arbeitsrechte der Beschaftigten

be3 gUCKpMMMUHALMja U BOSHEMUPYBatbe

[enosHuTe napTHepu obe3beaysaaT 3abpaHa Ha cekaksa popma Ha
OUCKPUMMHALM]a, 3aCTpaLlyBakbe, BOSHEMMPYBatbe AN HEOCHOBAHO
3amnocTaByBakbe KOH HUBHUTE BpaboTeHu Bo paboTHaTa cpeamHa.
OcobeHo ce 3abpaHyBa HeeQHaKBMOT TPETMaH Nopaau eTHUYKO MU
coumjanHo noTekno, 6oja Ha Ko¥Ka, Nos, HALMOHANHOCT, ja3uK,
penuruja, GU3NYKK UM NCUXMUKM OrpaHNYyBatba, POAOB
WAEHTUTET,CEKCyasiHa OpUEeHTaLM]a, 34paBCTBEHa cocTojba, BO3pacT,
cemeeH craTtyc, 6pemMeHOCT/pPoAUTENCTBO, NPUNAAHOCT KOH CUHAMKAT
WU NOIMTUYKO yBeayBatbe, ce foeKa TUe ce 3aCHOBaarT Ha
OEMOKPATCKM Hayena v TonepaHLmja KoH HeMCTOMUCAEHULUTE,
OCBEeH [0KOJIKY TOa He e onpaBAaHo npeky baparbaTa Ha paboTHoTO
MecTo. HeegHaKBMOT TpeTmaH ocobeHo ro ondaka niakarerto
pasINYHM HaJOMECTOLLM 3a UcTaTa paboTa.
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4. Sustainability requirements in the area of human rights and employment law of employees

4. Nachhaltigkeitsanforderungen im Bereich der Menschenrechte und der Arbeitsrechte der Beschéaftigten

Use of security forces

Business partners ensure that the commissioning or deploy-
ment of security forces does not lead to violations of human
rights. Business partners ensure not to contribute directly or
indirectly to supporting private or public security forces that
unlawfully exercise control over mining sites, transportation
routes and upstream stakeholders in the supply chain.

HINT

Business partners should apply the Voluntary Principles for
Security and Human Rights, if applicable.
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Minorities, vulnerable groups and indigenous people

Business partners respect the rights of minorities, vulnerable
groups and local communities to decent living conditions.

Diversity and inclusion

Business partners should develop and promote an inclusive
culture where diversity is valued. Diversity shall be promoted
among all employees at all hierarchical levels, in particular, but
not exclusively, cultural, ethnic and religious diversity.

Business partners shall ensure that all employees can contri-
bute fully and realise their full potential and ensure a healthy
work-life balance.

Business partners are encouraged to foster working with diverse
business partners managed or owned by minority groups and
women.

MpumeHa Ha cunum 3a 06e3bepyBarbe

[enosHute napTHepu ob6e3beayBaat aHraxKMpareTo 04HOCHO
npumeHaTa Ha cuu 3a obesbeayBarbe Aa He AoBese A0
npeKpLuyBatbe Ha HOBEKOBUTe NpaBga. [leNoBHUTe napTHepw ja
MCKJIy4yBaaT MOXHOCTA AMPEKTHO UAN UHAMPEKTHO Aa
NoAAPYKYBAaT jaBHU UM NPUBATHM cUAM 3a 06e36eayBatbe Kou
BPLUAT HE3aKOHCKA KOHTPO/1a Haj IoKaLMUTe 3a Bajerbe pyaa,
naTuLITaTa 3a TPAHCMOPT U YNHUTE/IUTE [OJIXK MOYETOKOT Ha
CMHLMPOT Ha cHabayBatse.

HAMOMEHA

OenosHute mapTHepu Tpeba gOa M nNpumeHyBaaT
,BONOHTEPCKUTE Hauyena 3a 6e36egHOCT M YOBEKOBM MpaBa“
[LOKOJIKY MCTUTE MOXKEe [a Ce MPUMEHaT.

ManuuHcTBa, paHAMBU FPYNU U UHAUTEHU Hapo AU

[enoBHUTe NapTHEPU BHMMaBaaT Ha NPaBOTO HA AOCTOMHCTBEHM
YC/0BM 3@ KMBOT Ha MaJILMHCTBATA, PAH/IMBUTE FPYNN U IOKANHUTE
3aegHUUM.

PasHonMKoCT n MHKny3Mja

[lenosHuTe napTHepu Tpeba fa pa3BMBaaT KyATypa Ha UHKAY3Kja
BO KOja Ce LieHW pasHoauKocTa. PasHosimkocTa Tpeba aa ce
yHanpeaysa nomery cute BpaboTeHU U Ha CUTE XMEePaPXUCKU
HUBOA, 0COBEHO, HO HE OrpaHMYyBajKM Ce Ha Ky/ATypHaTa,
eTHMYKAaTa U pennurnosHaTta pasHoIMKoCT

[enosHuTe napTHepu Tpeba fa obesbenat cute BpaboTeHu Aa
[aBaaT LeNoCceH NPUAOHEC U LLeNIOCHO A4a MM KopuUCTaT CBoUTE
NnoTeHLMjann, Kako 1 aa obesbenat 3gpas 6anaHc nomery pabortata
1 NPUBATHUOT XKMBOT.

[lenoBHuTe napTHepu ce oxpabpyBaaT Aa ja yHanpeaysaat

COpaGOTKaTa CO pas3/InvyHKN OeNOBHU NAPTHEPU KOULWITO ' BOA4AT UK
Ce BO CONCTBEHOCT Ha NpunagHNUM Ha ManUUHCTBATA U XKEHU.
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5. Sustainability requirements for business ethics 5. Nachhaltigkeitsanforderungen an die Unternehmenseth ik

5. Sustainability requirements for business ethics 5. baparba 3a OAPKAMBOCT 33 A€/I0BHA eTUKA
Free competition dep KOHKypeHUMja
Business partners act with integrity at all times and take ade- [lenoBHUTe NapTHEpW CceKorall AejcTByBaaT cCo UHTErPUTET U NpU
quate and appropriate measures to end violations if they are Business partners respect fair and free competition and comply YTBPAEHM NPEKpPLIYBatba NPe3eMaaT COOABETHM U aleKBaTHU MEPKU [lenoBHUTEe NapTHEPU O0ApKyBaaT dep U c1ob6oaHA KOHKYPEHLMja U
identified. with the applicable competition and antitrust rules. In partic- ular, 33 HUBHO OTCTPaHyBakrb-e. M NOYUTYBAAT BAXKEUKMTE NPOMUCK 32 KOHKYPeHLMja U KapTenu. Tue
they must not enter into anti-competitive arrangements or 0cobEHO He CMee Aia CK/TyHyBaaT HEKOHKYPEHTHM cnoroabm co
Avoiding conflicts of interest agreements with competitors, suppliers, customers or other third U3berHysarbe KOHPNMKT Ha MHTEpeCK KOHKYpeHTUTe, L06aByBaunTe, KIMEHTUTE U OCTAHATUTE TPETU IMLa
parties nor abuse a possible market dominant position. W [a He ja 3noynoTpebyBaaT MOXKHaTa AOMMHAHTHA NO3nLMja Ha
Business partners make their decisions solely on the basis of Business partners ensure that no exchange of competitively [lenoBHUTE NapTHEPU HUBHUTE OANYKM MM HOCAT UCKIYYNBO BP3 nasapor. [lenoBHUTe napTHepu obe3benysaaT BO paMKM Ha HUBHUTE
objective criteria and must not allow themselves to be influ- sensitive information or any other behaviour that restricts or OCHOBA Ha 06jeKTUBHU KPUTEPUYMM U HE J,03BOYBAAT TYFU [,EeN0BHU aKTMBHOCTU i@ HEMa pa3dmeHa Ha MHbOopMaLuuK WTo ce
enced by extraneous interests or relationships. could potentially restrict competition in an improper manner WHTEpecu WAv O4HOCK @ BAWjaaT BP3 HUB. YYBCTBUTE/IHWN BO MOT/IeA Ha 3aKOHUTE 3a 3aLUTUTa Ha KOHKYPEeHLMja
takes place within their area of responsibility. HWUTY NaK KOHKYPEHTHOCTa Aa ce OrpaHuyyBa Ha HeA03BOIEH HAUMH.
Prohibition of corruption
Import and export controls 3abpaHa Ha Kopynuuja
Business partners reject and prevent all forms of corruption,
including what are known as facilitation payments (payments to Business partners strictly comply with all applicable laws for [enoBHUTe NapTHepu ja o4b6MBaT U cnpeyyBaaT cekoja dopma Ha KOHTPOAM Ha YBO3 U U3BO3
speed up the performance of routine tasks by officials). Busi- ness the import and export of goods, services and information. Kopynuuja, TyKa cnafaat u T.H. ,Facilitation Payments” (ucnnatu
partners ensure that their employees, subcontractors and agents Furthermore, the respective applicable sanction lists will be 3a 3abp3yBatbe Ha PYTHUCKM agMUHUCTPATUBHM NOCTANKM). [enoBHUTE NapTHEPU CTPUKTHO Ce NPUAPKYBaaT A0 cUTe
do not grant, offer or accept bribes, kickbacks, improper donations followed. [enosHuTe napTHepun obesbeayBaaT HUBHUTE BPabOTeHH, KOHKPETHO Ba*KEeYKM 3aKOHW 32 YBO3 U M3BO3 Ha CTOKM, YCAYTU U
or other improper payments or benefits to or from customers, npeTnpuemayu UAu NPeTcTaBHULM, Ha cyK6eHunTe nua unm nHoopmaumu. OcseH Toa, Tpeba NnpeaBuA Aa ce Umaat u
officials or other third parties. Business partners ensure that all taxes, duties and royalties lev- ied oCTaHaTV TPeTW nLa Aa He UM AasaaT UAnM Hy4aT MUTO UK NPUMEHANBUTE CANCOLIM CO CaHKLMM.
in connection with the mining, trade and export of minerals in APYr1 He03B01EHM NNaKkatkba v Aa He NpudaKaaT TakBM Of, HUB.
conflict and high-risk areas are remitted in accordance with [enosHUTe NnapTHepun obe3beyBaaT AeKa cUTe AAHOLM, 4aBAYKK U
respective applicable law. HaZlOMeCTOLM 3a NMLEHLLA MOBP3aHM CO BafeHEeTo, Tprosujata u

M3BO30T Ha MUHEpPaaun oL, KOHC')HMKTHVI 1N BUCOKOPU3IUYHU 30HU Ce
niakaat cornacHo KOHKPETHO NPUMEH/INBUTE 3aKOHU.
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5. Sustainability requirements for business ethics

5. Nachhaltigkeitsanforderungen an die Unternehmenseth ik

Prohibition of money laundering

Business partners ensure compliance with the applicable legal
provisions against money laundering within their business
operations.

Intellectual property rights

Business partners respect intellectual property rights and pro-
tect associated information.

Protection of confidential information

Business partners ensure that sensitive data (trade secrets and
personal data) is properly and lawfully collected, processed, saved
and deleted. Business partners impose a corresponding obligation
on their employees. Sensitive data must not be, transmitted to a
third party or made available in any other form without the
necessary authorisation and must be protected in this respect.

Usage of artificial intelligence

Data privacy and security are crucial requirements for the use
of Artificial Intelligence (Al). Business partners ensure that all
developments using Al are subject to applicable laws and
regulations.

36

Al systems are to be created reliable and without any discrimi-
nation. Control of Al applications always remains with human
beings.

No support for armed groups

Business partners exclude that their business does not contrib- ute
directly or indirectly to supporting non-state armed groups.

Disclosure and information

Business partners record information regarding their business
activities, working methods, health and safety and environmen- tal
practices. Such information is disclosed, when requested

by the Volkswagen Group, insofar as the disclosure does not

violate legal requirements.

3abpaHa Ha neperbe napu

BO pamKM Ha HMBHOTO Ae/f0BHO paboTere, AeNOBHWUTE MapTHepu
obesbenyBaaT MNOUUTYBarbe Ha KOHKPETHO Ba)KEUKWUTE 3aKOHCKM
oapenbv NpoTvB nepekrbe napu.

MpaBa Ha MHTeneKkTyasiHa CONCTBEHOCT

[lenoBHUTE NapTHEPU M MOYMTyBaaT NpasaTa Ha
MHTE/IeKTyasIHa COMCTBEHOCT M MM 3aLUTUTyBaaT COOABETHUTE
nogaToum.

3awTnUTa Ha A,0BEePAUBU UHPOPMALUU

[enosHute napTHepu ob6e3beayBaat AOBEPIUBUTE NOAATOLM
(£.eN0BHU TajHU U IMYHM NoAATOLM) Aa 6UAAT CTPYUYHO U 3aKOHCKM
cobupaHu, 06paboTyBaHK, YyBaHU 1 bpuweHn. JenosHute
napTHepu Ha cooABeTeH HauMH M 06Bp3yBaaT U HUBHUTE
BpaboTeHu. [loBepanBuUTe NogaToLM He cMee Aa buaat
HeoBNacTeHO NpocaeayBaHn A0 TPETU AnLa Uau Aa 6uaat objasexu
Ha Apyr HauMH 1 Tpeba cooABETHO Aa ce 3alTuTaT.

MpumeHa Ha BewTavyKa MHTeI'IVIFEHLIMja

3awTuTata u 6636EAHOCTa Ha noaatouuTe ce OCHOBHU nNpeaycnosun
3a KOpUCTer€e BelTa4Ka VIHTe/'IMFEHLI,Mja. [OenosHute napTHepu
o6e36e,u.yBaaT CUTe nNpoLuecn WTOo Ce 3aCHOBAaAT Ha BellTavKa
MHTenMFeHLI,Mja Aa CO0ABEeTCTBYBAAT Ha BaXXe4KNUTe 3aKOHU 1
nponucu.

CucTemuTe 3a BelTayKa MHTenuUreHumja Tpeba cekoraw ga ce
OM3ajHMpaaT Taka WTo Ke 6upgat gosepamBu U 6es
OMCKpMMMHALMja. KOHTponata Bp3 anauMKauuMuTe Ha BeluTauka
WHTEeNIUTeHLUM]a CeKorall ja BPLUM YOBEKOT.

be3 noAaapLIKa Ha BOOPYXKEHU rpynauum

[lenoBHuUTe NapTHEPW ja UCKYYyBaaT MOXKHOCTA HUBHWUTE Ae/10BHU
aKTMBHOCTU AUPEKTHO UM MHAMPEKTHO A4a NPY¥KaaT NoAAPLIKA Ha
HeZpYKaBHU BOOPYKEHU TpynaLuu.

O6jaByBarbe u nHpopmauum

[enosHute napTHepu cobupaat MHGOPMaLMK 32 HUBHUTE AeI0BHU
aKTMBHOCTM, HAuMH Ha paboTa, mepku 3a 3apasje, 6e3besHOCT U
3alUTWTA Ha }KMBOTHATA cpeamHa. Tue nHPopmaLMm ce CTaBaaT Ha
pacnonaratbe no 6apare Ha Mpynaumjata GonkceareH AOKONKY
HWBHOTO NpPOC/ieflyBatbe HEe M1 NPEKpLIYBa 3aKOHCKMUTe Bapatba
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7. Verification of compliance with the sustainability requirements by Volkswagen Group

7. Verification of compliance with the sustainability requirements

by Volkswagen Group

7. Uberpriifung der Einhaltung der Nachhaltigkeitsanforderungen durch den Volkswagen Konzern

7. NMpoBepKa Ha No4YnTyBarETO Ha HaparbaTa 32 04PK/ANBOCT Of,

[pynaymjata PonkceareH

General information

The Volkswagen Group reserves the right to verify compliance
with sustainability requirements regularly, randomly or for
specific events and using appropriate and adequate means
before awarding a new contract and throughout the business
relationship.

This can be done, for example, by means of a risk assessment of
the relevant business partner’s area of responsibility, a
self-assessment by the business partner and/or by deploying
experts locally (on-site assessment). An on-site assessment of this
nature is only carried out in the presence of representatives of the
business partner during regular working hours and in accordance
with applicable laws, in particular with regard to data protection.
The business partners take appropriate and adequate measures
that give the Volkswagen Group the right to carry out similar
assessments of their business partners if this  is necessary for the
fulfillment of legal obligations .
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Assessment prior to entering a contract

If sustainability risks are identified during pre-contractual
assessments referred to above may also take place before enter-
ing a contract or before awarding a new contract,

the resulting measures, if any, shall then be binding on the

contract to be concluded. In this case, the business partner is
obliged upon entering into the contract to assess any deter- mined
or imminent violation of the sustainability requirements in its own
business area or in its supply chain within a rea- sonable period
and to remedy any such non-compliance at no additional cost to
the Volkswagen Group.

The findings of the pre-contractual assessments for compliance
with the sustainability requirements constitute a criterion rele-
vant to the award of contracts.

OnuwTo

Ipynauujata GosiKcBareH ro 3a4piKyBa NPaBoTO Npes CKyYyBarbeTo
HOB [OrOBOP, KAaKO U 33 BPEMETPAeHeTo Ha LeAnoT A4e/0BEH OAHOC,
CO COOABETHM M afleKBaTHU CPeACTBa Aa ro nposepysa
MoYNTYBaHETO Ha bapatbaTa 3a O4PKAMBOCT PEAOBHO, MO C/IyYaeH
n360p MK 3a crneuudUUHM HacTaHU.

Toa MoKe fa ce cnpoBese Ha NpMMmep NpeKy npoLeHa Ha
PY3MKOT Ha 06eMOT Ha OATOBOPHOCT Ha PEe/IeBAHTHWUOT Le/I0BEH
napTHEep, CamoCTOjHA NPOBEPKa OZ, CTpaHa Ha 4e/N0BHUOT
NapTHep W/WUan NPeKy aHraXKMparbe 0KaHU CTPYYHM Mua
(npoueHa Ha nue mecTo). Bakea npoLeHa Ha nLe MecTo ce
BPLUM CAaMO BO MPUCYCTBO Ha MPETCTaBHULM HA AEN0BHUOT
napTHep, BO PeA0BHOTO paboTHO BpeME M COrnacHo
NPUMEHANBUTE 3aKOHU, 0COBEHO BO OAHOC Ha 3alITUTaTa Ha
nogatoumte. [lesI0BHUTE NAapTHEPU NPe3emaaT COOLBETHU 1
afleKBaTHM MEPKM LUTO M OBO3MOMKYBAaT Ha pynaumjaTa
donkceareH fa U3BPLWM CAVYHM NPOLEHN HA HUBHUTE 4EN0BHMU
napTHEPU AOKO/IKY TOa € HEOMXOAHO 33 UCMOHYBakETO Ha
3aKOHCKUTE 06BPCKU.

MpoueHa npea cKNyvyyBakEeTO AOTOBOP

[ OKO/IKY BO paMKWTe Ha NpoLeHnUTe npes CKAy4yBaHeTo [0rosop,
6une yTBpAEHWN PU3NLM MO OAPKANBOCTA, BO AAAEH CNYYaj,
MepKuTe WTo Tpeba Aa ce Npe3emart CTaHyBaaT 3a40/IKUTENHN 33
[,0roBopoOT WTO Tpeba Aa ce CKAyuun. Bo BaKOB cnyyaj, Ae/0BHUOT
napTHEpP CO CKy4yBakbETO HA AOroBOPOT Ce 06Bp3yBa BO
cooZiBeTHA BPEMEHCKa paMKa fia ' NpoBepu cute yTBPAEHN Unu
MOTEHLMjaHN NpeKpLUyBatba Ha bapatrbaTa 3a O4PHKANBOCT BO
HerosaTa A4eN0BHa 061aCT AU BO HEFOBMUOT CUHLIMP Ha
CHabayBatbe U UCTUTEe [a M OTCTPaHu 6e3 LONOAHWUTENIHM TPOLOLM
3a lpynauujata PonkceareH.

Pe3ynTaToT o4 NpoLeHNUTE Npes, CKAy4yBakbeTo Ha 40roBopoT BO
OZIHOC Ha NOYUTYBaHETO Ha baparbaTa 3a O4PK/IMBOCT,
npeTcTaByBaaTt KPUTEPUYM LUTO € PeNeBaHTEH 3a CK/Iy4yBareTo
[0roBop.
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6. Sustainability requirements for responsible supply chains

6. Sustainability requirements for responsible supply chains

6. Nachhaltigkeitsanforderungen zu verantwortungsvollen Lieferketten

6. baparba 33 04PKANBOCT 33 OArOBOPEH CUHLIMP HA CHabayBake

Transparency

To identify and mitigate sustainability risks in the supply chain,

business partners, on request, disclose information on their supply

chains to the Volkswagen Group that are required by the
Volkswagen Group to fulfil its legal obligations. The business
partners are also obliged to impose a corresponding disclosure
obligation on their suppliers, which they in turn are required to
pass on to their suppliers.

This may require in particular that business partners disclose their
supply chain to the Volkswagen Group up to the mate- rial origin
(including choke points like smelters and refiners) and provide
evidence of management systems or third-party verifications
demonstrating processes that prevent or mitigate sustainability
risks in the supply chain.

Raw material supply chains

Due to their significant impact on people and planet, raw ma-
terial supply chains, in particular, require special due diligence
from all actors along the supply chain both in terms of compli-
ance with human rights and protecting the environment.

Therefore, business partners comply in particular with their due
diligence obligations as described in the “OECD Due Diligen- ce
Guidance for Responsible Supply Chains of Minerals from
Conflict-Affected and High-Risk Areas” regarding relevant raw
materials.

TpaHcnapeHTHOCT

3a ga ce yTBpAAT U MMHUMMU3MPAAT PU3NLMTE MO OAPMKINBOCTA BO
CUHLIMPOT Ha cHabayBarbe, AeN0BHUTE NapTHEPU Ha [pynauwmjaTa
donKcBareH N OTKPUBAaT MHPOPMALMK 33 HUBHUTE CUHLIMPUM HA
CHabayBatbe, KomwTo Ha pynauujata PosikeBareH u ce noTpebHU
3apagm UCNOHYBakbe Ha 3aKOHCKUTE 06BpCcKU. MoKpaj Toa,
[Oe/10BHUTE NapTHepU ce 06Bp3aHM Ha HUBHUTE A06aBYyBaYM 4a UM
Hanoat coofBeTHa 06BpCKa 33 OTKPMBaHe MHPOPMALLMK, Koja ce
npocnenysa noHaTamy.

3a 0Ba MoXe ocobeHo aa buae noTpebHO AeN0BHUTE NAapTHEPU Ha
Ipynaumjata PonKcBareH 4a 1 ro oTKpMjaT HUBHUOT CUHLIMP Ha
CHabayBatbe ce 40 NOTEK/IOTO Ha MaTepwmjanoT (BKAyUyBajKu v
CBP3HM TOYKM KaKO TOMUIHULM M paduHEpPUK) 1 Aa NpUiosKaT
[0KasM 3a cUcTeMuTe 3a ynpaByBarbe Uav BepudrKaLmmn of TpeTu
IMLa 32 U36erHyBarbe UM MUHMMU3MPake Ha pU3MLMTE Mo
OAPMKANBOCTA BO CUHLIMPOT Ha cHabayBarbe.

CUHMPU Ha cHabayBatbe Co CypoBUHU

Mopagmn orpoMHOTO B/IMaHKWe BP3 /IyfeTo M naaHeTaTa, 0CObeHO BO
CUHLIMPUTE Ha cHabayBatbe CO CYPOBUHM, 3@ CUTE aKTepu A0/K
CMHLMPOT Ha cHabayBae, nocton o6BpcKa 3a AnabuHcKa aHanusa
BO OZHOC Ha MOYMTYBaHETO Ha HOBEKOBWTE NpaBa 1 3alT1TaTa Ha
}KMBOTHaTa cpeauHa.

Mopagu Toa, AeNoBHUTE NAaPTHEPU MM UCMOHYBaaT 0COBEHO
HWMBHMTE 06BPCKM 3a ANabMHCKa aHa/IM3a KaKo WTO ce ONULWaHu BO
,OECD YnaTcTBO 3a A/1abMHCKa aHaAM3a 3a 04r0BOPHMU CUHLIMPY HA
cHabayBarbe CO MUHEPANY 04, KOHGAMKTHU U BUCOKOPU3UYHMN 30HN
BO BPCKa CO PesIeBaHTHUTE CYPOBUHU.




7. Verification of compliance with the sustainability requirements by Volkswagen Group

7. Uberpriifung der Einhaltung der Nachhaltigkeitsanforderungen durch den Volkswagen Konzern

Violation of sustainability requirements by business
partners

If a violation of the sustainability requirements by the business
partner has occurred or is imminent, the Volkswagen Group is
entitled to take prompt and appropriate measures to prevent,
stop or minimise the extent of such violation.

The business partner is obligated in this case to take all appro-
priate measures to prevent, stop or minimise the extent of such
violation.

The business partner will participate in one or more training
formats of the Volkswagen Group, provided that participation in
the training may lead to the termination or minimization of the
violation.

If the nature of the violation is such that it cannot be termi- nated
in the foreseeable future, the business partner prepares and
implements a plan (including a specific schedule) to stop or
minimise the violation without undue delay. If required by law, the
Volkswagen Group shall be appropriately involved in the
preparation of the plan.
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Violation of sustainability requirements in the
business partner’s supply chain

If there are material grounds (substantiated information) for
believing that a human rights or environmental obligation may
have been violated in the upstream supply chain (with direct
suppliers of Volkswagen Group), the business partner shall,
without undue delay:

1. Participate in a risk analysis by the Volkswagen Group,

2.  Embed appropriate prevention measures with respect to
respective business partner, and

3. Appropriately support the Volkswagen Group with the
preparation and implementation of a plan to prevent, stop or
minimise the violation.

MpeKpwyBare Ha 6aparbaTa 32 O4PKAMBOCT Kaj
AeNoBeH NapTHep

Mpu BeKe CTOPEHO MK NPETCTOjHO NPEKpLIyBake Ha baparbaTa 3a
OZPKINBOCT Kaj AeNoBeH napTHep, Npynauujata PonkceareH uma
npaBo BeAHall @ Npe3eme COOZBETHM MEePKM 3a Aa ro cnpeyu Toa
npekpLlyBakbe, UCTOTO 4@ ro NPeKUHe UK a ro ceefe pasmepoT Ha
NnpeKkpLlyBateTo Ha MUHUMYM.

Bo TaKoB C/yyaj, AE€NOBHWMOT MapTHep e o6Bp3aH ga rM npeseme
CUTE COOABETHM MEPKM 3a TOa NpeKpLUyBarbe 4a ro Crpeyu, UCTOTO
[la rO NPEeKUHe UM 43 o CBeJe PasmMepoT Ha Toa NpeKpLlyBarbe Ha
MUHUMYM.

[lenoBHMOT NapTHep Ke y4ecTByBa BO efeH Uiuv noseke popmaT Ha
0byKa Ha pynauujata PonKkcBareH AOKOIKY y4eCcTBOTO Ha 0byKaTa
MOKe [la AoBeAe [0 NPEKNHYBake UM MUHUMKU3UPAHE HA
NPEeKpPLLYBaHETO.

[lOKONIKY MpeKpLUyBarbeTO € TaKBO WTO He 6M MOMKeno ga ce
npeK1He BO 40r/e4HO Bpeme, Ae/I0BHMOT NapTHep Mopa BeAHall
[a W3roTBM M UMMJIEMEHTMPA KOHUENT 33 MPEKUHyBarbe WM
MUHUMM3MPatbe Ha MPeKpPLIYBarbeTo

(3aefHO CO KOHKpEeTHa BpeMeHCKa pamKa). [LoKO/IKy 3aKOHCKM ce
6apa, Npynaumjata onkceareH BO COOLBETHA Mepa y4ecTByBa BO
M3roTBYBa-ETO HA KOHLeNTOoT.

MpeKpwyBare Ha 6aparbaTa 3a 04PKAMBOCT BO
CUHUMPOT Ha cHabayBakbe Ha AEeN0BHUOT NapTHep

[lOKONIKY MMa OCHOBaHU NpUYMHM (NoTBpaeHa uHbopmaumja) 3a
COMHEK BO KpLLIeH-€e YOBEKOBM NPpaBa Win NpekpLuyBakbe 06BPCKM BO
O/1HOC Ha YKMBOTHATa CpeAMHa BO CUHLIMPOT Ha cHabayBarbe (co
AvpekTHu fobasysaun Ha Mpynaumjata GonkcBareH), 4es0BHUOT
napTHep BeAHaLL:

1. YyectByBa BO aHa/nM3a Ha pusmumTe Ha MpynauujaTa
®donKkcearen,

2. TpumeHyBa COOABETHU NPEBEHTUBHM MEPKM BO OAHOC Ha
KOHKPETHUOT file/I0BEH NapTHep, U

3. HacoopBeteH HauuH ja noaap:Kysa lpynaunjata PonkcsareH
€O NoAroToBKaTa U UMNIEMeHTaLMjaTa Ha NaH 3a
cnpevyBatbe, MPEeKNHYBakbe AU MUHUMU3NPaHbe Ha
npekpLlyBakeTo.
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Other consequences Opyrv nocneguum

If a business partner violates or does not comply with the
sustainability requirements, the Volkswagen Group reserves the
right to take appropriate steps to maintain its rights, such as:

e Requesting implementation of improvement measures

e Verifying highlighted improvements/measures

e Excluding the business partner from new orders and

e  Terminating the contract up to extraordinary termination

[oKonKy AenoBeH NapTHEP MM NPEKpLUM UK He ce NPUAPKYBA A0
6aparbaTta 3a oapKAnBOCT, Mpynauujata onkceareH ro 3a4pysa
NpaBoTO A@ Npe3eme COOBETHM YEKOPU 3a 3a4yByBate Ha
Hej3MHUTe NpaBa, Kako Ha Npumep:

e panobapa cnpoBeayBatbe MEPKM 3a NOJ0OPYBakbe,

*  [arunpoBepu NpujaBeHUTe MepKK 3a NoobpyBsatbe,

® [ Tro WCKAy4Yn AeN0BHMOT NapTHEpP O HOBM HAN03M

®  [aro pacKuHe J0roBOpoOT, AYPU U CO BOHPEAHO PAaCKUHYBakbe.
The Volkswagen Group may waive the exercise of its right of

termination if the business partner can credibly affirm and
prove that it has immediately initiated countermeasures to
prevent future, similar violations.

Ipynauujata PosiKcBareH MoKe a He ro UCKOPUCTU Hej3UHOTO
NpaBo Ha PacKUHyBakbe LOKOJ/IKY Ae/I0BHUOT NapTHEP MOXe Aa
rapaHTMpa 1 AOKaXke AeKa Toj BeHall BOBE/ KOHTPAMEpPKM CO Len
[a ce u3berHat TakBM NpeKpLLyBarba BO UAHMHA.
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8. Reporting Misconduct

8. Reporting Misconduct

8. lNpunjaBa Ha NoOrpeLwHoO ogHecyBake

8. Meldung von Fehlverahlten

Reporting misconduct

Misconduct must be identified at an early stage, dealt with and
remedied without delay in order to protect employees, business
partners, third parties and the Volkswagen Group. This means that
everyone needs to be aware of all compliance regulations, and pay
attention and be ready to point out potential serious violations of
the rules in case of concrete evidence.

Business partner grievance mechanism

Business partners establish a grievance mechanism adequate to
their business.

The mechanism allows for concerns related to business ethics,
human rights or the environment to be raised by both their own
employees as well as other potentially affected people
anonymously, confidentially and without fear of retaliation.

Business partners shall not undertake any actions that hinder,
block or impede access to the complaints procedure. Business
partners undertake to contractually pass on the obligations
referred to in the preceding sentence to its suppliers and to en-
sure, to the extent possible and reasonable, that the obligations
are passed on in the supply chain.
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HINT

The grievance channel should build upon the effectiveness crite-
ria from UN Guiding Principle 31 on Business and Human Rights
and cover the company’s own operations and the supply chain.

MpwujaBa Ha norpelwHo oaHecyBake

3a fga ce 3awTuUTaT BpaboTeHUTe, AeI0BHUTE NAPTHEPU, TPETUTE UL
u Mpynauujata GosiKcBareH, NOrpeLIHoOTo OgHecyBakbe Mopa
HaBpEMeHO Aa ce npeno3Hae, NpoLecMpa 1 BegHall 4a ce NpekuHe.
3a Taa ues, noTpebHa e NpeTnas/iMBoCT Kaj CUTe, KaKo U1
NOATrOTBEHOCT [1@ CE YKAXKE 3a MOXKHWUTE CEPUO3HU MPEKpPLUYBakba Ha
npasuaaTa Kaj KOHKPETHM TOUKM 33 KOHTAKT.

MocTanka 3a NpUrosop Ha AeN0oBHUTE NapTHepU

[lenoBHuTe NnapTHepM BOCMOCTaByBaaT NOCTaNKa 3a NpuroBopw WTo e
COO0/BETHA 3a HWBHATa KOMMNaHwWja. CUCTEMOT OBO3MOXKYBa
COMHEKUTe BO OAHOC Ha Ae/I0BHATa eTUKa, YOBEKOBUTE NpaBsa uau
YKMBOTHATa CpeAMHa Aja Ce UCKaKaT M 04, CTPaHa Ha CONncTBeHUTe
BpaboTeHW 1 04 CTpaHa Ha NOTEeHLUMjasIHO 3acerHaTuTe MLa Ha
aHOHWMeH, f0BePANB HauuH, 6e3 CTpaB of, penepKycuu.
[lenoBHuTe NnapTHepW He Npe3emaar AejcTBuja KoM ro crpeyysaar,
610KMpaaT UAKM OTeXKHYBAaT NPUCTANOT A0 NOCTankarta 3a
npurosopw. [leN0BHUOT NapTHep ce 06Bp3yBa HaBeAeHNTe
06BpCKM AOTOBOPHO A3 'Y NpeHece Ha HeroBuTe fo6aByBaun U Aa
ce NOTpyAM, BO PaMKU Ha BO3MOXKHOTO, Te 06BPCKM Aa ce
npeHecaT HU3 CUHLIMPOT Ha cHabayBakbe.

HAMOMEHA

KaHanoT 3a npurosopm Tpeba Aa ce 3aCHOBA Ha KpUTEpUyMUTE 33
edukacHocT Ha Hayenoto Ha OH 31 3a bUsHKUC 1 YoBeKOBM MpaBa u

[ I NOKPUBA aKTUBHOCTUTE HAa KOMMAHWjaTa U CUHLIMPOT Ha
CHabayBatbe.
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8. Meldung von Fehlverahlten

Volkswagen Group Whistleblower System

The Volkswagen Group values confidential, relevant tip-offs
from business partners, customers and other third parties.

In the event of specific indications of potential misconduct by
employees of the Volkswagen Group, or of the business partner or
its business partners in turn in the context of collaboration with
the Volkswagen Group, the Volkswagen Group offers all
stakeholders the possibility to report such misconduct to the
Volkswagen Group Whistleblower System.

All information and contact channels can be found at Whis-
tleblower System (volkswagenag.com).

Business partners should provide their employees with unhin-

dered access to the Whistleblower System implemented by the
Volkswagen Group and not perform any actions that obstruct, block
or impede access. Business partners undertake to con- tractually
pass on the obligations referred to in the preceding sentence to its
suppliers and to ensure, to the extent possible and reasonable, that
the obligations are passed on in the supply chain.
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HINT

The Volkswagen Group Whistleblower System is responsible for
disclosures regarding serious regulatory and statutory violations.
In the context of a fair and transparent procedure, the
Whistleblower System protects the company, the persons
implicated and the whistleblowers. The system is based upon
uniform, fast processes as well as a confidential and professio-

nal system for the investigation of tip-offs by internal experts.

The Volkswagen Group Whistleblower System offers the pos-
sibility to consult with lawyers in the Investigation Office via an
Internet-based communication platform and to exchange
documents and remain in contact using a dedicated mailbox. This
is a confidential and secure process. Whistleblowers can decide if
they would like to remain anonymous or disclose their name
when submitting a report.

External ombudspersons are another point of contact. As lawyers,
the ombudspersons are subject to the company’s legal duty of
confidentiality. In this way we can guarantee the ano- nymity of
whistleblowers vis-a-via the company should they wish to remain
anonymous. The ombudspersons pass on the report to the
Volkswagen Group Whistleblower System with the consent of the
whistleblower — also in anonymised form if required.

Cuctem Ha yKaxKyBauu Ha pynauumjata PonkceareH

Ipynauujata GosKCBareH rv LLeHU pesieBaHTHUTE YKaXKyBakba o4,
[eI0BHUTE NApTHEPWU, KIMEHTUTE U OCTaHATU TPETU AnLa.

Mpy KOHKPETHM YKaXKyBatba 33 NOTEHLMjAIHO NOrPeLlHO
oAHecyBatbe 04 CTpaHa Ha BpaboTeHu Bo Mpynauujata GosiKkesareH,
Ha A,eN0BHMOT NapTHepP UK Npu copaboTKaTa Ha AeNI0BHUOT
napTHep co Mpynauwnjata ®onkceareH, Npynauujata PonkcsareH Ha
CUTe 3acerHaT UM HyAM MOXKHOCT TaKBUTE yKaxKyBakba Aa rm
npwvjasaT BO CUCTEMOT Ha yKaxyBauu Ha [pynaumjata onkcsareH.

CuTe HGOPMALMM M MOXKHOCTM 3a KOHTAKT MOXe Aa Ce HajaaT Bo
CMCTeMOT Ha yKaxkyBaum (volkswagenag.com.)

[enosHuTe napTHepwu ce 06Bp3yBaaT Ha HUBHWUTE BPaboTeHM Aa UM
obe3besat HenpeyeH NpuUcTan 40 CUCTEMOT Ha YKarKyBauu
BOCNOCTaBeH Bo pynauujata PonkceareH U Aa He npesemaat
OejCTBMja KoM ro cnpevysaat, 6/10KMpaaT Uan oTexKHyBaaT
npucrtanot. lenosHuTe NapTHepU ce 06Bp3yBaaT HaBeAeHNUTe
06BPCKM JOTOBOPHO Aa v NpeHecaT Ha HUBHUTe f06aByBayYn 1 Aa
ce NoTpyZaT BO PaMKM Ha BO3MOXXHOTO Te 0BBPCKM Aa ce npeHecaT
HW3 CMHLIMPOT Ha CHabAayBakbe.

HAMOMEHA

CUCTEMOT Ha YKayBauu Ha Mpynaumjata GonkcBareH e HaanexeH
3a YKaKyBatbe 332 CEPUO3HM MpeKpLUyBakba Ha NpaBmaaTa u
NpeKpLIyBarba Ha 3aKoHuTe. Toj, BO pamKu1 Ha dep 1 TpaHCmapeHTHa
NOCTarkKa, ja WTUTU KOMNaHWjaTa, 3acerHaTuTe 1 yKaxysauuTe.
OcHoBaTa Ha CUCTEMOT ja rpagat yHuduumpaHuTte n 6psm npouecu,
KaKo M floBep/IMBaTa M NpodecroHaiHa 06paboTKa Ha yKayKyBarbaTa
Of1 CTPaHa Ha UHTEPHM CTPYYHM nLLa.

CUCTEMOT Ha YKaXkyBauu Ha Mpynauujata GonkceareH Hyam
MOHOCT MpeKy MHTepHET NaaTGopma 3a KOMyHUKaumja aa ce
CTanu BO KOHTAKT CO MPaBHWLM Ha KaHLenapujaTa 3a
nHbopmupatbe, Aa ce pasmeHaT LOKYMEHTU U Aa Ce OCTaHe BO
KOHTaKT npeKy noce6Ho nowteHcko caHgade. OBa e 40BEPANB U
curypeH npotec. MpuToa, yKaxyBaunTe MOXKe camuTe Aa og4ay4yaTt
[anu cakaaT 4a npujaBaT aHOHUMHO UK He.

[pyra TOYKa 3a KOHTAKT ce HaaBopeLlHN ombyacmaHu. Kako
a[BOKaTU, OMByACMaHUTe BO OAHOC HAa KOMMNaHMjaTa nogaeat
Ha 06BpCKa Ha YyBatbe BO TAjHOCT. Ha TOj HauMH, HUe Ha
YKarKyBauuTe WTO CaKaaT Aa OCTaHAaT aHOHUMHU UM
obe3besyBamMe aHOHMMHOCT KOH KoMmnaHujaTa. Co cornacHocT
Ha YKaXKyBayoT, oMbyACMaHUTE YKaXKyBaHETO ro
npocnezysaaT, no enba 1 BO aHOHMMHa popma, L0 CUCTEMOT
Ha yKaxyBaun Ha pynaumjata PonkceareH.

-



Contractual obligations

Vertraglich e Verpflichtungen

In those cases where obligations have been agreed with the
business partner under individual contracts that diverge from
the principles in this document, such divergent obligations
prevail.

Wolfsburg, January 01%, 2023

4\

) e

Hildegard Wortmann
Sales
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Dr. Manfred Déss
Integrity and Legal Affairs

[IOKO/IKY CO A,eN0BHUTE NapTHEPU Ce LLOTOBOPEHM 3acebHM 06BPCKM, KOULLTO
OTCTanyBaaT 04 HayesnaTta BO 0BOj AOKYMEHT, TaKBUTe 3acebHM 06BPCKM MMaaT

npesHocCT.

Bondcbypr, 01 jaHyapu 2023 roa,

4\

L/

Xvnperapg BoptmaH
Ipynaumja Npogark6a

Op. Mandpea Jec
WHTerputet 1 npaso
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